CRITERION-V
EVIDENCE(S), AS PER SOP

METRIC No. 5.2.2

The average percentage of placement of outgoing students during the last
five years

e List of students placed along with placement details such as the name of the company,
compensation, etc. year-wise
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GURU GHASIDAS VISHWAVIDYALAYA, BILASPUR (C.G.)
@=ra favafderaa affrm 2000 9. 25 @ sl wenfia a=a freafiere)

(A Central University established by the Central Universities Act, 2009 No 25 of 2009)
Phone No. 07752-260017, Fax No. 260154, 260148

website-www.ggu.ac.in

Ref, No ... 237....... Rec./Estt./Admn./ 2024 Bilaspur, Date ./ .7./&.4/.2{/

ORDER

On the recommendations of “Local Selection Committee”, following candidate(s) (as mentioned
in column-2) is/are invited for teaching in the Subject(s)/Department(s) given below (as mentioned in
column-3) on purely temporary basis with a fixed honorarium of Rs. 25000/- per month. The selected
candidates will be invited only for remaining period of Academic session 2023-24 initially for six
months (which can be extended if required) or till regular appointment, whichever is earlier.

\| S. No. \! Name of the Selected Candidates Subject/Department | Categbry
1 2 3 4

| 01 | Dr. Amar Abhishek Biotechnology _ UR

| 02 | Dr. Rasleen Kaur Biotechnology UR
| 03 | Dr. Vijaya Gupta Biotechnology UR
\._ 04 l Dr. Piyush Shukla Biotechnology UR

| 05 | Afreen Anjum Biotechnology | OBC

Terms & Conditions :-

1. This purely temporary appointment may be discontinued at any time without assigning any
reason. No notice will be required in this respect.

2. The candidate shall be required to join duties on purely temporary basis in the concerned
Teaching Department within 07 days from the date of issue of this order.

3. Any absence from duty will amount to proportionate deduction from salary.

4. Tnvitee shall be entitled for national holidays as well as Sunday and other leave decided by the
Executive Council of the University from time to time.

5. In case of any dispute the decision of the Vice-Chancellor will be final and binding.

Procedure & Mode of Payment :- The Head of the concerned Department will send the monthly
attendance records and pay-data with certification of teaching work done by the candidates directly
to finance section of the University, for monthly payments. On the basis of the attendance record
and certification of Head of Department, the Finance Officer will disburse the monthly payments
through cheque after due approval of the competent Authority. There will be no need of sending
files every month to Administration Section. Such files of temporary offer will be kept under the
custody and supervision of concerned Head of Department.

By Order,
190714
Registrar (Actin
Endt. No. :2%.%.... /Estt./Admn/Rec/2024 Bilaspur, Date /.7 Q‘f/J\Z/
Copy to:-
01.  Secretary to Vice-Chancellor for information. .
02. The HOD, Department of Biotechnology for information and necessary action. '
03. TheCandidate .........oovevmrieiiiimminmnneriniinnnne for information and necessary action.

04.  The Finance Officer/In-charge of Internal Audit section for information and necessary action.
05. HOD, CSIT to upload this order on University web site. o
06.  Office Copy. W
| et
Assistant Registrar (Admn.)
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ANJANEYA
UNI E"l‘t"l:'lll' Y
Order

Meshr, stant Professor-Biolech is appointed as Dean Research &
b { Cell t?:mm%chool of Sciences, of Anjaneya University w.e.l. 16-10-2023 in

Developmen .
the Existing Terms and Condition of services.

The management congratulales and expects you 10 discharge your new responsibilities with
game zeal and dedication.

4 r_"'?""-" e
'_-'___’u"" ('h
Vice Chancello? *
0:
cc: Respective Faculty Member . For kind Info. & NA, please
» HR Department . For Personal File
: o ' Dean School of Sciences & Academic - For kind info. & NA, please
TN ;‘-'-} Director : For kind information
Rt J""*"' "Co Goner . For kind Information

@ Address,
Hity.ac.in we  Knowledge Village Naradha, Near Vidhan Sabha

mvivesity.ac.in Raipur (C.G.)
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Shaheed Mahendra Karma Vishwavidyalaya, Bastar

Dharampura-2, Jagdalpur, Distt.-Bastar, Chhattisgarh, India, Pincode 494001
Telephone 07782-229037, 229213 Website: www.smkvbastar.ac.in
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1 Dr. Ramchand Sahu SoS in Anthropology

2 Dr. Raj Kumar SoS in Rural Technology

3 Dr. Durgesh Dixena So§ in Rural Technology

4 Dr. Dilesh Joshi ; SoS in Rural Technology

3 Dr. Bhuneshwar Lal Sahu So§ in Political Science

] Mpr. Rakesh Singh Gautam Sof in Political Science

7 Dr. Poornima Chatarjec SoS in Political Science .

8 Dr. Rekha Nagwanshi SoS in English

9 Dr.Tulika Sharma SoS in Social Work

10| Dr. Rani Mathew SoS in Education

I'l Smt. Lakshmi Kotre S0S in Education

12 | Dr. Neeraj Kumar Verma SoS in Biotechnology

13 l Ms. Kshama Rani Sahu : SoS in Computer Application

SRIGIAR e Ay errenare o1 aifdfyr @rerar Aifd—2024 & wERa graE
S B8 |
(FTTHT T FEITT GV JFHNRT)
LG Ao $Al [aRaldeney, IR
. "9/ SHTEAYR (87T

Y. shHTD /258 /610 / TYUEI. /ITUAT / 2024 ST ety fasies 22 /07 /2024
gferfer—

1. WA gerufd Jelqy, W8 AEw ®Al [eafdered, SRR, SHTEegR Bl gEe |
2. Wy fovmT i /favrmeds, |eEfed sreggeemen, wEie Heve Bl fvdidened, s, SFIGAyR
Gl ﬂ;ol:mii
T—l%r_s{ > feafieren, TR, G!’*THGTQ,‘\’ e ﬁ\tHIdJ v e |
4. wafdE =

@on
EI® Gerdrad (T)
Eg Hory oAl fOvaferay, swR

' ’YV STEEYR (B.T)




gRftre—2
TUAIH
(5oma§ﬁ?—=aﬁa€aa—mtﬁw:hzﬁqm)
= S e U s £ R GERRGEIRe]
............................................................... o — e RO, G UGS
o R /A § 6w wre, S R fprrr @ ifafdy e g e A
2024 T TARAT ST T oo s EEGICEIEg B 7] EO——

AT/ FEMTETTT e e T R e
gy & URANG / GE-TRANE / HEAD T/ HedTe / Fel AT P fisp 95 B
oz oy =wem/JudT /Bl g oy e WEES /AR
HETTF / 8T GED (SH Sr T B 99 Be 3) v AR T & R WeR @R
ﬁ%ﬁ?ﬁvﬁﬁﬁmﬁwwm/mﬁﬁmwj@agaﬂwﬁmm/m
Q%MﬁmﬁmmwﬁﬁmﬁwW/m@nﬁﬁmﬁﬁmw
[l & —

¥ giTe od @1 /@ ue Farh /76 g
ﬁﬁwg%wmwﬁﬁéw@mwﬁmﬁaﬁ%
ﬁﬁxﬂﬁaﬁzmwﬁmm@ﬁﬂwaﬁgmtﬁﬁﬁmﬂ
WﬁamﬂmgﬁwﬁﬁmwﬂmﬂwaﬁWGﬁﬁswmﬁﬁ
4, B IR, mf%wﬁ:ﬂmﬁaﬁ@m@m%ﬂﬁzomﬁmwﬁ
et @7 qrer Rear oA g W e g9 A g
5. gﬂ@ﬂ?@ﬂ%aﬁﬂﬁﬁﬁﬁ’ﬁﬁmﬁwﬁmwﬁﬁmm%

IATH D EWIER
ﬁﬁ%%ﬁﬁﬁmﬁaw%mwﬁmw/wﬁus
forar o W T |

AT D BWER

15




T YrEnfirel R YR
NATIONAL INSTITUTE OF TECHNOLOGY RAIPUR

(An Institute of National Importance)
G.E. Road, Raipur - 492010 (C.G.)

@ : +91-771-2252700  ghb: +01-771-2253104 €& : www.nitrr.ac.in £ : registrarg@nitrr.ac.in
No. NITRR/Estt./2024/3921 Raipur, Date: £5/0.2 /2024

To,

Mr. Devid Kumar Kurre

Village & Post- Siltara, Street- Damadpara,
House No.- 0482, Thana- Dharsiwa,

Dist.- Raipur, Chhattisgarh- 493111
Email- devidkurrel121@gmail.com

Mob.- 9617645838

Sub: Offer of provisional appointment to the post of Junior Assistant at NIT Raipur,
Dear Mr. Devid Kumar Kurre,

With reference to your application and as per the test conducted by the NTA on 20.09.2023
followed by the Skill Test conducted by the Institute for the above mentioned post, you are hereby
offered provisional appointment to the regular post of Junior Assistant under SC category against the
advertisement No./NITRR/R-1/Advt./2023/159 Raipur, dated 13.07.2023. You will be drawing initial
Basic pay of Rs. 21,700/~ in Cell-1 of Level-3 of the 7" CPC pay matrix and will also be entitled for
allowances as admissible to employees of your status as per the Institute Rules which may vary from time
to time.

Your appointment is subject to the following terms and conditions:

(1) If at any time it comes to the notice of the Institute that you have made any false statement in
your application or submitted any false document therewith or suppressed or concealed any
information from the Institute which would disqualify you for appointment to the post, your
services are liable to be terminated without giving any notice whatsoever and in addition the
Institute reserves the right to take such further action against you as it deems fit.

{2) You will be on probation for a period of one year from the date of joining. The period of probation
may be extended further for a period not exceeding one year depending on your performance and
as per decision of the competent authority.

3) During the initial or extended period of probation, your services may be terminated by the
competent authority at any point of time without assigning any reason by giving one month’s
notice or one month's pay in lieu thereof. Similarly, you may also leave the services of the
Institute by giving one month’s notice in writing. One month’s salary may be accepted, in lieu of
the notice period with approval of the competent authority.

4) (a) Your Services after confirmation may be terminated by the Institute for any infringement of
the Central Civil Services [Conduct] Rules-1964, with or without notice as provided for in the
aforesaid rules and regulations in the Institute Act and Statutes. However, you will be given
reasonable opportunity to meet the grounds of the charges according to the rules and regulations.
The decision of the competent authority shall be final and binding.

(b) You may also leave the service of the Institute by serving three calendar months notice to the
Institute in writing, provided that with the consent of the authorities concerned three months pay
in lieu of notice period may be accepted.

(5) While accepting the appointment you must inform in writing and furnish full details of
applications already submitted by you for posts in other Institution/Organization and details of

Page10of 3
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NATIONAL INSTITUTE OF TECHNOLOGY RAIPUR

{An Institute of National Importance)

G.E. Road, Raipur - 492010 {(C.G.)
1 +91-771-2252700 g'%& +-771-2253104 &5 - wwwonitrr.ac.in £ : registrar@nitr.ac.in

(7)

8

&)

(10)
(11)

(12)

(13)

(14)

(15)

(16)

(17)

any examinations you have appeared. You will have to abide by the decision of the Director
concerning them and will have to cancel your commitments, if so instructed.

You will not be allowed to apply for any post in any other Institution/Organization during
probation period. Thereafter, you may be permitted to apply for posts outside the Institute as per
the provisions contained in the Institute Act and or the Statutes.

You will be required to submit a declaration of your marital status and give information about the
dependants, if any. You are also required to submit information regarding assets and liabilities in
the prescribed format owned by you at the time of joining the post.

You will be eligible for leave and leave salary according to the rules of the Institute but the grant
of leave shall always be at the discretion of the Director/Registrar or the sanctioning authority.

(i)} You are also required to submit the following original certificates alongwith the self attested

copies of the certificates before or at the time of joining:

(a) Certificate relating to your educational/ technical/ professional qualifications.

(b) Certificate of age/date of birth.

(c) Relieving Order from previous Employer, if applicable,

(d) Experience Certificates.

(e) Character Certificate from at least two Gazatted Officers.

(f) Certificate from the competent authority in support of your claim that you belong to
Scheduled Castes/Scheduled Tribes/OBC or PWD, if applicable.

(i) This offer of appointment is subject to the verification of all the above mentioned documents
by the Institute authority before the joining.

You shall be required to produce Medical Fitness Certificate from District Medical Board.

On appointment, you will be required to take an oath of allegiance to the Constitution of India or
make a solemn affirmation to that effect.

That, you will be covered under New Pension Scheme as per the directives issued by the Ministry
of Education, Govt. of India, New Delhi vide Office Memorandum No.F.20-46/2003-TS-11I dated
09/06/2004 and as amended from time to time.

That, accommodation will be provided (subject to availability) to you in the Campus of the
Institute and it shall be compulsory to reside in the provided accommodation.

Without the prior sanction of the Director, you are not supposed to accept any job, or get involved
in any trade or business or accept remuneration from outside agency which falls outside the
scope of your normal duties in the Institute. You should not accept any assignment inside and
outside the Institute, in case there is any conflict of interest.

That, your services will be governed by the Service rules, regulations and decisions of the
Institute as may be in force from time to time.

In case you accept the offer, you will be taken as a direct and fresh recruit and not on deputation.
If your parent office agrees to keep a lien, this Institute will not undertake any liability in respect
of pension and leave salary contribution.

Your appointment is subject to future clearance of police verification of character and
antecedents. (Fill up 3 sets of form available from the Establishment Section)

Page 2 of 3
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NATIONAL INSTITUTE OF TECHNOLOGY RAIPUR

{An Institute of National Importance)

G.E. Road, Raipur - 492010 (C.G.)
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(18) You are required to contribute compulsorily towards Group Insurance Scheme in accordance
with the rule in force from time to time.

(19) During the period of service with the Institute, you and your dependents will be governed by the
Central Civil Services [Medical Attendance] Rules-1944 for treatment in the Institute empanelled
hospitals.

(20)  During the period of service with the Institute, you and your dependents will be entitled to the
Leave Travel Concession (LTC) and other facilities as per Government of India rules as applicable
to the employees of the Institute.

(21) In case of any dispute arising as a result of your appointment in this Institute, the decision of the
Board of Governors shall be final and binding upon you.

{22)  Your services will be utilized in any department/section of the Institute,

{23) You will not be entitled to any travelling allowance for joining the post or relinquishing the

appointment.
(24) ForSC/OBC {Non Creamy Laver)/ST/EWS/PwD candidates.

The appointment is provisional and is subject to the submission of Certificate of your belonging to
OBC (Non Creamy Layer)/Schedule Caste/Schedule Tribes/EWS/PwD, as the case may be in the
format applicable for employment under Central Government, to be verified through the proper
channel, and if on verification it is revealed that your claim of belonging to OBC (Non Creamy
Layer)/SC/ST/EWS/PwD, as the case may be, is false, your services will be terminated forthwith
without assigning any reasons and without prejudice to such action as may be taken under the
provision of the Indian Penal Code for production of false certificate.

If this provisional offer of appointment, with its terms and conditions, is acceptable to you, kindly
comimunicate your acceptance within a period of ten days of receipt of this letter and you may join your
duties as soon as possible but not later than one month from the date of issue of this letter after obtaining
relieving from your present employer. In case you do not join duty by the stipulated date, this offer will
be treated as automatically cancelled for which no separate communication will be sent to you.

Please note that this offer is purely provisional subject to physical verification from original of all
necessary testimonials, certificates (including Category/ Caste/ PH, etc- if applicable) and other related
documents to ascertain eligibility for the post offered. You are, therefore, necessarily required to bring
the originals and one seif attested set of photocopy of all above mentioned documents. Your joining will
only be accepted after the verification of the original documents by a Committee constituted for the
purpose and approval of the Competent Authority.

This order is issued with the approval of competent authority.

Note: You also need to submit the documents if any mentioned in the undertaking given at the time of

Interview.
2N
Registrar
NIT Raipur
Copy to:

1. The Director, NIT Raipur for information

2. Joint Registrar, NIT Raipur for information

3. Dy. Registrar (Finance & Account), NIT Raipur for necessary action

4. Estate Office, NIT Raipur for information

5. Personal file

Page3of 3
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Trefter anfEarslt =y fPrenm =t Mational Education Society for Tribal Students

Gretomdtar sl F=erer & sieefa
Udh TOaTEIee HIEETH, HTIE  HIEsTE)

sj-Tey, e wwr-av, oitaw e afeser,
iz wmof, = Rs=sM-110000

(An Autonomous Organization under
Ministry of Tribal Affairs, Govt. of India)
Ground Floor, Gate No.3 A, Jeevan Tara Hq.l.ilt.jlr'lqL
Parliament Street, NMew Delhi-1 10001

Telephone Mo, 011-23340280

?-_;;1'!'_ EEE=23 40200 a'ﬂ'qﬂsﬂmlbhslkc;www.l;l‘ih..ﬂ.r\l:'qn
Ermall: nests-tribal@tribal.gowv.in
F. N. NESTS/Admin/Recrt & RO/2023 Date:02-03-2024

Roll No.:107210166

Sh./Ms.BABURAM MANDAL

Address: WEST BENGAL, PURBA MEDINIPUR

Email: baburamiirs2012@gmail.com

Reg: - Provisional Offer of Appointment as PGT GEOGRAPHY in EMRS - reg.

Madam/Sir

1. With reference to your application for recruitment of the above-mentioned post in
Eklavya Model Residential School (EMRS) and subsequent written test, ESSE-2023,
we are pleased to offer you an appointment in Eklavya Model Residential School
(EMRS) as PGT GEOGRAPHY subject to your clearing the Pre-Recruitment Medical
Examination/Document verification and any other pending verification requirements.

2. Your appointment in EMRS shall be subject to your producing the following Original
Certificates/ record at the time of joining the EMRS:

a. Application form (submitted online at the time of registration) - 2 copies
b. Employee's Antecedent Form - 2 copies

c. If employed, discharge certificate from present employer

d. This Offer letter- 1 copy

e. All Original Documents of Qualifications constituting the minimum eligibility criteria
for the selected post including Class X & XII Passing Certificates.

f. Valid certificate from the Competent Authority (as prescribed by the Govt.) in
support of your claim belonging to Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes/Persons with Disability/ EWS.

g. Caste Validity certificate from the Competent Authority (as prescribed by the Govt.)
in support of your claim belonging to Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes.

h. Candidates belonging to and applying under the Reserved OBC Category are
required to submit Certificate regarding his/her 'Community' in the prescribed format
'form of certificate to be produced by other backward classes applying for appointment
to posts under Government of India' and the certificate should contain the
'Non-creamy Layer Clause'



i. Medical Fitness certificate issued by Civil Surgeon/Chief Medical Officer of a District
Hospital.

[Formats b&i are attached as annexure. You are advised to personally handover
the duly filled forms to the Officials at the time of Reporting.]

[Note- Above forms shall be complete in all respects and Passport size
photograph must be affixed wherever required. Names and Addresses of the Local
Police Station must be furnished correctly, for expeditious completion of the
verification process.]

3. Your appointment shall be governed by the following terms and conditions:

i. Your initial Basic Pay shall be in Pay Level 8 (Rs. 47600 -151100/-). Your initial pay
in this scale will be fixed as per Govt. of India rules. You will also be eligible for the
usual allowances admissible under the rules and orders in force, from time to time.

ii. You will be governed by the service rules of NESTS as amended from time to time.

iii. Your appointment is provisional and shall be subject to: - a) Clear verification
certificate from the Police authorities. b) Discharge certificate from current employer,
wherever applicable. In the event of any adverse report being received from the Police
authorities, your services shall be liable to be terminated without assigning any
reason. Further, please note that your confirmation in service after probation will be
subject to confirmation by the competent authority depending upon your performance
during the probation period.

iv. You will be on probation for a period of two years from the date of appointment
extendable at the discretion of the Competent Authority. Failure to complete the
period of probation to the satisfaction of the Competent Authority or being found
unsuitable for the post during the probation period will render you liable to be
discharged from service anytime without any notice and assigning any reasons
thereto. You are also required to pass the regional language (in case you have not
studied the regional language till class X) competency requirement of the State as per
your postingduring your probation period.

v. Your services are liable to be terminated with appropriate notice, if it is revealed at
any time after your appointment that the information/particulars furnished by you in the
application for securing appointment or in connection therewith are materially incorrect
or false or any information/particulars has been suppressed by you.

vi. For candidates selected under Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes/EWS, this appointment is made on the express understanding that
you belong to Scheduled Caste/ Scheduled Tribe/ EWS/ Other Backward Classes
(non-creamy layer) subject to the Class/Tribe/Other Backward Class/EWS certificates
being verified through the proper channels and if the verification reveals that the Claim
to be belonging to Scheduled Caste/ Scheduled Tribe/Other Backward Classes
(non-creamy layer)/EWS, as the case may be, is false, your services will be
terminated forthwith without assigning any further reasons and without prejudice to
such further action as may be taken under the provisions of Indian Penal Code and/or
any other law in force governing the matter, for production of false Certificate/s.

vii. You will not be entitled to claim travelling/transportation or any other expenses
incurred for joining the EMRS at the aforesaid advised place of reporting.



viii. The effective date of your appointment in the EMRS as PGT GEOGRAPHY will be
the date of your reporting at the advised place, subject to your submission in writing
that you are reporting/joining the EMRS after successful verification of required
documents found correct and Medical Fitness Certificate.

iX. Your services are liable to be transferred to anywhere in the country as per the
discretion of NESTS.

X. All other terms and conditions of service laid down by the NESTS from time to time
for its officers shall apply.

4. Please note that this Offer of Appointment is Provisional and subject to medical
clearance, document verification andthe outcome of court cases filed, if any.

We wish you a promising future and a rewarding career in our EMRS.

(PR, \C*g:/

(AUTHORIZED SIGNATORY)
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-
vahoo!mu“ @ Sudipta Ghosh /HRE/CI...  Add keywords Advanced v
& Back @4 @& B Archive EB¥ Move T Delete € Spam  eee v X B B © Q‘
. Sudipta Ghosh /HR E/ICICIPRU/Bhuba = Tue 5Marat727am % |4
Inbox 13 From: sudipta.ghosh@iciciprulife.com Sudipta Ghosh /HR Q
Unread To: gkd1l6@yahoo.co.in
Ce: Jasmin Swain /HR E/ICICIPRU/Bhuba, Archana Prusty /EXT/HR E/ICICIPRU/Bhuba E/ICICIPRU/Bhuba

Starred . sudipta.ghosh@iciciprulife.com

Dear Sir, + Add to contacts
Drafts 92
Sent Thanks a ton for giving us the opportunity to conduct the campus drive with your esteemed institute.
Archive Please find below the details of the students who have been selected during the campus drive. Request to re-iterate the below

mentioned points to the selected students.
Spam

1. Location of posting and the department will be decided by the organisation basis the organizational requirement.
Deleted Items 2. Aadhaar Card & PAN card are the mandatory documents to join. In case any of the selected students doesn’t have the same,
they are required to apply for the same immediately.

A
Less 3. The offer letter will be generated during the joining formalities ,before joining. So, request to consider this mail as the
confirmation for selection for the mentioned names.
Views Hide 4. The students need to submit the final mark sheet and the pass certificates within one month of joining.
Photos
= Sr No Candidates Name
'3 Documents 1 Kajal Sahu
= Subscriptions 2 Khushi Dewangan
3 Abbas Kapasi
51 Receipts 4 Lomesh Verma
= Credits
Thank You
= Travel Best Regards,

v Sudipta Ghosh v
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Yﬂhﬂﬂ! I'I'Itlil @ JAM Campus  Add keywords Advanced v Q.
& Back @4 @& B Archive EB¥ Move T Delete € Spam  eee = v X = BE O a'
A NP T T e e e e A
Inbox - JAM Campus = Q Tue 28 Mayat1:18 pm Y
u = ue, ay at 1:18 pm
Unread \J From: jamcampus@idbi.co.in JAM Campus Q
To: "Gopal Deshmukh'’ jamcampus@idbi.co.in
Starred + Add to contacts
Drafts 92 Dear Sir / Madam,
Sent We are pleased to inform you that following candidates have been shortlisted in the Personal Interview (PI).
Archive
Shortlisted candidates by Panel as per Campus Interview Process held on May 27, 2024
[P College Name: Pandit Ravishankar Shukla University, Raipur
Deleted Items S. NO. FULL_NAME DOB CATEGORY Grade
.l 1 VISHAL SATRANJ 29-10-2000 SC
o 2 LOMESH VERMA 07-04-2000 OBC Junior Assistant
| | 3 SAURABH SHARMA 05-10-1999 General Nanaoers
Views Hide 4 SWETA CHOUDHARY 17-01-2000 General &
"N Photos 5 VIVASWAN MISHRA 11-12-2000 General
' Documents
is= Subscriptions
El Receipts
= Credits
Please note that the candidates need to provide the latest Caste Certificate as per Central Government Format
= Travel

for consideration of their candidature.
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SHANTI G.D. ISPAT & POWER PRIVATE LIMITED

CIN : U23201CT1394PTC0O08192

To, Date: 9 July 2024

Mr. Karan Yadav
Mob: 8319697070

Email: karan31yadav@gmail.com

Add: CG, Rajnandgaon, Station Para, 451441

Subject: Offer Letter

Dear Mr. Karan Yadav,

Congratulations!

With reference to your application and after a subsequent discussion with us on up to 22" June, we are
pleased to offer you a position of Plant Store Incharge — SGDIPL (Power Plant) in our Organization on
the terms and conditions as summarized below:

loining Date : On or before 15" July 2024

lob Position : Plant Store Incharge — Power Plant (SGDIPL)

Reporting Manager : Mr. Prakash Agrawal

CTC : 18000 /- p.m.

Job Location .: Shanti G.D. Ispat & Power Pvt. Ltd, Village- Mahuda, Amjhar Road,

Janjgir - Champa, Chhattisgarh, 495671

Probation Period : 6 Month from the date of joining
You are advised to bring the following documents at the time of joining:

|. Photocopies of:

1. Certificates of Education (10th, 12th, Degree, Post-Graduation, other certifications if any)

SIHANTI

DEFINED BY GROWTH

Head Office: 402, 504, Rajiv Gandhi Complex,

Kutchery Chowk, Raipur 492001 (C.G.)

T 0771 4243000/01/02 E 15mw.project@gmail.com
F 07714243031 W www.shantigd.com

Site Address : Village-Mahuda, Tehsil - Champa, Dist.- Janjgir-Champa (C.G.)

Power| Oil & Gas| Mining | Commodity Trading | Skill Development




SHANTI G.D. ISPAT & POWER PRIVATE LIMITED

CIN : U23201CT1994PTC008192

2. Experience
a. Experience Letters of all previous employment
b. Resignation Acceptance from las: employer
c. Relieving Letter / Full and Final Document
3. ID proof (PAN Card / Voter ID)
4. Address proof (Aadhaar Card/Passport / DL / Election ID/ Electricity Bill / Telephone Bill / Ration Card)
5. Last Salary Slip-2 Months
Ii. In original:
1. Three Colour Photographs
2. Medical Fitness Certificate from a registered medical practitioner
3. Bank details (Passbook copy/ Cancelled Check)

We thank you for the interest shown in our organization and look forward to making the best use of
your capability. We believe that you will have a long and mutually rewarding association with Shanti
Group — defined by growth. Your job profile will be provided by the HOD upon your joining.

Please sign a copy of this letter as a token of your acceptance.

Thanks

With Regards

SIHZANTI

DEFINED BY GROWTH

Head Office: 402, 504, Rajiv Gandhi Complex,

T 0771 4243000/01/02 E 15mw.project@gmail.com
Kutchery Chowk, Raipur 492001 (C.G.)

F 0771 4243031 W www.shantigd.com

Site Address : Village-Mahuda, Tehsil - Champa, Dist.- Janjgir-Champa (C.G.)
Power| Oil & Gas| Mining | Commodity Trading | Skill Development




SHANNO BUSINESS INDIA PRIVATE LIMITED

‘Builder & Developer’
CIN : U45309CT2004PTC16737

To, Date: 9" July 2024

Ms. Sapna Ray
Mob: 7389759508

Email: sapnaray1405@gmail.com

Add: Gupta House, in front of Jai Durga Medical Store Street,

Phool Chowk, Raipur

Subject: Offer Letter

Dear Ms. Sapna Ray,

Congratulations!

With reference to your application and after a subsequent discussion with us on up to 22" june, we are
pleased to offer you a position of Management Trainee — SGDIPL (Group Company) in our Organization
on the terms and conditions as summarized below:

Joining Date : On or before 15" July 2024

Job Position : Management Trainee — SGDIPL (Group Company)

Reporting Manager : Mr. Harshit Agarwal

CTC : 18000 /- p.m.

Job Lacation : 504, Rajeev Gandhi Complex, Kutchery Chowk, Raipur (C.G.) 492001
Probation Period : 6 Month from the date of joining

You are advised to bring the following documents at the time of joining:

l. Photocopies of:

1. Certificates of Education (10th, 12th, Degree, Post-Graduation, other certifications if any)

SHZANTI

PDEFINED BY GROWTH

Registered Address : 402 3rd floor, : ;
Rajiv Gandhi Complex, Bal Ashram Compound T 0771 4243000/01/02 E shannowmd@hot‘:maﬂ.com
Kutchery Chowk, Raipur 492001 (C.G.) F 0771 4243031 W www.shannobusiness.com



SHANNO BUSINESS INDIA PRIVATE LIMITED

‘Builder & Developer’
CIN : U45309CT2004PTC16737

2. Experience
a. Experience Letters of all previous employment
b. Resignation Acceptance from last employer
c. Relieving Letter / Full and Final Document
3. 1D proof (PAN Card / Voter ID)
4. Address proof (Aadhaar Card/Passport / DL / Election ID/ Electricity Bill / Telephone Bill / Ration Card)
5. Last Salary Slip-3 Months
IL. In original:
1. Three Colour Photographs
2. Medical Fitness Certificate from a registered medical practitioner
3. Bank details (Passbook copy/ Cancelled Check)

We thank you for the interest shown in our organization and look forward to making the best use of
your capability. We believe that you will have a long and mutually rewarding association with Shanti
Group - defined by growth. Your job profile will be provided by the HOD upon your joining.

Please sign a copy of this letter as a token of your acceptance.

Thanks

With Regards

SIHZANTI

DEFINED BY GROWTH
Registered Address : 402 3rd floor, . ;
Rajiv Gandhi Complex, Bal Ashram Compound I g;;: j%ﬁgg?"m /02 EV shanno;:vmd@;ho?maﬂ.com
Kutchery Chowk, Raipur 492001 (C.G.) s AIRNQREIRiEas:com
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TRl T, T WS, WTC Complex, Cuffe Parade,

CIN: L65190MH2004G0OI1148838 qu— 400 00S, Mumibal - 400 005,
SlAEF: (+91 22) 6655 3355, 2218 9111, Tel: (491 22) 6655 3355, 22189111,
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HRD No. 3075/ JAM Campus-2024-25 September 13, 2024

Vivaswan Mishra

House No. H-21, Phase-2,

Wood-I-Land, Near Mahadevghat, Amleshwar,
Raipur, C.G - 492001

College Name - Pandit Ravishankar Shukla University, Raipur
Applicant ID - 336051

RISy [A8Iedr /Sir/Madam,

Campus Recruitment 2024-25
Junior Assistant Manager (JAM) Gr. ‘O’

With reference to the interviews held for the captioned post, the Bank is pleased to offer you the post of
Junior Assistant Manager - Grade ‘O’. This offer is subject to the following terms and conditions and you meeting
the eligibility criteria as communicated to your institute prior to conducting the Interviews, including passing of
the requisite educational qualification and submission of a degree certificate to that effect.

1. fafepear st | Medical Examination:
MY §F T YT TG R & T §F & AfSHd e IS & SR fafradls 0 3 @i gt
You should be medically fit as per the Bank’s Medical Fitness Standards at the time of joining the
Bank's services.

2. FAUET T FRAUET =T RehdTy i & fore ReiE A1 | Reporting for Joining and completion
of joining formalities, etc.

(@H STIETAT 3T SIS SiT=TRAFATY s qf e o forg e sroer ST sia=iawarst ua
TEATASTT T FATIT T FA o ToIT RATE FIAT SR ST AT9aT A= Q0w 70 a0 (s47 & e arfersr #
ST TR Sro=TRERATl & SavTd Harerd §) I% 6 fRas = SIEsIrdt STrequr FIHem & oIt T (FarasT=

TEATAT TATI % A1), STEATAT STTALAT FTAHT o THTIT I 3T T A 1ars 9 for. Pimpalkhuta,
Amravati H TATT AT SITUAT. ST TIEA0T FTAFA F FHTIT 92 ATH] ATaad AT qardt €& 92

RTE AT SR ST #&19 SiE Gt &1 &7 &g FEar 2.
St sherfRerarell T et IR F | et faen siftw A w6 R
ey # faao ST T FRIFHH F THTIA F THTT)




Applicant ID: 336051

SttfeT i arhE: 2 VR 0¥ YT Y ardE: 30 APTWR 03
e Y AT 33 YPWR 0% W ¢ IR | Yy o s iefrans & .
RO%Y A/P Pimpalkhuta (Armal), Tal. & Distt. Amravati
1H: ILC Kolkata (Ms),Pimpalkhuta-444904,Maharashtra
qdT: IDBI Learning Centre, Kolkata, 44, a‘lial;a: Retail Banking _
Shakespeare Sarani, PB No 16102, Kolkata e RB Branch Banking
Pin :700017, West Bengal I 3TET: 1297
&I 9<: Customer Service Executive.RBG.

(@) You have to report for completion of your joining formalities & verification of documents and shall undergo
an Induction Training program for 6 days at the below mentioned address (as indicated in table below under details
regarding Joining formalities). On completion of Induction Training program you will be posted at IDBI Bank
Ltd, Pimpalkhuta, Amravati. On completion of the induction training, you shall proceed to the posting location
immediately without any gap. The details of the Joining location and Posting location is as under:

Details pertaining to Reporting for joining Posting Details: Final Posting Location (post
formalities & Induction training completion of 6 days Induction Programme)
Joining Date: September 22, 2024 Reporting Date: September 30, 2024
Induction Date: September 23, 2024 to Place of Posting: IDBI Bank Ltd.
September 28, 2024 A/P Pimpalkhuta (Armal),Tal. & Distt. Amravati
Location: ILC Kolkata (Ms),Pimpalkhuta-444904,Maharashtra
Address: IDBI Learning Centre, Kolkata, 44, Vertical: Retail Banking
Shakespeare Sarani, PB No 16102, Kolkata Pin Org: RB Branch Banking
:700017, West Bengal Sol ID: 1297
Proposed Position: Customer Service
Executive.RBG.

(@) FTAT 3ISY- |1 & STatera T+t awarast (qer o7 a1 2 Feartia SiF gfaa) a1 | Fm o #
ATTRT T BT TZAT T A O FTS, ITHITE, HITT TgATH T, STSET ATSHH, AT FTS AT of ST
g

(b) Please carry all the documents (Original as well as attested Xerox copies) as mentioned at Annexure — 11.

Please note you have to carry a photo identity such as PAN Card, Passport, Voters ID Card, Driving License,
Aadhaar card, etc.

(T) F4T September 22, 2024 FT FAT FATT T FATH T FHTAULI T FHTAUSI SATATHATT, SAT1S HT T HLA
F forw e &) 7t s R iia e a2 <6 [ty 92 R #33 § e w2d ¢, a7 78 J&=ama 9o 7 {1
ST 7 Sraeht SFHTEaT 3THIT gRMT | 36 Taer | d sTeh |1 I T4 Agl HT|

(c) Please report for joining and completing the joining formalities to the place indicated above on September
22, 2024. If you fail to report to join on the said date at the stipulated location, this Offer Letter shall deemed to
have lapsed and your candidature will stand cancelled without any further recourse. The Bank shall not enter
into any correspondence with you in this regard.

3. Posting and Transfer:




Applicant ID: 336051

@) FOAT &A= & T dF auer Rt off RwmAEteE ar e agrs #eEE/Egant g §
FATAT[ATAATAF ZHAT |, STET 6 9 i &, G919 e &7 stferepme geferg T@ar g1 o aea/faqer o
TRt T T 92w % forw off 918 g, ST o 9 F GRT-90T U 9F 6 AN SA9) 6 e [ o
TR 2l

@) Please note that the Bank reserves the right to post you in any of the offices of the Bank in any of its
departments/Verticals or offices/business units of its subsidiaries/associate institutions as the Bank may decide.

You will also be liable for transfer to any place in India/abroad, as the Bank may decide in terms of the applicable
rules of the Bank, prevailing from time to time.

(@) TR 92, T IT T ATAFHTAT I AR ATeRTAT T (<R 37T TATaor A1 & ST gy oo
BT T it fRafa #, s weiawer giagrs F forg 9 g |

(b) On promotion, you will be governed by provisions of Officers’ Placement and Transfer Policy as
applicable to Grade ‘A’ officers. In case of movement, you will be eligible for transfer facilities.

() 3mue! S gRT iR erafdy qerm fdet vd ordt o= farsdt o= dre # forelt ot eRyad +#F Jar & forg ufafrgaa
forar S Hoar =

(© You will be liable to be deputed to serve in any other organization in any manner whatsoever, for such
duration and on such terms and conditions, as the Bank may decide.

4. I Ud Wt | Pay and Allowances :

PTG & T Ut A fagfd, weR/dart =M & Aoft & orefi, Hu @t ang (@il &
YR TR AT 6.14 TG I T T, 650 ARG i fR A1 & iR 7 1 F@h ik TS MR |
Y e smem d grR1 Fuffa srffwe o sq audst & snuR wR ey aiffe 39 3fg & U i
T §F F Hivel CRIHERT & SFuR IS 3 ¥ Sy WHe meys! & o Wed W s=r aRafert
rgfaurstl amdft & off o g1, IR & g R ok fdgd wd ok IHg-gwg W, o ot smRnferd /
TNy afk=nfira frar Se, @rg 8. §F 3 fadsr R 37 e Ral & IS U (Terd Ueud) d uedi
& dIave IERR smetfa ufagfd & SR Y@ 9 §.

Your annual compensation at the time of joining, will be structured on a Cost to Company (CTC) basis
within the range of approx. Rs.6.14 lakh to approx Rs.6.50 lakh depending on the class of city/place of posting
and shall be paid on monthly basis. You will also be entitled to such other perquisites/facilities/ benefits as
admissible to Junior Assistant Managers in Grade ‘O’ as per Bank’s extant guidelines.The CTC and terms
subsisting at the time of joining and as may be modified / amended / revised from time to time would be

applicable. The Bank may, at its discretion, continue with CTC structure of compensation for these Officers even
after promotion to Grade ‘A’ (Assistant Manager).

5. frgfr | afkdrem sir wmi®RoT | Appointment / Probation and Confirmation:
(®)  PUIT AR X DI AUS] YRR AFES] 3R 58P A1 AT A | b IR 317, VeOF qar a7
grcrEr (I November 01, 2023) 1 YRT B BI I o L 8,

(a) Please note that your appointment is subject to fulfilling the eligibility criteria in respect of Age (as on
November 01, 2023) and Education qualification etc. advised by the Bank and enclosed herewith as Annexure
I




Applicant ID: 336051

(@) 31y 37t Fgfed @t e &1 U 99 qa & forg & forg uRdten o= <&M an Uit orafy & forg agrn
ST AHhal g Sl §% gRT AHI-HT TR 310 fadd & oMyR W vl form e} & forg aRedlen o &=,
STERTIRAT TT AN FATHTHTOT AT F TTALTAT o AT SATSRTL TR T

(b) You will be on probation for a period of one year from the date of your appointment, which is extendable
upto 2 years. You will be also governed by provisions of the Confirmation Policy applicable to Officers.

(M aRdter erafy a1 qgrs 13 uRdlen oafdy, afs &1 81, & SR a1 d& # muat dar forRad wu # emh
fopU S o 31U T BIS AT FHW HRH T IARTIH 29 6 Y+ ¥1¢ & IR § forRaa wu & Aifew e fa=r §&
B JaT T BISI. TRJET TR U] U FE BT A AT BT A7 3T SAP gl # e Aifew aafyy & farg
ST A0 % e TR AR % w0 o BT oraT B F forg R B

(© During the period of probation or extended period of probation, if any and until you are expressly
confirmed in the service of the Bank in writing, you shall not leave or discontinue your service from the Bank
without first giving a notice in writing about your intention to leave or discontinue the service or resign. On
probation, you shall serve a notice period of 1 month or you shall be liable to pay to the Bank as compensation
a sum equal to your pay for the period of notice required in lieu thereof.

) Rdter safd a1 9g18 718 uRdler 2@fd, IS wIs 81, & SR iR faRad wu # 9% # syt damii &1
RIRAHRT B IF DI AR & SR MUDHT AT IR & Ugel 718 & SR Uh 7 B e SHhR iR S9dh
18 U HEM & ANMCH 1@l U &7 A1 U AeH & oY 9ol 999 & YA gIR1, 591 A A 81, T B ST
KL

(d) During the period of probation or extended period of probation, if any, and until you are expressly
confirmed in the service of the Bank in writing, your services are liable to be terminated by one day's notice
during the first month of probation and thereafter by one month’s notice or by payment for one day or one month,
as the case may be, in lieu thereof.

(S) I B! a1 F MYBT WRNBRY §6 gRT THI-THI TR 4918 s WRARIHR0T N | wemrfieyor feenfacet &
AR deT8 s uRdlen o@fd, Ak ®Is @, Afed uRJlen /@y & IR Hri-Fwres qen afeea R & Ffde
AMES! B MU §RT YRT B P e BN HUAT Al B & d& WAdHIaR H-FwE A {1 &3 &
Th TR & wu # aRer srafd & SR S<iivl fby S & forw aleror | agad fefRa o wdar 2.

©) You will be governed by the provisions of Performance Evaluation and Management System (PEMS) for
monthly assessment for the purpose of confirmation and under the provisions of i-PACE for annual appraisal, as
per applicability. Your confirmation in the services of the Bank will be subject to your meeting and fulfilling the
laid down standards of performance and personal conduct during the period of probation including extended
period of probation, if any, in terms of the Confirmation Policy / Confirmation guidelines, framed by the Bank
from time to time. Please note that Bank may, at its discretion, prescribe test(s) / qualifications to be passed during
the probation, as part of meeting the performance standards.

(@  af ey oo uRdlen srafy a1 ggrlt € uRdler ol & SR d% & Hem URGR! ST IYfd SrHld &
3T AR &% o1 & fofg. SgEt uR SrquRRerd J&d € A1 g8 AHeH SY & MU § H 31U ue els & .
4] In the event of your remaining absent from the duties for a continuous period for ten days without due
approval from the competent authority of the Bank during the probation period or extended period of probation,
you will be deemed to have vacated your post in the Bank.

6. Fet & AW/ Leave Rules:




Applicant ID: 336051

AT 3% % AT AT F AT At Th AT GlEAT F 2ha® 2h. AUD] Iz & § 2 o ¥
AT I 1 % TETT T4F 2 I | T JT ATARAH 15 AT el (ATTA) F THaw0 il JqAfd &
SIEAT T ITAT AT ATARTAT 6 S gl AR g

You will be entitled to all types of leave as applicable to other officers of the Bank. You will be permitted
encashment of Ordinary Leave (OL), of Maximum 15 days, once every two years only after completion of 2

years of service in Grade ‘O’. However, you will not be entitled to accrual of leave as applicable to other officers
of the Bank.

7. a4 | Seniority:
31T AHTI: S o1 g T & R aRssar &4 # &

You will ordinarily rank for seniority in accordance with the extant policy of the Bank.

8. 3 e | Officer’s Rules:

3MYe! YT Ta-a9 g uR ARNied, UfReiud, gavifard, SqyiRa, SATRIed 9o Tdidhd s siaiss
d% fafics AR (maRv) FrREmEE (IRASTR), 2006 TAT ATGSIISMS 4 (IS ARBRY (ST g
ardtet) frmrae, (318l T 3R) 2006 F UTGLT! IR d gRT FHI-AGHYI TR SN 3 forae | fafrm oik o
AR | IR, S AT AT TR ) 6y o, & siavia gl Al B1E ds o o @ df S b S
3R ot fadt & Rufika wfsar arem forar Smom. sue sifafed, feeht off FRas & oma & smuet Jarw qaTa
B O IHl 8, N §F & I F HHIR DI db F JaT <7 8q AN T 3.

You will be covered under the IDBI Ltd., Officers’ Conduct and Discipline and Appeal Rules, 2006 as
amended, substituted, revised, supplemented, modified and novated from time to time, the other rules/regulations
of the Bank for the time being in force and other orders/ instructions that may be issued to you by the Bank from
time to time. The process stipulated in Bank’s Discipline and Appeal Rules shall be followed for award of

applicable penalty, if any. Further, your services shall be liable for termination in case of any action, which in
the opinion of the Bank, renders you unfit to serve in the Bank.

9. Sua | Gratuity:

U BAY Terre TeEHs IS ¢ 3’ F wu U SRR B ARG B A, el TEI-HE W) SR | e
SIS §& for. & Sua Heeht et qen fafrest grt Heifaa <&

You shall be governed by the extant rules and regulations, policies etc. of IDBI Bank Ltd. regarding
Gratuity as applicable on the date of joining as Junior Assistant Manager - Grade 'O' and as may be modified/
amended / revised from time to time.

10. IS Y9 AISHT 2011 [ New Pension Scheme 2011:
MY FHI-THY TR JAT G | MM ME<igiens g fof. 3 T Iio (Ssdive Tades) fae
2011 g7 FRIfa 8.

You shall be governed by the IDBI Bank Ltd. New Pension Scheme (IBLNPS) Rules, 2011 as
amended/modified from time to time.

11.  3I¥PIeNA 3reA¥ | Part-time studies:
do & Herd UIHTY g1 <1 TS feIRad START & 71 3119 PIS SibTei eI Y o] PR qeh I | SIRT
TET G eI,




Applicant ID: 336051

You will not be allowed to undertake/continue any part-time or full time studies, unless permitted in
writing by the Competent Authority of the Bank.

12. frafe & faw gd-ordd/ Pre conditions for appointment:
U] T 1T URTd [31Tueh FgfaRT sreerml © qen fr=iferRaa erdi & qof srqurer™ & 31 &

Your offer / appointment is provisional and subject to strict compliance of the following conditions:

(@) &% FYfRd ursrdr A<t & AR e famie November 01, 2023 Y 319 T TR ST UR (H9T e
| =)

(@  Fulfilling the eligibility criteria in respect of Age (as on November 01, 2023) and Education qualification
etc. advised by the Bank and enclosed herewith as Annexure |

(@) RUE B FHY YD 7T 317, e Argd, Tft wred o1, et sueHl &) A 3o uffal. o e Td
3 el ol yHTOL U Bl et uferdt den Sl W ufafaftal (@aar srgdy I &) SR U] hiet ol a
faftraq seeaRd sRege fac (Fd) 3 Ul iR ®Ic! yga[-u3 YA (U9 ST | SIS A8 | 3R dre
3MfS) 3ifiard w0 & TR BT BT HUAT MY Hel'd Bre 1 2 Had gamos (qRRme vi) ff igd &Y.

(b) You shall mandatorily produce, at the time of reporting, all the certificates, in original, regarding your
age, educational qualifications, all experience certificate, current salary slips of last 3 months, relieving letter
etc. together with attested true copies thereof (Please refer to Annexure 11) and one copy of your Curriculum
Vitae (CV) with photograph affixed on it and duly signed and a photo identity proof (PAN card / Driving License
/ Aadhar Card etc.). You are also advised to furnish two Reference certificates, in the format enclosed (Appendix

VI).

M) I 31Ty YA TR | SIGAT ST b Fawg & Al 3MYD] A1l Faiell yA0Rs SR b= & foy
31ferpd Fer WAt # & freh v wider (aRRTe | (%) # = €1 718 ?) 9 s @aR g1 FeiRd Bife
(aRfTE- 1) # 33 T SIgER) # AT ST | SIS dde THToTIS U BRA1 81T Il 319 I St
| STTSTIRT S0l & Hewd g SR WA # o7ueh o H ®Is URac 2Id1 2 a1 IH®! doblel Il §d HI 31 Al Y.
g9 3Tl MYD! Y oifcs § ok Sl | STfcT &) Hewadn o1 Ifed A1eqd | FTaT B & 37+ 2.
& AT H 9 91 BT g Ioia © [ SIga Sf  STgfad Soric 3 |efa SueT STd1 3199 € I U]
HATY BIg HROT &Y ST TepTel FHIG &I S b S faog U BRars B Bl AfABIR 370+ T GRIard
g & FOR 98 Q4T a1 THIUTE URd B & ol R d dfear & uraumi & 1 S a1 Suged wes
c) If you are a member of Scheduled Caste (SC)/Scheduled Tribe (ST), you shall produce Caste/Tribe
Certificate in the format, as prescribed by Central Government [given at Appendix I from one of the Competent
Authorities empowered to issue such certificate [list given at Appendix | (a)]. If you are a member of SC/ ST
category, you should note to intimate to the Bank forthwith, in case, there shall be a change in your religion, in
future. Further, your appointment will remain as provisional and subject to verification of your Caste / Tribe
Certificate, through proper channel. Your services will be liable to be terminated forthwith without assigning
any reason, in case, the verification reveals that your claim for belonging to SC/ ST Category is false. The Bank
also reserves its right to take such further action against you, as it may deem fit, proper or appropriate under the
Provisions of the Indian Penal Code for production of such False Certificate.

") IS o170 o e it (3idRM) A € 1 11! SNERT JHuYE SR $7 & o1y 1fddhd dem ureramtRat
(g aRR¥Te 11 (@) # & 1E 2) I U 1 INERA THATOTIS (3MTH B IR | T B BN Soold & H) Fw
AR R FEiRT urey (afkf¥re 1| 7 f&r 7am) & uga &30 21, $9d 3faar 3mus! FRyfed srf & ofR




Applicant ID: 336051

HHSTT | ST YHTOTS & I HIeTH A A0 B b e 2. Al AT 4 Ul ol 8 b SNl & et
HIG T BT TET T 3MUG DHIHI IR I 7 B BT YT S1a1 T & I 3UD! HaTY 91 DIg HROT IATY TAT 3D
faog Ul BIRATs IR BIs URihel UHTT STet [T debTel FHIE $HR &1 SITGN Sl deb U 33 UHTITTH b YRR TR0l
& oIy YRR << fedr & gragmi & sfdvid Sfud a1 Sugad |Hsl.

g 3y 3 U A FHGR T (Sseyud) Auft F Yay Td § Y MU 3T YHR F THIUT SR B & forg
SIPRUTE Harm TSR § 3 U [ uRRIG i (@) § 1 7T 8] F R A1 SSequd JHIUTS S TR gR1 Fufia
ey § (AR iv & & 1 R) URdd BT SN 39 1y €Y, et g srifaw gt qur ae Sfd mem d Sesuny
THIO % GO & 3iefi gl afe garo § U udl T § b Seeguy § JafRid 3mueT grar Terd ® o W g
THTUTOS TR R o foIT 3HTIeh! AT faFT 13 HRUT T8 3R TIPS fa%g HRTT &8 Tfgar & raet & i srars,
ST d 3R SR Iuged TH, W a1 $18 Ufddd UHTd STol qid JHTW &R &l Sgt

d) In case you belong to Other Backward Class (OBC) Category, you shall produce a valid OBC Certificate
(with Clause relating to non-creamy layer), in the format, as prescribed by Central Government [given at
Appendix 1], from one of the Competent Authorities empowered to issue such certificate [list given at
Appendix Il (a)]. Further, your appointment will remain as provisional and is subject to verification of the
Community /Caste Certificate through the proper channel. If the verification reveals that your claim to
belonging to OBC Category or non-creamy layer is false, your service will be terminated forthwith, without
assigning any further reasons and without prejudice to such further action against you, as the Bank may deem
fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such False Certificate.

In case you belong to Economically Weaker Section (EWS) Category, you shall produce a valid EWS
Certificate in the format, as prescribed by Central Government [given at Appendix V], from one of the
Competent Authorities empowered to issue such certificate [list given at Appendix Il (a)]. Further, your
appointment will remain as provisional and is subject to verification of the EWS Certificate through the proper
channel. If the verification reveals that your claim to belonging to EWS is false, your service will be terminated
forthwith, without assigning any further reasons and without prejudice to such further action against you, as the
Bank may deem fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such
False Certificate.

3) PUAT AC B 6 IS UST ST YRS (i) bvs IR gRT FEiRd ST ureu & 7 21, (i) M9d 17
& Y ART ARBR DI AT A IfeaaRad S BT A T 201 21, (i) I W SIRI BRA dTel Srarerd | UedrRy
BT X 7 Mg WA B, 1 dF H o7us! PRI B W R T8 fear s

e) Please note that your joining in the Bank will not be considered in following cases: (i) your caste
certificate is not in the format, as prescribed by Central Government (ii) your caste certificate does not contain
the name of Caste as mentioned in the Central Government list for your state (iii) your caste cerfitifcate does not
contain Seal of Issuing Office/Authority.

(@) IS My IRIRE wU A 1e (PSeySh) 2 a1 3mue! werH fafdrear witeRat | fafecar 9 & g9 wio
& forg e Faferear yammes FeiRa o # wRga S e (Guar aRf¥re- 1 3w)

f) If you are a Person with Disability (PWD), you shall produce valid Disability Certificate, in the
prescribed format, issued by the Competent Medical Authorities/Medical Board [given at Appendix 111].

B)  IMUP] U IHM FrATa, Al IS 2, I Ifed SRR o17ee U HRd gU AdMyoT-Td JH19T & WY H IRd
BT AR, (S gRf¥Te - v)

9) At the time of joining you shall produce satisfactory evidence of having obtained proper release from
your previous employer, if any. (Please see Appendix V).
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13.

Applicant ID: 336051

31 | Others

PUAT Ale R & i I BT rduse & fau Ruid o1 & a1 snue d&e F fFefaRad Ruic smer

UTG BIch © <1 311U HaTg {41 el F1fes sierar S daet W Jafraol & {41 dehTel A1 &1 Sl Aehell 8. - -

Please note that your appointment is liable to be terminated without any notice or compensation in lieu

thereof, if after your reporting for duty, the Bank receives:

i)

i)

14.

31U gIRT & T He ! | 31ral gferd e A s Ufige Rure Ui 8rdl g,

Any adverse report on police enquiry or from the references indicated by you,

a1/ or
rdITSTe BRI-Frures afed fhg s3I AT T81, SR A AdT $1 A Al 31U g Fre
(FrrerTrath) (afE ®1E 8) & ®Is frper RUIe e 8t 2.
Adverse report from any of your previous employer(s) including termination of service for reasons
including but not limited to non-satisfactory performance only,

a1/ or
U ST&RT U Bkl 2 {5 da a1 Fa1 # o1 A Ug MUY $Ig daraR &1 B {6 2, dd & Adrgar
ST YT db 7 HaT & Ty 3ruTy a1 <ar =,
Information that you had, prior to joining the Bank's service, committed any act of misconduct, which, in
the opinion of the Bank, renders you unfit to serve in the Bank.

a1/ or

a1 AU & omg d§% gR1 Mufia omg (01 FawR, 2023 @) Rien dwaar onfg & dey A UEdl AFCS!
B ) e B B

Information / report that you do not fulfill the eligibility criteria in respect of Age (as on November 01,
2023) and Education qualification etc. advised by the Bank.

MY HaTG fHeit AfCH s1erar Iqd gacl # Big &g Y a1 TepTal T B 571 Fabell © AT

(1)3TMTF ERT TR ST/ ReRoSISRT el Y F99 Teld a7 39 UT8 St 8 31fdl $Ig Agcayul
SHERT g it urg ol &, 1,

(i) T &= § freft oft EvR/Rfa T eraTersY 1 IRa FA/mae § onfier oo S €, 4T

(iii) sma FwEarfaw s/t wrfy ger o afvwsy, e s fRamfagert f
ST AT SATATAT HTA ¥ AT § AT 977 AT &

ST % o 2a & oI gTieeea ¢ /AT 9% HT THeT Tg47 38 &l

Your appointment is also liable to be terminated forthwith without any notice or compensation in lieu

of notice, if

(i) any declaration/statement/information furnished by you is found to be false or untrue or if any
material information is found to be suppressed or concealed by you; or

(i) you are found to be involved in inducing / committing / perpetrating fraud in the Bank of
whatsoever manner / nature; or

(iii) you are found to be involved in activities of willful non-complaince of the circualrs, rules and
guidelines issued by the Bank / statutory authorities / regulators , etc. which are detrimental to the
interest of the Bank and / or cauing loss to the Bank.



Applicant ID: 336051

15. omuet Fgfaa e fanddt Aifew o1 39 scat e fandt gamast & 9w @t o Tt §, A SWiad ug
?q S ¥ fau smuet ROfET & usia, §6 & 98 THSR U gkt § P o d # o fsd srfea &
IRA B ot ug W R s (e Ry e, fekl o BerRATed B & R ulies R Rig 8
g Sife 9 P @ T, MU Sb F YaT P Y 3@ T R

Your appointment is liable to be terminated without any notice or compensation in lieu thereof, if after
your reporting for duty for the captioned position, the Bank receives information that you had, during your
previous tenure with the Bank as as Executives (on contract)/Officer, committed and proved, any act of
misconduct / wrong doing which, in the opinion of the Bank, renders you unfit to serve in the Bank.

16. HRIUGU B B ARG B I ITY UG UM GXATdGll & 1Y b § HRITGU 1 B IR I8 YRATd W6 aIg o
foram Smem et fomT faslt Imiv0T & Siues! STieaR! Wd: &1 fAvwd g1 e,
Not joining the Bank with all the requisite documents on or before the stipulated date of joining, will

automatically withdraw the Offer and your candidature shall stand cancelled, without any further communication
from the Bank.

17. I8 3MaeTH o & 311U U R b1 ARG A 3 a4 & 37afdy H &<l &1 SRigd S Ui .

You shall acquire working knowledge of Hindi within a period of 3 years from the date of your
appointment.

18. U1 39 “Campus Recruitment (2024-25) — Junior Assistant Manager Gr. O, Applicant ID-336051”
v fagax jamcampus@idbi.co.in &1 $-He Ao g 59 URaTd U= & @41 el gd e & a # o7 gof
3R 311 ot Wil Raa ). $ua Al & {6 Suad U UF & WiHpid & Fa-1 Jurivg oy, fog faed
A1 Rerfcr # fas1ie September 14, 2024 &1 18.00 951 | Yd ¥oil SIY. Hu1 I8 Al dIc & & afe September 14,
2024 BT 18.00 I91 AP d DI WG DI G UG T Bl & a1 ITYad UATd Wa: & FHG 8l ST, g W
fan ST © fo6 Wi & STHeRT 7 | fad $ & fofg 11R 31t T9I UG B & (5l 3 R1Y ST & gRT
TeR & forar ST iR & omud arer ikl W UBR &7 BIg TAER T8 B

Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer
letter through e-mail to jamcampus@idbi.co.in, mentioning subject as “Campus Recruitment (2024-25) —
Junior Assistant Manager Gr. O, Applicant ID - 336051”. Please note that the communication of the
acceptance of the offer letter may be sent to us on or before September 14, 2024 latest by 18:00 hours, failing
which, the aforesaid offer shall lapse automatically. It is clarified that, no request for grant of further time for
conveying/communicating the acceptance to the Bank shall be considered and the Bank shall not enter into any
correspondence whatsoever with you.

19. et RoqTiET/ ATt o Je giere sTasRTaT g fafead aeatod s ST gierd S SHora=
(SIATE IV & ITET & TAT) Teqd FHIAT SN, I qIord TATIT THITTS ST |1 qaqi F2id e 99 37

TATATE T ST 36 areras/ ST fohe & aroe sreqa 3 o, 3 fore et giera stersrr & yra R s =i,

You shall produce at the time of reporting/joining, a Police Verification Certificate (as per format
at Annexure V) duly verified & attested by Police Authorities. The said Police Verification Certificate has to
be obtained from the local police authority for both your addresses i.e. permanent address & correspondence
address as submitted in your application/ joining kit.


mailto:recruitment@idbi.co.in
mailto:recruitment@idbi.co.in

Applicant ID: 336051

20.  Swfiga gnT g JATIE O YT #9d 6 ATATE S Y JeTaT S g0F BT SH wT
FATT (TTHT TSI Tiga), Afered Tadr, Thee S, o Teamad/ $-F1E ST offs. I TG99 oY/ a1 9%

F WAt/ o9 TSl & ATeqH & g7 Gl §. TE (0 I Tgatd 9 (AqEg V- o1qam) afeaq 9w
FTAEIT o THT TE(T HLAT g T,

In addition to the Police verification letter submitted by the candidate, Bank shall be initiating
Background verification checks viz. Work Experience (including current employment), Educational
Qualification, Referral Check, Police Verification/ E-court checks, etc. The verification can be directly through
the Bank and/or through the Bank’s representative/ empanelled agency. For the same, you need to submit the
duly filled consent letter (as per Annexure V) at the time of joining.

21. T 918 § 9% 1T QAT 1A F T, ST 9% & A6 e & (el g qH Sad T g, % e 92 File

T/ Toes SRl et 8 a1 STHIEaTE &l FIAHTE TE0T F2 o (oI e |iied & @b S s f&a=r
et forereT o |aT it FaT 67 ST 9l 2.

Any discrepancy/ misleading information found by the Bank subsequently, basis the Bank’s recheck
including but not limited to any clause of the offer letter, shall render the candidate unfit for joining and liable
for service termination suo-moto without any recourse.

22. 3% BRI Hefeh ARG 9 B & (eeH! & JITAR G SRS | Sxadeil $i uferdt ura
9 & 919 3R & B Agfte T SHx & et vd i & ruTer & arg & gof wweft SIrged. g4 9 v W
d% H NS HRIVSVN W S SR € 81 S R VAl aRRef & §a smue! bt g @t arfrgfd o5 &
forl <t 81 B

Your joining formalities will be completed only after receipt of all the documents / copies of documents
in terms of this offer and compliance of the terms & conditions of the offer to the satisfaction of the Bank, failing
which, your joining in the Bank will become automatically null and void and in such a situation the Bank is not
liable to pay any compensation to you whatsoever.

23. AT I "o o orT ] AT - FHT T FAT S 6 WISl (Qemiaasr e ot gy off stferent=a gi.
You will also be governed by all the Bank’s circulars, guidelines, and policies, as amended time to time,
as applicable to Grade “O” officers.

24, THT SIE TH T T ATHA L |

All annexures form an integral part of this letter.

25. o dfeveneddmar & el § 39 U1 U 6T 3T uTe 8l S1fyrd) 8.
In case of any ambiguity, the English version of this offer letter will prevail.

For the exciting world that awaits you in IDBI Bank scan the QR code.

YA / Yours faithfully,

10



Applicant ID: 336051
B

JU UGl UdHdh / Deputy General Manager
(HIHd 91U /Human Resources)

GoiE ;. AT,
Encl. : Asabove
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Applicant ID: 336051

(@ 1DBI BANK |

ANNEXURE |

Sr. | Particulars Eligibility Criteria for the candidates appearing for campus
No. placement

1. | Educational Education Qualification

Qualifications || Two year full time Post Graduate Degree/ Diploma Course in
Management i.e. MBA / PGDBF /PGDM / MMS etc. from
recognized University in Academic Year 2023-24 with 60% marks
in aggregate (55% for SC/ST/PWD candidates)

2. | Age Minimum: 20 years and Maximum: 25 years i.e. candidate should
(as on the cut- | have been born not earlier than 01.11.1998 and not later than
off date | 01.11.2003 (both dates inclusive).
November 01, o L
2023) Relaxation in upper age limit:
Category Age Relaxation
SC/ST 5 years
OBC (Non Creamy Layer) 3 years
PWD 10 years

12



Applicant ID: 336051

Annexure —-1I1
Recruitment of Junior Assistant Manager Gr. “O”

(i Please note to bring your CV duly signed with photo affixed on the same and duly signed across in
format prescribed at the time of joining.

(i) Date of Birth (School Leaving Certificate/10th Standard Passing Certificate),

(iii) Educational qualification -

Degree Certificate and Marksheets in support of successfull completion of the UG/PG course as
mentioned above.

Individual Year wise / semester wise Marksheets of all years of graduation/Post graduation as well as
Provisional Degree Certificate/Final Degree Certificate issued by the University / College.

High school (Class 10th) Marksheet and passing certificate. Intermediate (12th) marksheet and passing
certificate. Marksheets and degree for Graduation & Post graduation, if any.

(iv) Caste Certificate/PWD certificate from the competent authority (for EWS/SC/ST/OBC/PWD
candidates). Candidates belonging to OBC/EWS category should bring the valid OBC/EWS certificate
(Issued in FY 2023-24 and based on income of the previous financial year FY 2022-23) in original
alongwith attested copies thereof issued by the competent authority on the prescribed proforma. OBC
Certificate should be valid and in the Central Government format with suitable mention about creamy
layer. (Candidates having certificate with "Non-creamy layer Clause” only would be eligible for
reservation as per the Government of India guidelines.) The caste indicated in the OBC/SC/ST
certificate should be appearing in the central list of the concerned State Government, failing which, the
caste certificate would be treated as invalid.

(V) Documents related to Experience, Experience Certificate/s (from past and current employers) and
Relieving Letter/s (from past employer/s) issued by competent authority, Offer Letters, Appointment
Letters, Pay/Salary Slips clearly indicating the designation, date of joining and date of relieving for
each of the past/previous employment. (Relieving letter from the last employer to be produced in
original at the time of appointment/ joining).

(vi) Ex-Servicemen must produce Discharge Certificate issued by Defence Authorities.

(vii) Photo Identity Proof (PAN Card/ Driving License / Voter ID Card/Aadhar Card etc and any other
document which the candidate may like to produce.

(viii) | Anaffidavit duly stamped on Rs. 100/ stamp paper and executed before a Notary or Special Executive
Magistrate or Commissioner appointed by the Govt. if there is a variation in the candidate's name spelt
out in his/her various certificates/testimonials and/or If the candidate's name as appearing in his/her
certificates/testimonials differs from the name that is indicated in the Bank's application form for the
post. The photograph should be pasted on the affidavit and the same should be notarised alongwith the

affidavit.
(ix) Marriage certificate for the married candidates, if applicable.
(x) Self Declaration for gap in education / service, if any should be provided.
(xi) Consent letter (in original) for accepting initiating various Background Checks.

(xii) Duly verified and attested Police Verification Certificate (as per format at Annexure 1V)

(xiii) | Duly signed Offer Letter

13



ii)

iii)

iv)

Applicant ID: 336051

Ecicall
ANNEXURE — liI

I & gwae & day 7 srfiRaa S RYerRd

Additional information/condition regarding offer of appointment

YT @Y Wpher 3R JGHFA T | Acceptance of the offer and submission of consent letter
jamcampus@idbi.co.in ®I $-He WS 8T 39 UATd U & G Trdl Ud feiet & a # o7l gul &iR
1 21t STy g v ik FgHfd U (9RT 16 <)

Please convey your absolute, unconditional and unqualified acceptance of all the terms and conditions of this
Offer Letter and submit consent letter through e-mail to jamcampus@idbi.co.in (Please refer Para 16)
JTRM IaglEg & T RIg R d6 gRT fGar &1 fhar s

Request for advance increment will not be entertained by the Bank.

ge9q I U e | Change in posting

o Udma & @ 9. 2 & AR MMUSD! fHedl Wl UM W AR | g=1iud fomar S dadbdr 2. ugra=
I ¥ gREc & 3R W § gRT faaR 81 fBam S,

In terms of Point No.2 of offer of appointment, you are liable for transfer/posting at any place. The Bank will

not entertain the request for change of posting.

9 AR & ITAR % B AYfe & 3JHY T SRS IRITISI DI Uferdi U 81 & 918 311R MTHY &
ee 9 oral & SIgUTe & d18 81 MTUd BRIVE Haell AqanRedrsil Pl o §RT Yol AT ST, 37=7eq
d ¥ 3TUHT BRI . 3 AR IE 81 TG R U RN # Fa 3muep! 5l g a1 arforyfid
o & ford q1eg 72T BT, AEgER, 9% MU gR1 e 31 9l wral @ )1 7 & 916 & g dee
TR T2 SIRT DR

Your joining formalities will be completed after receipt of all the documents/copies of documents in terms of

this offer and compliance of the terms & conditions of the offer to the satisfaction of the Bank, failing which,
your joining in the Bank will become automatically null and void and in such situation the Bank is not liable to
pay any compensation to you whatsoever. Accordingly, the Bank issues the formal order of appointment only

after you comply with all the terms of appointment, including submission of all the required documents.

14



Applicant ID: 336051

3V
Annexure IV

POLICE VERIFICATION CERTIFICATE

OFFICE LETTER HEAD

No.

Application No.

Date.

To,

IDBI Bank Ltd

<<Address>>

Subject:  Verification of Character and Antecedent of  Shri/Smt.............. Residing at
) F D)

This is with reference to the above mentioned subject regarding candidate ..................ccoooiiiiiiiinn...
AdAIess. . ..oveinii i

Enquiry reveal that he/she is residing at the given address since .......... to ..... After inquiries there is no criminal
record as per the above address jurisdiction records. There is nothing adverse politically, criminally or otherwise
against candidate ... on Police record at PS ........................ under which

the above address falls.

Remarks, if any.

Stamp and Sign of the

Authorized Signatory

15



Applicant ID: 336051

ATV
ANNEXURE -V

Information Release Form (Consent Letter)

To Whom It May Concern:

|
Last name First name Middle name

I hereby authorize |DBI Bank Limited and/or or their authorized representatives and contractors to
verify information presented on my employment application/resume and to procure aninvestigative
report or consumer report for that purpose.

I hereby grant authority for the bearer of this letter to access or be provided with full details

m  Of my previous employment record held by any company or business for whom I previously
worked. This information should include the dates of employment; the nature of the position
held, [details of my salary upon departure] and an appraisal of my performance, capabilities
and character. In addition, please provide any other pertinent information requested by the
individual presenting this authority. | hereby release from liability all persons or entities
requesting or supplying such information.

m of my qualification/degree (copy of my certificatesattached)

m information in respect to my character from the records maintained by local authorities

Signature: Date: dd / mm /yyyy

16



Applicant ID: 336051

APPENDIX |
Form of Caste Certificate

Form of certificate to be produced by a candidate belonging to a Scheduled Caste or Scheduled

Tribe in support of his/her claim
This is to certify that Shri/Shrimati/Kumari ...........cccoooiiiii e,

son/daughter*of...........ccceveiieiie s of village/town*.........cccooveiiiiiviiinnnne in
District/DiviSion™...........cooviiiieiiieiee e of the State/Union Territory* ............
belongs t0 the.....ccooiiiiiiiiii e Caste/Tribe* which is recognized as a

Scheduled Caste/Scheduled Tribe* under :

The Constitution (Scheduled Castes) Order, 1950;

The Constitution (Scheduled Tribes) Order, 1950;

The Constitution (Scheduled Castes) (Union Territories) Order, 1951;
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951:

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956; the

Bombay Reorganization Act, 1960; The Punjab Reorganization Act, 1966, The State
of Himachal Pradesh Act, 1970, the North-Eastern Areas (Reorganization) Act, 1971,
the (Constitution) Scheduled Castes and Scheduled Tribes Order (Amendment) Act,
1976; the Constitution (Scheduled Tribes) Order (Amendment) Act, 1987; the
Constitution (Scheduled Tribes) Order Amendment Act, 1991; and the Constitution
(Scheduled Tribes) Order Second Amendment Act, 1991)

The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956;

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended

by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976;

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

The Constitution (Pondicherry) Scheduled Castes Order, 1964;

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;

The Constitution (Nagaland) Scheduled Tribes Order, 1970;

The Constitution (Sikkim) Scheduled Castes Order, 1978;

The Constitution (Sikkim) Scheduled Tribes Order, 1978;

The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989;

The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.

Shri/Shrimathi*/Kumari*............. -and/or* his/her* family ordinarily reside(s) in village/town*
......... of............ District/division* of the State/Union Territory* of .........ccoveiiiiiiiiiiie e
Signature:

Designation:

(With seal of office)

Place .....cccoovvienen. State......c.coeeens Date.......ccceveeennee. Union Territory ........cceeueeee.



Applicant ID: 336051

Note: The form "Ordinarily resides" used here will have the same meaning in Section 20 of the
Representation of the Peoples Act, 1950.
* Please delete the words, which are not applicable.

No. F.101/30/94-SCT (B) dated 10.4.1995
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APPENDIX | (a) (Contd)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION
1) District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner / 1st Class Stipendary Magistrate / Sub-divisional Magistrate
/ Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner

2) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate

3) Revenue Officer not below the rank of Tehsildar

4) Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

Note:-

No.7/7/00-SCT (B) 1) Inso far as the Scheduled Tribes community Tamil Nadu is concerned

dated 11.6.1990 the certificate given by the Revenue Divisional Officer Instead of

No.F.1/22/95-SCT Tehsildar should only be accepted.

(B)

dated 20.11.1995

F.No.102/9/2/87- 2) Caste certificates issued by Mandal Revenue Officers in Andhra

SCT (B) Pradesh may be accepted as they are equivalent to the status of

dated 10.3.1988 Tehsildar.

No.101/2/91-SCT 3) Collector, South 24-Paraganas having his jurisdictions besides in

(B) South 24-Praganas over the entire area covered by the 35 Police

dated 2.12.1991 stations under the jurisdiction of Commissioner of Police, Calcutta is
empowered to issue SC/ST certificate to the applicants who and whose
families ordinarily reside within the area covered by 35 Police Stations
under the jurisdiction of Commissioner of Police, Calcutta.

No.101/5/89-SCT 4) In the State of Karnataka only, the clarification regarding Caste status

(B) of Korava/Koravi community may be referred to Inspector General of

dated 23.3.1990 Police, CID CRE Cell Bangalore for Investigation and report. There is ho
need to make any separate reference to the Magistrate of the District
concerned in such cases.

No.7/18/89-SCT (B) 5) The SC/ST certificates issued by the Gazetted Officers, Members of

dated 26.3.1990 Legislative Assemblies, Members of Parliament, District Organisers,
F.No.1/15/81-SCT District Welfare Officers etc. cannot be accepted for the purpose of
(B) employment in the Bank.

dated 19.2.198
No.101/11/90-SCT  6) Judicial Magistrates are not authorized to issue SC/ST
(B) dated 26.3.1990 certificates.
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Applicant ID: 336051

APPENDIX - 1l

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR

APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that son of of village District/Division in the

State
(i)

(iii)

Shri

belongs to the community which is recognizes as a Backward Class under:
Government of India, Ministry of Welfare, Resolution No0.12011/68/93-BCC(C), dated 10th
September, 1993, published in the Gazette of India, Extraordinary Part — |, Section 1. No.186, dated

the 13th September, 1993.

Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated the 19th October,
1994, published in the Gazette of India, Extraordinary, Part-I, Section |, No.163, dated the 20th
October, 1994,

Government of India, Ministry of Welfare, Resolution No.12011/44/95-BCC, dated the 24th May,
1995, published in the Gazette of India, Extraordinary, Part-I, Section |, No. 88, dated the 25th May,
1995.

Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC, dated the 6th December,
1996, published in the Gazette of India, Extraordinary, Part-l, Section |, No.210, dated the 11th

December, 1996.

-and/or his family ordinarily reside (s) in the District/Division of the

State. This is also to certify that he/she does not belong to the persons/sections

(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel &
Training. O.M. No.36012/22/93-Estt.(SCT), dated 8.9.1993.

Seal

Signature,

(Name & Designation Date of the Issuing authority)

*Strike out whichever is not applicable.

NB - (a)The term 'Ordinarily’ used here will have the same meaning as in the Section 20 of the Representation of
the People’s Act, 1950.

APPENDIX - 1l (a)

i) District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/Additional Deputy

Commissioner/Deputy Collector/first Class Stipendiary Magistrate Sub-Divisional magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner (not below the rank of First Stipendiary
Magistrate)

ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

iii) Revenue Officer not below the rank of Tehsildar; and

iv) Sub-Divisional Officer of the area where the candidate and/or his family resides.
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APPENDIX IlI

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Applicant ID: 336051

Certificate No.

disability of following category :

Date
DISABILITY CERTIFICATE
This is to certify that Shri [ Smt | Kum on/wife/daughter of Shri age
identification mark (s) ___is suffering from permanent
A. Locomotor or cerebral palay: Recent Photograph of
(i) BL-Both legs affected but not arms. the candidate
(ii) BA-Both arms affected (a)  Impaired reach showing the disability
(b) Weakness of grip duly attested by the
(iii) BLA-Both legs and both arms affected Chairperson of the
(iv) OL-One leg affected (right or left) (a)  Impaired reach

(vi)
(vii)

OA-One arm affected

b Weakness of grip
Impaired reach

b
(c) Ataxic

(b)
(c) Ataxic
(a)
(b)  Weakness of grip

BH-Stiff back and hips (Cannot sit or stoop)

MW-Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:
(i) B-Blind
(ii) PB-Partially Blind
C. Hearing Impairment:
(i) D-Deaf

(i)

PD-Partially Deaf

(Delete the category whichever is not applicable)

2. This condition is progressive | non-progressive [likely to improve [ not likely to improve. Re-assessment of this
case is not recommended | is recommended after a period of years months.

3. Percentage of disability in his/her case is percent.

4. Sh./Smt./Kum meets the following physical requirements for discharge of

his/her duties.

(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) L-can perform work by lifting. Yes/No
(iv) KC-can perform work by Kneeling and crunching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) B-can perform by sitting. Yes/No
(vii) ST-can perform work by standing. Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
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(Dr ) (Dr. ) (Dr. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (with seal)
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APPENDIX = IV
INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date

VALID FOR THE YEAR

This is to certify that Shri/Smt/Kumari

Son/daughter/wife  of permanent resident of ,
Village/Street Post. Office District in the State/Union
Territory Pin Code whose photograph is attested below belongs to

Economically Weaker Sections, since the gross annual Income* of his/her family** is below Rs.8 lakh (Rupees Eight Lakh

Only) for the financial year . His/her family does not own or possess any of the following assets***:

i 5 acres of agricultural land and above;

ii. Residential flat of 1000 sq.ft. and above;

iii. Residential plot of 100 sqg. yards and above in notified municipalities.

iv. Residential plot of 200 sqg. yards and above in areas other than the notified municipalities

2. Shri/fSmt./Kuamri belongs to the caste which is not recognized as a
scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Recent Passport size Signature with seal of Office! .ivvvviviveereericiciiereeee,

attested Photograph
of the applicant

DeSIgNatioN: wuuuuueeeiiiiin e

*Note1:. Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:. The term “Family” for the purpose include person, who seeks benefit of reservation, his/her parents and siblings

below the age of 18 years as also his/her spouse and children below the age of 18 years
***Note 3:. The property held by a “Family” in different locations or different places/cities have been clubbed while applying

the land or property holding test to determine EWS status.

Strike out which is not applicable.
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APPENDIX V

EXPERIENCE CERTIFICATE
(ON LETTER HEAD OF THE COMPANY/ ORGANIZATION)

This is to certify that Shri/Smt/Kum........cc.ceeveserevveveren.......... joined the services of the organization as
.................................. (Designation/post held)on ...............(Date of Joining). His[her subsequent promotions, with period

of service, if any, are as under. (List out)

His/her resignation has been accepted and he[she stands relieved from the services of the Organization at

the close of the office hours on .....cceceevevceerenenne (Date of Relieving)

Rubber Stamp
Date:
Place:

Note:

The certificate should be issued by the competent authority on the letterhead of the company Jorganisation and also
a copy of offer letter from the said company/organization should be attached with the same for submission to the
Bank.
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Appendix VI

IFA A g1 fpA ST arer R &1 St

Applicant ID: 336051

PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

Referee No: 1

[ SHICIR BT T

Name

of the Candidate

I omdfed ug

Applied for the post of

1.

R SHGIR 3mud aRfed g2

Is the candidate known to you ?

afe & a1 puan rafy ga1 <

If so, kindly state the period

3 AfHTH A 3R TAFHRI & JTAR -1,

3% B, IRER 5 o= e [0vg SIS gHaAT I -1
oS BRI H I TRIT AT =TT §RT S8 ! Sexrl
TRAT o7 ?

Whether to the best of your knowledge and information, He/She

was ever arrested/ prosecuted/kept under detention or convicted by
a Court of Law.

T MY IFHIGAR & IRIR BT S 8 2

Is the family of the candidate known to you ?

FIT IFIR &b URAR & o If Faw o1 HH FREIRT g8 /8T
HRE H @ 7T AT 1A RTAT §RT I Q1! SERIAT 7T
g7 ?

Has any member of the candidate’s family ever been arrested/kept
under detention or convicted by a Court of Law ?

g1 oy o Tt Uit uRRfY &1 SR Y@ & a9 SWigdr
1 dfchr e H Fgfa & forg srguger S8vm SITg.

Are you aware of any circumstances which would render the

candidate unsuitable for appointment in a banking institution ?
T IHIGAR U] R?dC{N %?

Is the candidate related to you?

&1 | el
Yes | No
ay B
Years Months

# gATTT e § 6 A Sroaw o1 3R fear & o gaR SR &) T SIS |l § aen

/5N .

BT A Tl 31T 2.

I certify that the above information is correct to the best my knowledge and belief and that Shri/Smt./Kum.

fes1i® | Date:
T | Place:

bears a good moral character.

B&I1ER/Signature

“H/Name

Ug/Post

udr/Address (with pincode)
Email ID:-
Phone Number:-
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I A g R S arer Rare &1 et
PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

Referee No: 2

I IHIEIR &I A
Name of the Candidate
I erafed ug
Applied for the post of
1. o1 IFIGAR 3Ud gRFEE © 2 SRR
Is the candidate known to you ? Yes | No
2. Afx el A1 puAT Efy g & . HqE
If so, kindly state the period Years Months

3. P AAHTH 9 R TFHRI & JTAR 1,
S M, ARWR 5 o1sad favg BI85 gdHedr I 121
/S HRTATH H W AT NAT =TT FRT I QTS SERTAT
TRAT o7 ?

Whether to the best of your knowledge and information, He/She

was ever arrested/ prosecuted/kept under detention or convicted by
a Court of Law.

4. 1 3MY SHIGIR & YRAR Bl ST 8 ?
Is the family of the candidate known to you ?

5.  HRIIHIGIR & IRAR & fax It Few1 31 &t AR g8 A==
HRE H @ 7T AT AT RTAT §RT I Q1T SERTAT 72T
g7 ?

Has any member of the candidate’s family ever been arrested/kept

under detention or convicted by a Court of Law ?

6. a1 3y f it Ot aRRefY & IR Y@d € R Seiear
1 dfchar e H Frgfa & forg srgugert S8vm SITg.

Are you aware of any circumstances which would render the

candidate unsuitable for appointment in a banking institution ?
7. o SHICAR MYHT R¥SR € ?
Is the candidate related to you ?

# gaTfTa dvar g fF AR Srsaw 919 SR favard & o ER SuR ) IR STEHRY |8 § a9
/3Tl 31 Afde af= 3T 2.

I certify that the above information is correct to the best my knowledge and belief and that Shri/Smt./Kum.
bears a good moral character.

B&I1ER/Signature

d™/Name
U</Post
udr/Address (with pincode)
Email ID:-
Phone Number:-
&= | Date
I | Place
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Affidavit Format
(To Be Obtained on Rs.100 Stamp Paper and Notified by Notary Officer)

* Passport size
| =mmmmmmmooeeee S/o/D/0o -----mmmmmeee- residing at ------------- hereby declare that my Photograph to be
name has appeared as affixed and duly

attested by

(Document in which it is appeared)
(Document in which it is appeared)

(Document in which it is appeared)
(Document in which it is appeared)

PN e

| hereby declare that these names belong to one and the same person and | would like to be known
as in my present employment.

Signature of candidate
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= amddidtend o Rifds. IDBI Bank Ltd.
[(ﬂ.@ I DB I BAN K cofigrr wraierg: sTEdElaTE oo, Regd. Office: IDBI Tower,
TRl T, T WS, WTC Complex, Cuffe Parade,

CIN: L65190MH2004G0OI1148838 qu— 400 00S, Mumibal - 400 005,
SlAEF: (+91 22) 6655 3355, 2218 9111, Tel: (491 22) 6655 3355, 22189111,
| thav: (+91 22) 2218 0411. Fax: (491 22) 22180411,
gEarge: www.idbibank.in Website: www.idbibank.in
HRD No. 3075/ JAM Campus-2024-25 September 13, 2024

Vivaswan Mishra

House No. H-21, Phase-2,

Wood-I-Land, Near Mahadevghat, Amleshwar,
Raipur, C.G - 492001

College Name - Pandit Ravishankar Shukla University, Raipur
Applicant ID - 336051

RISy [A8Iedr /Sir/Madam,

Campus Recruitment 2024-25
Junior Assistant Manager (JAM) Gr. ‘O’

With reference to the interviews held for the captioned post, the Bank is pleased to offer you the post of
Junior Assistant Manager - Grade ‘O’. This offer is subject to the following terms and conditions and you meeting
the eligibility criteria as communicated to your institute prior to conducting the Interviews, including passing of
the requisite educational qualification and submission of a degree certificate to that effect.

1. fafepear st | Medical Examination:
MY §F T YT TG R & T §F & AfSHd e IS & SR fafradls 0 3 @i gt
You should be medically fit as per the Bank’s Medical Fitness Standards at the time of joining the
Bank's services.

2. FAUET T FRAUET =T RehdTy i & fore ReiE A1 | Reporting for Joining and completion
of joining formalities, etc.

(@H STIETAT 3T SIS SiT=TRAFATY s qf e o forg e sroer ST sia=iawarst ua
TEATASTT T FATIT T FA o ToIT RATE FIAT SR ST AT9aT A= Q0w 70 a0 (s47 & e arfersr #
ST TR Sro=TRERATl & SavTd Harerd §) I% 6 fRas = SIEsIrdt STrequr FIHem & oIt T (FarasT=

TEATAT TATI % A1), STEATAT STTALAT FTAHT o THTIT I 3T T A 1ars 9 for. Pimpalkhuta,
Amravati H TATT AT SITUAT. ST TIEA0T FTAFA F FHTIT 92 ATH] ATaad AT qardt €& 92

RTE AT SR ST #&19 SiE Gt &1 &7 &g FEar 2.
St sherfRerarell T et IR F | et faen siftw A w6 R
ey # faao ST T FRIFHH F THTIA F THTT)




Applicant ID: 336051

SttfeT i arhE: 2 VR 0¥ YT Y ardE: 30 APTWR 03
e Y AT 33 YPWR 0% W ¢ IR | Yy o s iefrans & .
RO%Y A/P Pimpalkhuta (Armal), Tal. & Distt. Amravati
1H: ILC Kolkata (Ms),Pimpalkhuta-444904,Maharashtra
qdT: IDBI Learning Centre, Kolkata, 44, a‘lial;a: Retail Banking _
Shakespeare Sarani, PB No 16102, Kolkata e RB Branch Banking
Pin :700017, West Bengal I 3TET: 1297
&I 9<: Customer Service Executive.RBG.

(@) You have to report for completion of your joining formalities & verification of documents and shall undergo
an Induction Training program for 6 days at the below mentioned address (as indicated in table below under details
regarding Joining formalities). On completion of Induction Training program you will be posted at IDBI Bank
Ltd, Pimpalkhuta, Amravati. On completion of the induction training, you shall proceed to the posting location
immediately without any gap. The details of the Joining location and Posting location is as under:

Details pertaining to Reporting for joining Posting Details: Final Posting Location (post
formalities & Induction training completion of 6 days Induction Programme)
Joining Date: September 22, 2024 Reporting Date: September 30, 2024
Induction Date: September 23, 2024 to Place of Posting: IDBI Bank Ltd.
September 28, 2024 A/P Pimpalkhuta (Armal),Tal. & Distt. Amravati
Location: ILC Kolkata (Ms),Pimpalkhuta-444904,Maharashtra
Address: IDBI Learning Centre, Kolkata, 44, Vertical: Retail Banking
Shakespeare Sarani, PB No 16102, Kolkata Pin Org: RB Branch Banking
:700017, West Bengal Sol ID: 1297
Proposed Position: Customer Service
Executive.RBG.

(@) FTAT 3ISY- |1 & STatera T+t awarast (qer o7 a1 2 Feartia SiF gfaa) a1 | Fm o #
ATTRT T BT TZAT T A O FTS, ITHITE, HITT TgATH T, STSET ATSHH, AT FTS AT of ST
g

(b) Please carry all the documents (Original as well as attested Xerox copies) as mentioned at Annexure — 11.

Please note you have to carry a photo identity such as PAN Card, Passport, Voters ID Card, Driving License,
Aadhaar card, etc.

(T) F4T September 22, 2024 FT FAT FATT T FATH T FHTAULI T FHTAUSI SATATHATT, SAT1S HT T HLA
F forw e &) 7t s R iia e a2 <6 [ty 92 R #33 § e w2d ¢, a7 78 J&=ama 9o 7 {1
ST 7 Sraeht SFHTEaT 3THIT gRMT | 36 Taer | d sTeh |1 I T4 Agl HT|

(c) Please report for joining and completing the joining formalities to the place indicated above on September
22, 2024. If you fail to report to join on the said date at the stipulated location, this Offer Letter shall deemed to
have lapsed and your candidature will stand cancelled without any further recourse. The Bank shall not enter
into any correspondence with you in this regard.

3. Posting and Transfer:
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@) FOAT &A= & T dF auer Rt off RwmAEteE ar e agrs #eEE/Egant g §
FATAT[ATAATAF ZHAT |, STET 6 9 i &, G919 e &7 stferepme geferg T@ar g1 o aea/faqer o
TRt T T 92w % forw off 918 g, ST o 9 F GRT-90T U 9F 6 AN SA9) 6 e [ o
TR 2l

@) Please note that the Bank reserves the right to post you in any of the offices of the Bank in any of its
departments/Verticals or offices/business units of its subsidiaries/associate institutions as the Bank may decide.

You will also be liable for transfer to any place in India/abroad, as the Bank may decide in terms of the applicable
rules of the Bank, prevailing from time to time.

(@) TR 92, T IT T ATAFHTAT I AR ATeRTAT T (<R 37T TATaor A1 & ST gy oo
BT T it fRafa #, s weiawer giagrs F forg 9 g |

(b) On promotion, you will be governed by provisions of Officers’ Placement and Transfer Policy as
applicable to Grade ‘A’ officers. In case of movement, you will be eligible for transfer facilities.

() 3mue! S gRT iR erafdy qerm fdet vd ordt o= farsdt o= dre # forelt ot eRyad +#F Jar & forg ufafrgaa
forar S Hoar =

(© You will be liable to be deputed to serve in any other organization in any manner whatsoever, for such
duration and on such terms and conditions, as the Bank may decide.

4. I Ud Wt | Pay and Allowances :

PTG & T Ut A fagfd, weR/dart =M & Aoft & orefi, Hu @t ang (@il &
YR TR AT 6.14 TG I T T, 650 ARG i fR A1 & iR 7 1 F@h ik TS MR |
Y e smem d grR1 Fuffa srffwe o sq audst & snuR wR ey aiffe 39 3fg & U i
T §F F Hivel CRIHERT & SFuR IS 3 ¥ Sy WHe meys! & o Wed W s=r aRafert
rgfaurstl amdft & off o g1, IR & g R ok fdgd wd ok IHg-gwg W, o ot smRnferd /
TNy afk=nfira frar Se, @rg 8. §F 3 fadsr R 37 e Ral & IS U (Terd Ueud) d uedi
& dIave IERR smetfa ufagfd & SR Y@ 9 §.

Your annual compensation at the time of joining, will be structured on a Cost to Company (CTC) basis
within the range of approx. Rs.6.14 lakh to approx Rs.6.50 lakh depending on the class of city/place of posting
and shall be paid on monthly basis. You will also be entitled to such other perquisites/facilities/ benefits as
admissible to Junior Assistant Managers in Grade ‘O’ as per Bank’s extant guidelines.The CTC and terms
subsisting at the time of joining and as may be modified / amended / revised from time to time would be

applicable. The Bank may, at its discretion, continue with CTC structure of compensation for these Officers even
after promotion to Grade ‘A’ (Assistant Manager).

5. frgfr | afkdrem sir wmi®RoT | Appointment / Probation and Confirmation:
(®)  PUIT AR X DI AUS] YRR AFES] 3R 58P A1 AT A | b IR 317, VeOF qar a7
grcrEr (I November 01, 2023) 1 YRT B BI I o L 8,

(a) Please note that your appointment is subject to fulfilling the eligibility criteria in respect of Age (as on
November 01, 2023) and Education qualification etc. advised by the Bank and enclosed herewith as Annexure
I
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(@) 31y 37t Fgfed @t e &1 U 99 qa & forg & forg uRdten o= <&M an Uit orafy & forg agrn
ST AHhal g Sl §% gRT AHI-HT TR 310 fadd & oMyR W vl form e} & forg aRedlen o &=,
STERTIRAT TT AN FATHTHTOT AT F TTALTAT o AT SATSRTL TR T

(b) You will be on probation for a period of one year from the date of your appointment, which is extendable
upto 2 years. You will be also governed by provisions of the Confirmation Policy applicable to Officers.

(M aRdter erafy a1 qgrs 13 uRdlen oafdy, afs &1 81, & SR a1 d& # muat dar forRad wu # emh
fopU S o 31U T BIS AT FHW HRH T IARTIH 29 6 Y+ ¥1¢ & IR § forRaa wu & Aifew e fa=r §&
B JaT T BISI. TRJET TR U] U FE BT A AT BT A7 3T SAP gl # e Aifew aafyy & farg
ST A0 % e TR AR % w0 o BT oraT B F forg R B

(© During the period of probation or extended period of probation, if any and until you are expressly
confirmed in the service of the Bank in writing, you shall not leave or discontinue your service from the Bank
without first giving a notice in writing about your intention to leave or discontinue the service or resign. On
probation, you shall serve a notice period of 1 month or you shall be liable to pay to the Bank as compensation
a sum equal to your pay for the period of notice required in lieu thereof.

) Rdter safd a1 9g18 718 uRdler 2@fd, IS wIs 81, & SR iR faRad wu # 9% # syt damii &1
RIRAHRT B IF DI AR & SR MUDHT AT IR & Ugel 718 & SR Uh 7 B e SHhR iR S9dh
18 U HEM & ANMCH 1@l U &7 A1 U AeH & oY 9ol 999 & YA gIR1, 591 A A 81, T B ST
KL

(d) During the period of probation or extended period of probation, if any, and until you are expressly
confirmed in the service of the Bank in writing, your services are liable to be terminated by one day's notice
during the first month of probation and thereafter by one month’s notice or by payment for one day or one month,
as the case may be, in lieu thereof.

(S) I B! a1 F MYBT WRNBRY §6 gRT THI-THI TR 4918 s WRARIHR0T N | wemrfieyor feenfacet &
AR deT8 s uRdlen o@fd, Ak ®Is @, Afed uRJlen /@y & IR Hri-Fwres qen afeea R & Ffde
AMES! B MU §RT YRT B P e BN HUAT Al B & d& WAdHIaR H-FwE A {1 &3 &
Th TR & wu # aRer srafd & SR S<iivl fby S & forw aleror | agad fefRa o wdar 2.

©) You will be governed by the provisions of Performance Evaluation and Management System (PEMS) for
monthly assessment for the purpose of confirmation and under the provisions of i-PACE for annual appraisal, as
per applicability. Your confirmation in the services of the Bank will be subject to your meeting and fulfilling the
laid down standards of performance and personal conduct during the period of probation including extended
period of probation, if any, in terms of the Confirmation Policy / Confirmation guidelines, framed by the Bank
from time to time. Please note that Bank may, at its discretion, prescribe test(s) / qualifications to be passed during
the probation, as part of meeting the performance standards.

(@  af ey oo uRdlen srafy a1 ggrlt € uRdler ol & SR d% & Hem URGR! ST IYfd SrHld &
3T AR &% o1 & fofg. SgEt uR SrquRRerd J&d € A1 g8 AHeH SY & MU § H 31U ue els & .
4] In the event of your remaining absent from the duties for a continuous period for ten days without due
approval from the competent authority of the Bank during the probation period or extended period of probation,
you will be deemed to have vacated your post in the Bank.

6. Fet & AW/ Leave Rules:
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AT 3% % AT AT F AT At Th AT GlEAT F 2ha® 2h. AUD] Iz & § 2 o ¥
AT I 1 % TETT T4F 2 I | T JT ATARAH 15 AT el (ATTA) F THaw0 il JqAfd &
SIEAT T ITAT AT ATARTAT 6 S gl AR g

You will be entitled to all types of leave as applicable to other officers of the Bank. You will be permitted
encashment of Ordinary Leave (OL), of Maximum 15 days, once every two years only after completion of 2

years of service in Grade ‘O’. However, you will not be entitled to accrual of leave as applicable to other officers
of the Bank.

7. a4 | Seniority:
31T AHTI: S o1 g T & R aRssar &4 # &

You will ordinarily rank for seniority in accordance with the extant policy of the Bank.

8. 3 e | Officer’s Rules:

3MYe! YT Ta-a9 g uR ARNied, UfReiud, gavifard, SqyiRa, SATRIed 9o Tdidhd s siaiss
d% fafics AR (maRv) FrREmEE (IRASTR), 2006 TAT ATGSIISMS 4 (IS ARBRY (ST g
ardtet) frmrae, (318l T 3R) 2006 F UTGLT! IR d gRT FHI-AGHYI TR SN 3 forae | fafrm oik o
AR | IR, S AT AT TR ) 6y o, & siavia gl Al B1E ds o o @ df S b S
3R ot fadt & Rufika wfsar arem forar Smom. sue sifafed, feeht off FRas & oma & smuet Jarw qaTa
B O IHl 8, N §F & I F HHIR DI db F JaT <7 8q AN T 3.

You will be covered under the IDBI Ltd., Officers’ Conduct and Discipline and Appeal Rules, 2006 as
amended, substituted, revised, supplemented, modified and novated from time to time, the other rules/regulations
of the Bank for the time being in force and other orders/ instructions that may be issued to you by the Bank from
time to time. The process stipulated in Bank’s Discipline and Appeal Rules shall be followed for award of

applicable penalty, if any. Further, your services shall be liable for termination in case of any action, which in
the opinion of the Bank, renders you unfit to serve in the Bank.

9. Sua | Gratuity:

U BAY Terre TeEHs IS ¢ 3’ F wu U SRR B ARG B A, el TEI-HE W) SR | e
SIS §& for. & Sua Heeht et qen fafrest grt Heifaa <&

You shall be governed by the extant rules and regulations, policies etc. of IDBI Bank Ltd. regarding
Gratuity as applicable on the date of joining as Junior Assistant Manager - Grade 'O' and as may be modified/
amended / revised from time to time.

10. IS Y9 AISHT 2011 [ New Pension Scheme 2011:
MY FHI-THY TR JAT G | MM ME<igiens g fof. 3 T Iio (Ssdive Tades) fae
2011 g7 FRIfa 8.

You shall be governed by the IDBI Bank Ltd. New Pension Scheme (IBLNPS) Rules, 2011 as
amended/modified from time to time.

11.  3I¥PIeNA 3reA¥ | Part-time studies:
do & Herd UIHTY g1 <1 TS feIRad START & 71 3119 PIS SibTei eI Y o] PR qeh I | SIRT
TET G eI,
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You will not be allowed to undertake/continue any part-time or full time studies, unless permitted in
writing by the Competent Authority of the Bank.

12. frafe & faw gd-ordd/ Pre conditions for appointment:
U] T 1T URTd [31Tueh FgfaRT sreerml © qen fr=iferRaa erdi & qof srqurer™ & 31 &

Your offer / appointment is provisional and subject to strict compliance of the following conditions:

(@) &% FYfRd ursrdr A<t & AR e famie November 01, 2023 Y 319 T TR ST UR (H9T e
| =)

(@  Fulfilling the eligibility criteria in respect of Age (as on November 01, 2023) and Education qualification
etc. advised by the Bank and enclosed herewith as Annexure |

(@) RUE B FHY YD 7T 317, e Argd, Tft wred o1, et sueHl &) A 3o uffal. o e Td
3 el ol yHTOL U Bl et uferdt den Sl W ufafaftal (@aar srgdy I &) SR U] hiet ol a
faftraq seeaRd sRege fac (Fd) 3 Ul iR ®Ic! yga[-u3 YA (U9 ST | SIS A8 | 3R dre
3MfS) 3ifiard w0 & TR BT BT HUAT MY Hel'd Bre 1 2 Had gamos (qRRme vi) ff igd &Y.

(b) You shall mandatorily produce, at the time of reporting, all the certificates, in original, regarding your
age, educational qualifications, all experience certificate, current salary slips of last 3 months, relieving letter
etc. together with attested true copies thereof (Please refer to Annexure 11) and one copy of your Curriculum
Vitae (CV) with photograph affixed on it and duly signed and a photo identity proof (PAN card / Driving License
/ Aadhar Card etc.). You are also advised to furnish two Reference certificates, in the format enclosed (Appendix

VI).

M) I 31Ty YA TR | SIGAT ST b Fawg & Al 3MYD] A1l Faiell yA0Rs SR b= & foy
31ferpd Fer WAt # & freh v wider (aRRTe | (%) # = €1 718 ?) 9 s @aR g1 FeiRd Bife
(aRfTE- 1) # 33 T SIgER) # AT ST | SIS dde THToTIS U BRA1 81T Il 319 I St
| STTSTIRT S0l & Hewd g SR WA # o7ueh o H ®Is URac 2Id1 2 a1 IH®! doblel Il §d HI 31 Al Y.
g9 3Tl MYD! Y oifcs § ok Sl | STfcT &) Hewadn o1 Ifed A1eqd | FTaT B & 37+ 2.
& AT H 9 91 BT g Ioia © [ SIga Sf  STgfad Soric 3 |efa SueT STd1 3199 € I U]
HATY BIg HROT &Y ST TepTel FHIG &I S b S faog U BRars B Bl AfABIR 370+ T GRIard
g & FOR 98 Q4T a1 THIUTE URd B & ol R d dfear & uraumi & 1 S a1 Suged wes
c) If you are a member of Scheduled Caste (SC)/Scheduled Tribe (ST), you shall produce Caste/Tribe
Certificate in the format, as prescribed by Central Government [given at Appendix I from one of the Competent
Authorities empowered to issue such certificate [list given at Appendix | (a)]. If you are a member of SC/ ST
category, you should note to intimate to the Bank forthwith, in case, there shall be a change in your religion, in
future. Further, your appointment will remain as provisional and subject to verification of your Caste / Tribe
Certificate, through proper channel. Your services will be liable to be terminated forthwith without assigning
any reason, in case, the verification reveals that your claim for belonging to SC/ ST Category is false. The Bank
also reserves its right to take such further action against you, as it may deem fit, proper or appropriate under the
Provisions of the Indian Penal Code for production of such False Certificate.

") IS o170 o e it (3idRM) A € 1 11! SNERT JHuYE SR $7 & o1y 1fddhd dem ureramtRat
(g aRR¥Te 11 (@) # & 1E 2) I U 1 INERA THATOTIS (3MTH B IR | T B BN Soold & H) Fw
AR R FEiRT urey (afkf¥re 1| 7 f&r 7am) & uga &30 21, $9d 3faar 3mus! FRyfed srf & ofR
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HHSTT | ST YHTOTS & I HIeTH A A0 B b e 2. Al AT 4 Ul ol 8 b SNl & et
HIG T BT TET T 3MUG DHIHI IR I 7 B BT YT S1a1 T & I 3UD! HaTY 91 DIg HROT IATY TAT 3D
faog Ul BIRATs IR BIs URihel UHTT STet [T debTel FHIE $HR &1 SITGN Sl deb U 33 UHTITTH b YRR TR0l
& oIy YRR << fedr & gragmi & sfdvid Sfud a1 Sugad |Hsl.

g 3y 3 U A FHGR T (Sseyud) Auft F Yay Td § Y MU 3T YHR F THIUT SR B & forg
SIPRUTE Harm TSR § 3 U [ uRRIG i (@) § 1 7T 8] F R A1 SSequd JHIUTS S TR gR1 Fufia
ey § (AR iv & & 1 R) URdd BT SN 39 1y €Y, et g srifaw gt qur ae Sfd mem d Sesuny
THIO % GO & 3iefi gl afe garo § U udl T § b Seeguy § JafRid 3mueT grar Terd ® o W g
THTUTOS TR R o foIT 3HTIeh! AT faFT 13 HRUT T8 3R TIPS fa%g HRTT &8 Tfgar & raet & i srars,
ST d 3R SR Iuged TH, W a1 $18 Ufddd UHTd STol qid JHTW &R &l Sgt

d) In case you belong to Other Backward Class (OBC) Category, you shall produce a valid OBC Certificate
(with Clause relating to non-creamy layer), in the format, as prescribed by Central Government [given at
Appendix 1], from one of the Competent Authorities empowered to issue such certificate [list given at
Appendix Il (a)]. Further, your appointment will remain as provisional and is subject to verification of the
Community /Caste Certificate through the proper channel. If the verification reveals that your claim to
belonging to OBC Category or non-creamy layer is false, your service will be terminated forthwith, without
assigning any further reasons and without prejudice to such further action against you, as the Bank may deem
fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such False Certificate.

In case you belong to Economically Weaker Section (EWS) Category, you shall produce a valid EWS
Certificate in the format, as prescribed by Central Government [given at Appendix V], from one of the
Competent Authorities empowered to issue such certificate [list given at Appendix Il (a)]. Further, your
appointment will remain as provisional and is subject to verification of the EWS Certificate through the proper
channel. If the verification reveals that your claim to belonging to EWS is false, your service will be terminated
forthwith, without assigning any further reasons and without prejudice to such further action against you, as the
Bank may deem fit, proper or appropriate under the Provisions of the Indian Penal Code for production of such
False Certificate.

3) PUAT AC B 6 IS UST ST YRS (i) bvs IR gRT FEiRd ST ureu & 7 21, (i) M9d 17
& Y ART ARBR DI AT A IfeaaRad S BT A T 201 21, (i) I W SIRI BRA dTel Srarerd | UedrRy
BT X 7 Mg WA B, 1 dF H o7us! PRI B W R T8 fear s

e) Please note that your joining in the Bank will not be considered in following cases: (i) your caste
certificate is not in the format, as prescribed by Central Government (ii) your caste certificate does not contain
the name of Caste as mentioned in the Central Government list for your state (iii) your caste cerfitifcate does not
contain Seal of Issuing Office/Authority.

(@) IS My IRIRE wU A 1e (PSeySh) 2 a1 3mue! werH fafdrear witeRat | fafecar 9 & g9 wio
& forg e Faferear yammes FeiRa o # wRga S e (Guar aRf¥re- 1 3w)

f) If you are a Person with Disability (PWD), you shall produce valid Disability Certificate, in the
prescribed format, issued by the Competent Medical Authorities/Medical Board [given at Appendix 111].

B)  IMUP] U IHM FrATa, Al IS 2, I Ifed SRR o17ee U HRd gU AdMyoT-Td JH19T & WY H IRd
BT AR, (S gRf¥Te - v)

9) At the time of joining you shall produce satisfactory evidence of having obtained proper release from
your previous employer, if any. (Please see Appendix V).
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31 | Others

PUAT Ale R & i I BT rduse & fau Ruid o1 & a1 snue d&e F fFefaRad Ruic smer

UTG BIch © <1 311U HaTg {41 el F1fes sierar S daet W Jafraol & {41 dehTel A1 &1 Sl Aehell 8. - -

Please note that your appointment is liable to be terminated without any notice or compensation in lieu

thereof, if after your reporting for duty, the Bank receives:

i)

i)

14.

31U gIRT & T He ! | 31ral gferd e A s Ufige Rure Ui 8rdl g,

Any adverse report on police enquiry or from the references indicated by you,

a1/ or
rdITSTe BRI-Frures afed fhg s3I AT T81, SR A AdT $1 A Al 31U g Fre
(FrrerTrath) (afE ®1E 8) & ®Is frper RUIe e 8t 2.
Adverse report from any of your previous employer(s) including termination of service for reasons
including but not limited to non-satisfactory performance only,

a1/ or
U ST&RT U Bkl 2 {5 da a1 Fa1 # o1 A Ug MUY $Ig daraR &1 B {6 2, dd & Adrgar
ST YT db 7 HaT & Ty 3ruTy a1 <ar =,
Information that you had, prior to joining the Bank's service, committed any act of misconduct, which, in
the opinion of the Bank, renders you unfit to serve in the Bank.

a1/ or

a1 AU & omg d§% gR1 Mufia omg (01 FawR, 2023 @) Rien dwaar onfg & dey A UEdl AFCS!
B ) e B B

Information / report that you do not fulfill the eligibility criteria in respect of Age (as on November 01,
2023) and Education qualification etc. advised by the Bank.

MY HaTG fHeit AfCH s1erar Iqd gacl # Big &g Y a1 TepTal T B 571 Fabell © AT

(1)3TMTF ERT TR ST/ ReRoSISRT el Y F99 Teld a7 39 UT8 St 8 31fdl $Ig Agcayul
SHERT g it urg ol &, 1,

(i) T &= § freft oft EvR/Rfa T eraTersY 1 IRa FA/mae § onfier oo S €, 4T

(iii) sma FwEarfaw s/t wrfy ger o afvwsy, e s fRamfagert f
ST AT SATATAT HTA ¥ AT § AT 977 AT &

ST % o 2a & oI gTieeea ¢ /AT 9% HT THeT Tg47 38 &l

Your appointment is also liable to be terminated forthwith without any notice or compensation in lieu

of notice, if

(i) any declaration/statement/information furnished by you is found to be false or untrue or if any
material information is found to be suppressed or concealed by you; or

(i) you are found to be involved in inducing / committing / perpetrating fraud in the Bank of
whatsoever manner / nature; or

(iii) you are found to be involved in activities of willful non-complaince of the circualrs, rules and
guidelines issued by the Bank / statutory authorities / regulators , etc. which are detrimental to the
interest of the Bank and / or cauing loss to the Bank.
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15. omuet Fgfaa e fanddt Aifew o1 39 scat e fandt gamast & 9w @t o Tt §, A SWiad ug
?q S ¥ fau smuet ROfET & usia, §6 & 98 THSR U gkt § P o d # o fsd srfea &
IRA B ot ug W R s (e Ry e, fekl o BerRATed B & R ulies R Rig 8
g Sife 9 P @ T, MU Sb F YaT P Y 3@ T R

Your appointment is liable to be terminated without any notice or compensation in lieu thereof, if after
your reporting for duty for the captioned position, the Bank receives information that you had, during your
previous tenure with the Bank as as Executives (on contract)/Officer, committed and proved, any act of
misconduct / wrong doing which, in the opinion of the Bank, renders you unfit to serve in the Bank.

16. HRIUGU B B ARG B I ITY UG UM GXATdGll & 1Y b § HRITGU 1 B IR I8 YRATd W6 aIg o
foram Smem et fomT faslt Imiv0T & Siues! STieaR! Wd: &1 fAvwd g1 e,
Not joining the Bank with all the requisite documents on or before the stipulated date of joining, will

automatically withdraw the Offer and your candidature shall stand cancelled, without any further communication
from the Bank.

17. I8 3MaeTH o & 311U U R b1 ARG A 3 a4 & 37afdy H &<l &1 SRigd S Ui .

You shall acquire working knowledge of Hindi within a period of 3 years from the date of your
appointment.

18. U1 39 “Campus Recruitment (2024-25) — Junior Assistant Manager Gr. O, Applicant ID-336051”
v fagax jamcampus@idbi.co.in &1 $-He Ao g 59 URaTd U= & @41 el gd e & a # o7 gof
3R 311 ot Wil Raa ). $ua Al & {6 Suad U UF & WiHpid & Fa-1 Jurivg oy, fog faed
A1 Rerfcr # fas1ie September 14, 2024 &1 18.00 951 | Yd ¥oil SIY. Hu1 I8 Al dIc & & afe September 14,
2024 BT 18.00 I91 AP d DI WG DI G UG T Bl & a1 ITYad UATd Wa: & FHG 8l ST, g W
fan ST © fo6 Wi & STHeRT 7 | fad $ & fofg 11R 31t T9I UG B & (5l 3 R1Y ST & gRT
TeR & forar ST iR & omud arer ikl W UBR &7 BIg TAER T8 B

Please convey your absolute and unconditional acceptance of all the terms and conditions of this offer
letter through e-mail to jamcampus@idbi.co.in, mentioning subject as “Campus Recruitment (2024-25) —
Junior Assistant Manager Gr. O, Applicant ID - 336051”. Please note that the communication of the
acceptance of the offer letter may be sent to us on or before September 14, 2024 latest by 18:00 hours, failing
which, the aforesaid offer shall lapse automatically. It is clarified that, no request for grant of further time for
conveying/communicating the acceptance to the Bank shall be considered and the Bank shall not enter into any
correspondence whatsoever with you.

19. et RoqTiET/ ATt o Je giere sTasRTaT g fafead aeatod s ST gierd S SHora=
(SIATE IV & ITET & TAT) Teqd FHIAT SN, I qIord TATIT THITTS ST |1 qaqi F2id e 99 37

TATATE T ST 36 areras/ ST fohe & aroe sreqa 3 o, 3 fore et giera stersrr & yra R s =i,

You shall produce at the time of reporting/joining, a Police Verification Certificate (as per format
at Annexure V) duly verified & attested by Police Authorities. The said Police Verification Certificate has to
be obtained from the local police authority for both your addresses i.e. permanent address & correspondence
address as submitted in your application/ joining kit.


mailto:recruitment@idbi.co.in
mailto:recruitment@idbi.co.in
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20.  Swfiga gnT g JATIE O YT #9d 6 ATATE S Y JeTaT S g0F BT SH wT
FATT (TTHT TSI Tiga), Afered Tadr, Thee S, o Teamad/ $-F1E ST offs. I TG99 oY/ a1 9%

F WAt/ o9 TSl & ATeqH & g7 Gl §. TE (0 I Tgatd 9 (AqEg V- o1qam) afeaq 9w
FTAEIT o THT TE(T HLAT g T,

In addition to the Police verification letter submitted by the candidate, Bank shall be initiating
Background verification checks viz. Work Experience (including current employment), Educational
Qualification, Referral Check, Police Verification/ E-court checks, etc. The verification can be directly through
the Bank and/or through the Bank’s representative/ empanelled agency. For the same, you need to submit the
duly filled consent letter (as per Annexure V) at the time of joining.

21. T 918 § 9% 1T QAT 1A F T, ST 9% & A6 e & (el g qH Sad T g, % e 92 File

T/ Toes SRl et 8 a1 STHIEaTE &l FIAHTE TE0T F2 o (oI e |iied & @b S s f&a=r
et forereT o |aT it FaT 67 ST 9l 2.

Any discrepancy/ misleading information found by the Bank subsequently, basis the Bank’s recheck
including but not limited to any clause of the offer letter, shall render the candidate unfit for joining and liable
for service termination suo-moto without any recourse.

22. 3% BRI Hefeh ARG 9 B & (eeH! & JITAR G SRS | Sxadeil $i uferdt ura
9 & 919 3R & B Agfte T SHx & et vd i & ruTer & arg & gof wweft SIrged. g4 9 v W
d% H NS HRIVSVN W S SR € 81 S R VAl aRRef & §a smue! bt g @t arfrgfd o5 &
forl <t 81 B

Your joining formalities will be completed only after receipt of all the documents / copies of documents
in terms of this offer and compliance of the terms & conditions of the offer to the satisfaction of the Bank, failing
which, your joining in the Bank will become automatically null and void and in such a situation the Bank is not
liable to pay any compensation to you whatsoever.

23. AT I "o o orT ] AT - FHT T FAT S 6 WISl (Qemiaasr e ot gy off stferent=a gi.
You will also be governed by all the Bank’s circulars, guidelines, and policies, as amended time to time,
as applicable to Grade “O” officers.

24, THT SIE TH T T ATHA L |

All annexures form an integral part of this letter.

25. o dfeveneddmar & el § 39 U1 U 6T 3T uTe 8l S1fyrd) 8.
In case of any ambiguity, the English version of this offer letter will prevail.

For the exciting world that awaits you in IDBI Bank scan the QR code.

YA / Yours faithfully,

10
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B

JU UGl UdHdh / Deputy General Manager
(HIHd 91U /Human Resources)

GoiE ;. AT,
Encl. : Asabove
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(@ 1DBI BANK |

ANNEXURE |

Sr. | Particulars Eligibility Criteria for the candidates appearing for campus
No. placement

1. | Educational Education Qualification

Qualifications || Two year full time Post Graduate Degree/ Diploma Course in
Management i.e. MBA / PGDBF /PGDM / MMS etc. from
recognized University in Academic Year 2023-24 with 60% marks
in aggregate (55% for SC/ST/PWD candidates)

2. | Age Minimum: 20 years and Maximum: 25 years i.e. candidate should
(as on the cut- | have been born not earlier than 01.11.1998 and not later than
off date | 01.11.2003 (both dates inclusive).
November 01, o L
2023) Relaxation in upper age limit:
Category Age Relaxation
SC/ST 5 years
OBC (Non Creamy Layer) 3 years
PWD 10 years

12
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Annexure —-1I1
Recruitment of Junior Assistant Manager Gr. “O”

(i Please note to bring your CV duly signed with photo affixed on the same and duly signed across in
format prescribed at the time of joining.

(i) Date of Birth (School Leaving Certificate/10th Standard Passing Certificate),

(iii) Educational qualification -

Degree Certificate and Marksheets in support of successfull completion of the UG/PG course as
mentioned above.

Individual Year wise / semester wise Marksheets of all years of graduation/Post graduation as well as
Provisional Degree Certificate/Final Degree Certificate issued by the University / College.

High school (Class 10th) Marksheet and passing certificate. Intermediate (12th) marksheet and passing
certificate. Marksheets and degree for Graduation & Post graduation, if any.

(iv) Caste Certificate/PWD certificate from the competent authority (for EWS/SC/ST/OBC/PWD
candidates). Candidates belonging to OBC/EWS category should bring the valid OBC/EWS certificate
(Issued in FY 2023-24 and based on income of the previous financial year FY 2022-23) in original
alongwith attested copies thereof issued by the competent authority on the prescribed proforma. OBC
Certificate should be valid and in the Central Government format with suitable mention about creamy
layer. (Candidates having certificate with "Non-creamy layer Clause” only would be eligible for
reservation as per the Government of India guidelines.) The caste indicated in the OBC/SC/ST
certificate should be appearing in the central list of the concerned State Government, failing which, the
caste certificate would be treated as invalid.

(V) Documents related to Experience, Experience Certificate/s (from past and current employers) and
Relieving Letter/s (from past employer/s) issued by competent authority, Offer Letters, Appointment
Letters, Pay/Salary Slips clearly indicating the designation, date of joining and date of relieving for
each of the past/previous employment. (Relieving letter from the last employer to be produced in
original at the time of appointment/ joining).

(vi) Ex-Servicemen must produce Discharge Certificate issued by Defence Authorities.

(vii) Photo Identity Proof (PAN Card/ Driving License / Voter ID Card/Aadhar Card etc and any other
document which the candidate may like to produce.

(viii) | Anaffidavit duly stamped on Rs. 100/ stamp paper and executed before a Notary or Special Executive
Magistrate or Commissioner appointed by the Govt. if there is a variation in the candidate's name spelt
out in his/her various certificates/testimonials and/or If the candidate's name as appearing in his/her
certificates/testimonials differs from the name that is indicated in the Bank's application form for the
post. The photograph should be pasted on the affidavit and the same should be notarised alongwith the

affidavit.
(ix) Marriage certificate for the married candidates, if applicable.
(x) Self Declaration for gap in education / service, if any should be provided.
(xi) Consent letter (in original) for accepting initiating various Background Checks.

(xii) Duly verified and attested Police Verification Certificate (as per format at Annexure 1V)

(xiii) | Duly signed Offer Letter

13



ii)

iii)

iv)

Applicant ID: 336051

Ecicall
ANNEXURE — liI

I & gwae & day 7 srfiRaa S RYerRd

Additional information/condition regarding offer of appointment

YT @Y Wpher 3R JGHFA T | Acceptance of the offer and submission of consent letter
jamcampus@idbi.co.in ®I $-He WS 8T 39 UATd U & G Trdl Ud feiet & a # o7l gul &iR
1 21t STy g v ik FgHfd U (9RT 16 <)

Please convey your absolute, unconditional and unqualified acceptance of all the terms and conditions of this
Offer Letter and submit consent letter through e-mail to jamcampus@idbi.co.in (Please refer Para 16)
JTRM IaglEg & T RIg R d6 gRT fGar &1 fhar s

Request for advance increment will not be entertained by the Bank.

ge9q I U e | Change in posting

o Udma & @ 9. 2 & AR MMUSD! fHedl Wl UM W AR | g=1iud fomar S dadbdr 2. ugra=
I ¥ gREc & 3R W § gRT faaR 81 fBam S,

In terms of Point No.2 of offer of appointment, you are liable for transfer/posting at any place. The Bank will

not entertain the request for change of posting.

9 AR & ITAR % B AYfe & 3JHY T SRS IRITISI DI Uferdi U 81 & 918 311R MTHY &
ee 9 oral & SIgUTe & d18 81 MTUd BRIVE Haell AqanRedrsil Pl o §RT Yol AT ST, 37=7eq
d ¥ 3TUHT BRI . 3 AR IE 81 TG R U RN # Fa 3muep! 5l g a1 arforyfid
o & ford q1eg 72T BT, AEgER, 9% MU gR1 e 31 9l wral @ )1 7 & 916 & g dee
TR T2 SIRT DR

Your joining formalities will be completed after receipt of all the documents/copies of documents in terms of

this offer and compliance of the terms & conditions of the offer to the satisfaction of the Bank, failing which,
your joining in the Bank will become automatically null and void and in such situation the Bank is not liable to
pay any compensation to you whatsoever. Accordingly, the Bank issues the formal order of appointment only

after you comply with all the terms of appointment, including submission of all the required documents.
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3V
Annexure IV

POLICE VERIFICATION CERTIFICATE

OFFICE LETTER HEAD

No.

Application No.

Date.

To,

IDBI Bank Ltd

<<Address>>

Subject:  Verification of Character and Antecedent of  Shri/Smt.............. Residing at
) F D)

This is with reference to the above mentioned subject regarding candidate ..................ccoooiiiiiiiinn...
AdAIess. . ..oveinii i

Enquiry reveal that he/she is residing at the given address since .......... to ..... After inquiries there is no criminal
record as per the above address jurisdiction records. There is nothing adverse politically, criminally or otherwise
against candidate ... on Police record at PS ........................ under which

the above address falls.

Remarks, if any.

Stamp and Sign of the

Authorized Signatory
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ATV
ANNEXURE -V

Information Release Form (Consent Letter)

To Whom It May Concern:

|
Last name First name Middle name

I hereby authorize |DBI Bank Limited and/or or their authorized representatives and contractors to
verify information presented on my employment application/resume and to procure aninvestigative
report or consumer report for that purpose.

I hereby grant authority for the bearer of this letter to access or be provided with full details

m  Of my previous employment record held by any company or business for whom I previously
worked. This information should include the dates of employment; the nature of the position
held, [details of my salary upon departure] and an appraisal of my performance, capabilities
and character. In addition, please provide any other pertinent information requested by the
individual presenting this authority. | hereby release from liability all persons or entities
requesting or supplying such information.

m of my qualification/degree (copy of my certificatesattached)

m information in respect to my character from the records maintained by local authorities

Signature: Date: dd / mm /yyyy
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APPENDIX |
Form of Caste Certificate

Form of certificate to be produced by a candidate belonging to a Scheduled Caste or Scheduled

Tribe in support of his/her claim
This is to certify that Shri/Shrimati/Kumari ...........cccoooiiiii e,

son/daughter*of...........ccceveiieiie s of village/town*.........cccooveiiiiiviiinnnne in
District/DiviSion™...........cooviiiieiiieiee e of the State/Union Territory* ............
belongs t0 the.....ccooiiiiiiiiii e Caste/Tribe* which is recognized as a

Scheduled Caste/Scheduled Tribe* under :

The Constitution (Scheduled Castes) Order, 1950;

The Constitution (Scheduled Tribes) Order, 1950;

The Constitution (Scheduled Castes) (Union Territories) Order, 1951;
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951:

(as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956; the

Bombay Reorganization Act, 1960; The Punjab Reorganization Act, 1966, The State
of Himachal Pradesh Act, 1970, the North-Eastern Areas (Reorganization) Act, 1971,
the (Constitution) Scheduled Castes and Scheduled Tribes Order (Amendment) Act,
1976; the Constitution (Scheduled Tribes) Order (Amendment) Act, 1987; the
Constitution (Scheduled Tribes) Order Amendment Act, 1991; and the Constitution
(Scheduled Tribes) Order Second Amendment Act, 1991)

The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956;

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as amended

by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976;

The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962;

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962;

The Constitution (Pondicherry) Scheduled Castes Order, 1964;

The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967;

The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968;

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968;

The Constitution (Nagaland) Scheduled Tribes Order, 1970;

The Constitution (Sikkim) Scheduled Castes Order, 1978;

The Constitution (Sikkim) Scheduled Tribes Order, 1978;

The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989;

The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990.

Shri/Shrimathi*/Kumari*............. -and/or* his/her* family ordinarily reside(s) in village/town*
......... of............ District/division* of the State/Union Territory* of .........ccoveiiiiiiiiiiie e
Signature:

Designation:

(With seal of office)

Place .....cccoovvienen. State......c.coeeens Date.......ccceveeennee. Union Territory ........cceeueeee.



Applicant ID: 336051

Note: The form "Ordinarily resides" used here will have the same meaning in Section 20 of the
Representation of the Peoples Act, 1950.
* Please delete the words, which are not applicable.

No. F.101/30/94-SCT (B) dated 10.4.1995
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APPENDIX | (a) (Contd)

LIST OF AUTHORITIES EMPOWERED TO ISSUE CERTIFICATE OF VERIFICATION
1) District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner / 1st Class Stipendary Magistrate / Sub-divisional Magistrate
/ Taluka Magistrate / Executive Magistrate / Extra Assistant Commissioner

2) Chief Presidency Magistrate / Additional Chief Presidency Magistrate/ Presidency Magistrate

3) Revenue Officer not below the rank of Tehsildar

4) Sub-Divisional Officer of the area where the candidate and / or his family normally resides.

Note:-

No.7/7/00-SCT (B) 1) Inso far as the Scheduled Tribes community Tamil Nadu is concerned

dated 11.6.1990 the certificate given by the Revenue Divisional Officer Instead of

No.F.1/22/95-SCT Tehsildar should only be accepted.

(B)

dated 20.11.1995

F.No.102/9/2/87- 2) Caste certificates issued by Mandal Revenue Officers in Andhra

SCT (B) Pradesh may be accepted as they are equivalent to the status of

dated 10.3.1988 Tehsildar.

No.101/2/91-SCT 3) Collector, South 24-Paraganas having his jurisdictions besides in

(B) South 24-Praganas over the entire area covered by the 35 Police

dated 2.12.1991 stations under the jurisdiction of Commissioner of Police, Calcutta is
empowered to issue SC/ST certificate to the applicants who and whose
families ordinarily reside within the area covered by 35 Police Stations
under the jurisdiction of Commissioner of Police, Calcutta.

No.101/5/89-SCT 4) In the State of Karnataka only, the clarification regarding Caste status

(B) of Korava/Koravi community may be referred to Inspector General of

dated 23.3.1990 Police, CID CRE Cell Bangalore for Investigation and report. There is ho
need to make any separate reference to the Magistrate of the District
concerned in such cases.

No.7/18/89-SCT (B) 5) The SC/ST certificates issued by the Gazetted Officers, Members of

dated 26.3.1990 Legislative Assemblies, Members of Parliament, District Organisers,
F.No.1/15/81-SCT District Welfare Officers etc. cannot be accepted for the purpose of
(B) employment in the Bank.

dated 19.2.198
No.101/11/90-SCT  6) Judicial Magistrates are not authorized to issue SC/ST
(B) dated 26.3.1990 certificates.
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Applicant ID: 336051

APPENDIX - 1l

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES APPLYING FOR

APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that son of of village District/Division in the

State
(i)

(iii)

Shri

belongs to the community which is recognizes as a Backward Class under:
Government of India, Ministry of Welfare, Resolution No0.12011/68/93-BCC(C), dated 10th
September, 1993, published in the Gazette of India, Extraordinary Part — |, Section 1. No.186, dated

the 13th September, 1993.

Government of India, Ministry of Welfare, Resolution No.12011/9/94-BCC, dated the 19th October,
1994, published in the Gazette of India, Extraordinary, Part-I, Section |, No.163, dated the 20th
October, 1994,

Government of India, Ministry of Welfare, Resolution No.12011/44/95-BCC, dated the 24th May,
1995, published in the Gazette of India, Extraordinary, Part-I, Section |, No. 88, dated the 25th May,
1995.

Government of India, Ministry of Welfare, Resolution No.12011/44/96-BCC, dated the 6th December,
1996, published in the Gazette of India, Extraordinary, Part-l, Section |, No.210, dated the 11th

December, 1996.

-and/or his family ordinarily reside (s) in the District/Division of the

State. This is also to certify that he/she does not belong to the persons/sections

(Creamy Layer) mentioned in Column 3 of the Schedule to the Government of India, Department of Personnel &
Training. O.M. No.36012/22/93-Estt.(SCT), dated 8.9.1993.

Seal

Signature,

(Name & Designation Date of the Issuing authority)

*Strike out whichever is not applicable.

NB - (a)The term 'Ordinarily’ used here will have the same meaning as in the Section 20 of the Representation of
the People’s Act, 1950.

APPENDIX - 1l (a)

i) District Magistrate/Additional Magistrate/Collector/Deputy Commissioner/Additional Deputy

Commissioner/Deputy Collector/first Class Stipendiary Magistrate Sub-Divisional magistrate/Taluka
Magistrate/Executive Magistrate/Extra Assistant Commissioner (not below the rank of First Stipendiary
Magistrate)

ii) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

iii) Revenue Officer not below the rank of Tehsildar; and

iv) Sub-Divisional Officer of the area where the candidate and/or his family resides.
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APPENDIX IlI

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Applicant ID: 336051

Certificate No.

disability of following category :

Date
DISABILITY CERTIFICATE
This is to certify that Shri [ Smt | Kum on/wife/daughter of Shri age
identification mark (s) ___is suffering from permanent
A. Locomotor or cerebral palay: Recent Photograph of
(i) BL-Both legs affected but not arms. the candidate
(ii) BA-Both arms affected (a)  Impaired reach showing the disability
(b) Weakness of grip duly attested by the
(iii) BLA-Both legs and both arms affected Chairperson of the
(iv) OL-One leg affected (right or left) (a)  Impaired reach

(vi)
(vii)

OA-One arm affected

b Weakness of grip
Impaired reach

b
(c) Ataxic

(b)
(c) Ataxic
(a)
(b)  Weakness of grip

BH-Stiff back and hips (Cannot sit or stoop)

MW-Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:
(i) B-Blind
(ii) PB-Partially Blind
C. Hearing Impairment:
(i) D-Deaf

(i)

PD-Partially Deaf

(Delete the category whichever is not applicable)

2. This condition is progressive | non-progressive [likely to improve [ not likely to improve. Re-assessment of this
case is not recommended | is recommended after a period of years months.

3. Percentage of disability in his/her case is percent.

4. Sh./Smt./Kum meets the following physical requirements for discharge of

his/her duties.

(i) F-can perform work by manipulating with fingers. Yes/No
(ii) PP-can perform work by pulling and pushing. Yes/No
(iii) L-can perform work by lifting. Yes/No
(iv) KC-can perform work by Kneeling and crunching. Yes/No
(v) B-can perform work by bending. Yes/No
(vi) B-can perform by sitting. Yes/No
(vii) ST-can perform work by standing. Yes/No
(viii) W-can perform work by walking. Yes/No
(ix) SE-can perform work by seeing. Yes/No
(x) H-can perform work by hearing/speaking. Yes/No
(xi) RW-can perform work by reading and writing. Yes/No
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Applicant ID: 336051

(Dr ) (Dr. ) (Dr. )
Member Member Chairperson
Medical Board Medical Board Medical Board

Countersigned by the Medical Superintendent/CMO/Head of Hospital (with seal)
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Applicant ID: 336051

APPENDIX = IV
INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. Date

VALID FOR THE YEAR

This is to certify that Shri/Smt/Kumari

Son/daughter/wife  of permanent resident of ,
Village/Street Post. Office District in the State/Union
Territory Pin Code whose photograph is attested below belongs to

Economically Weaker Sections, since the gross annual Income* of his/her family** is below Rs.8 lakh (Rupees Eight Lakh

Only) for the financial year . His/her family does not own or possess any of the following assets***:

i 5 acres of agricultural land and above;

ii. Residential flat of 1000 sq.ft. and above;

iii. Residential plot of 100 sqg. yards and above in notified municipalities.

iv. Residential plot of 200 sqg. yards and above in areas other than the notified municipalities

2. Shri/fSmt./Kuamri belongs to the caste which is not recognized as a
scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List).

Recent Passport size Signature with seal of Office! .ivvvviviveereericiciiereeee,

attested Photograph
of the applicant

DeSIgNatioN: wuuuuueeeiiiiin e

*Note1:. Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:. The term “Family” for the purpose include person, who seeks benefit of reservation, his/her parents and siblings

below the age of 18 years as also his/her spouse and children below the age of 18 years
***Note 3:. The property held by a “Family” in different locations or different places/cities have been clubbed while applying

the land or property holding test to determine EWS status.

Strike out which is not applicable.
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Applicant ID: 336051

APPENDIX V

EXPERIENCE CERTIFICATE
(ON LETTER HEAD OF THE COMPANY/ ORGANIZATION)

This is to certify that Shri/Smt/Kum........cc.ceeveserevveveren.......... joined the services of the organization as
.................................. (Designation/post held)on ...............(Date of Joining). His[her subsequent promotions, with period

of service, if any, are as under. (List out)

His/her resignation has been accepted and he[she stands relieved from the services of the Organization at

the close of the office hours on .....cceceevevceerenenne (Date of Relieving)

Rubber Stamp
Date:
Place:

Note:

The certificate should be issued by the competent authority on the letterhead of the company Jorganisation and also
a copy of offer letter from the said company/organization should be attached with the same for submission to the
Bank.
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Appendix VI

IFA A g1 fpA ST arer R &1 St

Applicant ID: 336051

PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

Referee No: 1

[ SHICIR BT T

Name

of the Candidate

I omdfed ug

Applied for the post of

1.

R SHGIR 3mud aRfed g2

Is the candidate known to you ?

afe & a1 puan rafy ga1 <

If so, kindly state the period

3 AfHTH A 3R TAFHRI & JTAR -1,

3% B, IRER 5 o= e [0vg SIS gHaAT I -1
oS BRI H I TRIT AT =TT §RT S8 ! Sexrl
TRAT o7 ?

Whether to the best of your knowledge and information, He/She

was ever arrested/ prosecuted/kept under detention or convicted by
a Court of Law.

T MY IFHIGAR & IRIR BT S 8 2

Is the family of the candidate known to you ?

FIT IFIR &b URAR & o If Faw o1 HH FREIRT g8 /8T
HRE H @ 7T AT 1A RTAT §RT I Q1! SERIAT 7T
g7 ?

Has any member of the candidate’s family ever been arrested/kept
under detention or convicted by a Court of Law ?

g1 oy o Tt Uit uRRfY &1 SR Y@ & a9 SWigdr
1 dfchr e H Fgfa & forg srguger S8vm SITg.

Are you aware of any circumstances which would render the

candidate unsuitable for appointment in a banking institution ?
T IHIGAR U] R?dC{N %?

Is the candidate related to you?

&1 | el
Yes | No
ay B
Years Months

# gATTT e § 6 A Sroaw o1 3R fear & o gaR SR &) T SIS |l § aen

/5N .

BT A Tl 31T 2.

I certify that the above information is correct to the best my knowledge and belief and that Shri/Smt./Kum.

fes1i® | Date:
T | Place:

bears a good moral character.

B&I1ER/Signature

“H/Name

Ug/Post

udr/Address (with pincode)
Email ID:-
Phone Number:-
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Applicant ID: 336051

I A g R S arer Rare &1 et
PROFORMA OF REPORT TO BE OBTAINED FROM REFEREES

Referee No: 2

I IHIEIR &I A
Name of the Candidate
I erafed ug
Applied for the post of
1. o1 IFIGAR 3Ud gRFEE © 2 SRR
Is the candidate known to you ? Yes | No
2. Afx el A1 puAT Efy g & . HqE
If so, kindly state the period Years Months

3. P AAHTH 9 R TFHRI & JTAR 1,
S M, ARWR 5 o1sad favg BI85 gdHedr I 121
/S HRTATH H W AT NAT =TT FRT I QTS SERTAT
TRAT o7 ?

Whether to the best of your knowledge and information, He/She

was ever arrested/ prosecuted/kept under detention or convicted by
a Court of Law.

4. 1 3MY SHIGIR & YRAR Bl ST 8 ?
Is the family of the candidate known to you ?

5.  HRIIHIGIR & IRAR & fax It Few1 31 &t AR g8 A==
HRE H @ 7T AT AT RTAT §RT I Q1T SERTAT 72T
g7 ?

Has any member of the candidate’s family ever been arrested/kept

under detention or convicted by a Court of Law ?

6. a1 3y f it Ot aRRefY & IR Y@d € R Seiear
1 dfchar e H Frgfa & forg srgugert S8vm SITg.

Are you aware of any circumstances which would render the

candidate unsuitable for appointment in a banking institution ?
7. o SHICAR MYHT R¥SR € ?
Is the candidate related to you ?

# gaTfTa dvar g fF AR Srsaw 919 SR favard & o ER SuR ) IR STEHRY |8 § a9
/3Tl 31 Afde af= 3T 2.

I certify that the above information is correct to the best my knowledge and belief and that Shri/Smt./Kum.
bears a good moral character.

B&I1ER/Signature

d™/Name
U</Post
udr/Address (with pincode)
Email ID:-
Phone Number:-
&= | Date
I | Place
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Applicant ID: 336051

Affidavit Format
(To Be Obtained on Rs.100 Stamp Paper and Notified by Notary Officer)

* Passport size
| =mmmmmmmooeeee S/o/D/0o -----mmmmmeee- residing at ------------- hereby declare that my Photograph to be
name has appeared as affixed and duly

attested by

(Document in which it is appeared)
(Document in which it is appeared)

(Document in which it is appeared)
(Document in which it is appeared)

PN e

| hereby declare that these names belong to one and the same person and | would like to be known
as in my present employment.

Signature of candidate
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It anfearst = Brenm st National Education Society for Tribal Students

(mfﬂ'ﬂ' &l FHErerer & sitaota (An Autonomous Organization under
U6 T8 EHEEmar, e ‘H?’dﬁ#} Ministry of Tribal Affairs, Govt. of India)
¥ . 4 loor, Gate No.2 A, Jeevan Tara Building,
~H|Er, = Tar-av, ofraer wrar Pafesor, Ground F e ]
':';:"2?’-: wmof, =rd Re=f-110001 Parliament Street, New Delhi-1 10001

Telephone Mo, 011-23340280

gY. 011=23340280 : g i
aﬂ'szsﬂfW:rl::-slh_-; wrwnar tribal.nicin
Emall: nests-tribal@tribal.gowv.in
Date:01-06-2024
To Roll No.: 107703557
Sh./Ms. DEEPSHIKHA DOLAS ID No.: 240705798

Address: MADHYA PRADESH, BALAGHAT

Reg: - Appointment as TGT PET FEMALE in EMRS

Madam/Sir

1. With reference to your application for recruitment of the above-mentioned post in
Eklavya Model Residential School (EMRS) and subsequent written test, ESSE-2023,
we are pleased to offer you an appointment in Eklavya Model Residential School
(EMRS) as TGT PET FEMALE subject to your clearing the Pre-Recruitment
Medical Examination/Document verification and any other pending verification
requirements.

2. You have been posted to EMRS BHAISDEHI , MP. Further, you are
advised to keep checking your registered email address and NESTS website regarding
the date of reporting.

3. Your appointment in EMRS shall be subject to your producing the following Original
Certificates / record at the time of joining the EMRS:

a) Application form (submitted online at the time of registration) - 2 copies

b) Employee's Antecedent Form - 2 copies

c). If employed, discharge certificate from present employer

d) This Offer letter- 1 copy

e) All Original Documents of Qualifications constituting the minimum eligibility criteria
for the selected post including Class X & XII Passing Certificates.

f) Valid certificate from the Competent Authority (as prescribed by the Gowt.) in
support of your claim belonging to Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes/Persons with Disability/ EWS.

g) Caste Validity certificate from the Competent Authority (as prescribed by the
Govt.) in support of your claim belonging to Scheduled Caste/ Scheduled Tribe/ Other
Backward Classes.
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h) Candidates belonging to and applying under the Reserved OBC Category are
required to submit Certificate regarding his/her '‘Community' in the prescribed format
'form of certificate to be produced by other backward classes applying for appointment
to posts under Government of India' and the certificate should contain the 'Non-
creamy Layer Clause’

i) Medical Fitness certificate issued by Civil Surgeon/Chief Medical Officer of a
District Hospital.

[Formats b & i are attached as annexure. You are advised to personally handover
the duly filled forms to the Officials at the time of Reporting.]

[Note- Above forms shall be complete in all respects and Passport size photograph
must be affixed wherever required. Names and Addresses of the Local Police Station
must be furnished correctly, for expeditious completion of the verification process.]

4. Your appointment shall be governed by the following terms and conditions:

i) Your initial Basic Pay shall be in Pay Level 6 (Rs. 35400 -112400/-). Your initial
pay in this scale will be fixed as per Govt. of India rules. You will also be
eligible for the usual allowances admissible under the rules and orders in force,
from time to time.

i) You will be governed by the service rules of NESTS as amended from time to time.

iii) Your appointment is provisional and shall be subject to:

a) Clear verification certificate from the Police authorities.

b) Discharge certificate from current employer, wherever applicable.
In the event of any adverse report being received from the Police authorities, your
services shall be liable to be terminated without assigning any reason. Further, please
note that your confirmation in service after probation will be subject to confirmation by
the competent authority depending upon your performance during the probation
period.

iv) You will be on probation for a period of two years from the date of appointment
extendable at the discretion of the Competent Authority. Failure to complete the
period of probation to the satisfaction of the Competent Authority or being found
unsuitable for the post during the probation period will render you liable to be
discharged from service anytime without any notice and assigning any reasons
thereto. You are also required to pass the regional language (in case you have not
studied the regional language till class X) competency requirement of the State as per
your posting during your probation period.

v) Candidates shall be required to undergo the compulsory training after posting.
Candidates shall have to qualify post training test with a maximum of 3 attempts
during the probation period. In case they fail to qualify the test , their services are
liable to be terminated.

vi) Your services are liable to be terminated with appropriate notice, if it is revealed at
any time after your appointment that the information/particulars furnished by you in the
application for securing appointment or in connection therewith are materially incorrect
or false or any information/particulars has been suppressed by you.
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vii) For candidates selected under Scheduled Caste/ Scheduled Tribe/ Other

Backward Classes/EWS, this appointment is made on the express understanding

that you belong to Scheduled Caste/ Scheduled Tribe/ EWS/ Other Backward Classes
(non-creamy layer) subject to the Class/Tribe/Other Backward Class/EWS certificates
being verified through the proper channels and if the verification reveals that the Claim
to be belonging to Scheduled Caste/ Scheduled Tribe/Other Backward Classes (non-
creamy layer)/EWS, as the case may be, is false, your services will be terminated
forthwith without assigning any further reasons and without prejudice to such further
action as may be taken under the provisions of Indian Penal Code and/or any other

law in force governing the matter, for production of false Certificate/s.

viii) You will not be entitled to claim travelling/transportation or any other expenses
incurred for joining the EMRS at the aforesaid advised place of reporting.

ix) The effective date of your appointment in the EMRS as TGT PET FEMALE
will be the date of your reporting at the advised place, subject to your submission in
writing that you are reporting/joining the EMRS after successful verification of
required documents found correct and Medical Fitness Certificate.

X) Your services are liable to be transferred to anywhere in the country as per the
discretion of NESTS.

xi)  No request for transfer will be considered for 3 years under ordinary
circumstances.

xii) All other terms and conditions of service laid down by the NESTS from time to
time for its officers shall apply.

5. Please note that this Offer of Appointment is Provisional and subject to medical
clearance, document verification andthe outcome of court cases filed, if any.

We wish you a promising future and a rewarding career in our EMRS.

Best Wishes,

Digitally sigaed by
ANUPAM DEEPAK SONALKAR
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RYAN INTERNATIONAL SCHOOL &'

N
MNear Avanti Vihar Colony, P.O.Ravigram qi\
Raipur - 492006 (Chhattisgarh) India RYAN

stttk it
WET AN AL LLSTOL
[

Date: 01.06.2024

Name ¢ Mpr. Rajan Singh
Gajra basti, Korba

Subject : Temporary Appointment as PT Teacher& {'_’ cond %j: Section

OFFER OF APPOINTMENT ON TEMPORARY VACANCY

Dear Mr. Rajan Singh,

With reference to your application and subseguent interview you had with us, we are pleased to

offer. you employment as an PT Teacher D€L 0T QL;%»_S&ctiun w.e.f.

01.06.2024 as per the following terms and conditions.

1. You will be on temporary vacancy for a term of 11 months, w.e.f. 01,06.2024 to 30.04.2025
in the first instance, from the date of your joining. This term shall automatically come to an
end upon the expiry of the temporary vacancy period of 11 months. Unless an order in
writing, confirming your appointment or extension Is issued by the school, you will not
deemed to have been confirmed in the service. During the period of temporary vacancy,
the school may terminate this appointment by giving one month’s written notice or
payment of one month’s remuneration in lieu thereof, without assigning any reason.
Similarly, you may resign from service after giving one month [30walrklngd3?5} written
notice or one month’s remuneration in lieu thereof. In case the employee wishes toresign e
from service during theperiod of temporary Vacancy, she/he has to serve 30 working days
(excluding any holidays)as notice period, Any holiday coming in between the notice
period shall not be considered as working day, in the notice period.
2. During your temporary vacancy period, your monthly salary will be paid Rs. 27000 /-

( Rupees Twenty-seven thousand only) all inclusive. Any applicable statutory deductions

shall be liable to be madefrom your salary. You will not be entitled to any benefits/

allowance /facilities as available or made available in future to the regular employees of
the school. The remuneration for the month of April and for the summer vacation months

(May and June) will be paid on thebasis of number of days of work put in by the Employee

on pro-rata basis. Also the employeewhoever has not completed the duration of 6 months

from the date of joining will not be entitled for with pay salary during long vacation;
likewise, any short vacations like (GaneshChaturthi/ Dussera/ Diwali / Christmas/Winter

Vacation, etc) and not entitled for any kind of leaves (SL/CL/EL) availed during the above

mentioned period.

You will initially be posted at Ryan International School- Raipur. However, your services

are subject to transfer to any place in India or abroad where the School or its associates

have branches or where the school may establish branches after your appointment.

4. You will be required to offer your services to school as and when required. There will be
special functions like annual program, sports meet and others when your services will be
required to put extra hours of duty.

5. To safeguard the interest of the students and as a normal obligation/responsibility of the
institutions for providing quality Education to all students and for the completion of the
curriculum, the school authorities has decided not to accept resignation in between the

acade yg : f
: @ Contd...2

) T GIER 31&6\\

Q&’S&‘T\.—‘J

Lady




Hererread AR ga widwor (af¥nor om)
FRTEd) WaH, Wie—04, WYUH T
AT YUY e TR, TN

/ /dRa/ /
/a1 TR es A, i 09\e9)204Y
B 1— 1041 /6 / Ru—ufdr /3wt /2024 / U6ZB / BEGTE AawIAe gden Ao
e ¥ Tafyd FefaRea spaeft @ wraa s (@ifee) (gava s da) @ ug W
aemE Apa dacd—6 Td USY AR ERI HI-IOT W Y I W A BIAIR TV B
@ Reie ¥ Pge ovd g2 srud) w9 A 3 IRy a6 9P AW @ W a8
a1 # ygw fhyr wmar @ -

_ 3R] &1 AW qd war TERUTIAT VI
GUNITA RANA | Gowt. |.T.I. Ambikapur
S/DW/o MILAP SINGH RANA

Address- House No : 193, , UMARVWAHI BLOCK -
CHHURRIYA POST- UMARWAHI, , 491661, District:
Rajnandgaon Chhattisgarh

2/ SWRa Agfaa frefefes udl @ e @nft -

() Y g R g o) sifegedn edie yw 11 /2017 /13, faTE 28
07.2020 & WTGHT 3R 9@ Py 03 ad @ aRdlen aaf® w &t | wafa
et @Y ufXdlen arafd A wsafvg wwE A v grr o stom @wie
571,/260 /fa /1A /AR /2020, RATE 12.09.2023 & AR Ja=m @ =W
g qa+ e fhar saa |

(@) Sued Ay saivre stenfie ufdewr @romafe) gda g dar st frags,
2014 ToIT HYNDT 15 7g 2019 Weufdd vaivTe Rfdd dar @ar & wwrg
<) Fraw 1961 @ wfda &@nfi

(@) wufia snuefl @) sy S @9 & Reie @ 15 Raw & Hex srdyger s
sferard g, siegen Mgl side @ Fwa JEr s

(4) oahwre el da @Rl der orgwerdl) fan—1988 @ fFuw-12 @
AR et afed @ Qard fEd N vy B ) e g we wR @ Aiftw
AHY Y1 TED UGS W U HE D1 90 TAT W@ SH AT @l G qHY |
Wafra aufdd g1 Ua we &1 W TH U1 IS yael i Ud HIE BT daH auqT

UL 2 ...




REGISTERED! SPEED POST

KENDRIYA VIDYALAYA SANGATHAN
(REGIONAL OFFICE)
CHENNAI

No. F. 17054/2023-24/KVS(Chor) [§<E0 (A-C ) Dated 30/11/2023

MEMORANDUM

SUB: -OFFER OF APPOINTMENT T THE POST OF Trained Graduate Teacher
(PEHE) .

With reference to hisher application, Shri DILIP KUMAR i= heveby informed that he/she
has been selected for appointment against a temporarcy post of Trained Graduate Teacher
(PEHE) in Keéndrva Vidvalays Sangathan in Level 7 in the pay matrix {Rs.44900-142400)
(72 CPC) and mitially posted at KENDRIVA VIDYALAYA VIRUDUNAGAR , CHENNAIL
Region. He/she will draw pay, allowances and other benefits as admissible to the emplovess of
Kendriva Vidvalaya Sangathan, This offer of appointment i subject to the candidate producing
Medical Certificate of ftness issued by a District Medical officer or a medical officer of
equivalent status,

Z.1f the eandidate ia & woman, she should certify that she 18 not in the family way at the time
of aceeptance of the appointment, [€ however, ghe is pregnant of twelve weeks standing or more
ag a result of medieal test at the time of acceptance of appointment, it will be open to candidate
herself to seek exemption from joining the appointed post for the duration till her confinement
1= over, if she demires go. Furthermore, such woman candidate, in such a situation, who
expresses her willingness to join, i# required to produce a certificate of fitness from Chief
Medical Officer (CMO) of Govt. Hoapital atating that ahe is fit to'carey out the azsigned work in
her presant state.

4. No TATA will be admissible while inttially joining the Sangathan as Trained Graduate
Teacher (P&HE) at the place mentioned in the first parn of this memorandum.,

4. He/she will be on probation for a peried of 02 years which may be extended. Upon suceessful
completion of probation, hefshe will be confirmed as per the rules of Kendriva Vidvalava
Sangathan,

5. During the probation and thereafter, until he/she is confirmed. the serviees of appeintee are
terminable, The appointing authority reserves the right to terminate the services of the
pppointes at any point of time during the probation period without assigning any reason theroof,

6. Other terms and conditions of service governing the appointment are as laid down in the
Education Code for Kendrivs Vidyalayas as amended from time to time and relevant rules of
Government of India. A Welfure Scheme namely Kendriva Vidvalays Sangathan Employvees
Welfare SBcheme has been introduced from 01.4. 2002 and joining thi= scheme is compulsory,

7. Helshe will be ehigible for the new Restructured Defined Contribution Pension Scheme only
as cireulated by KVS (HE vide cireular No.2-17/2005-04EVS(Budget) dated 08/12.03.2004 and
F. 2-172003-04/BV5(Budpet) dated 24.12.2004,

B, The appointment is provisional and subject to the verification of the certificate(s) of Scheduled
Caste! Scheduled Tribe/ Other Backward Classes/ Pwl) EWS candidates tssued by appropriate
Govt. agencies. If the verification reveals that the claim to SO 8TV OBC/PwD EWS category,
as the case may be, iz false, the servicea will be terminated forthwith without assigning any
further ressons and without prejudice to such further action as may be taken under the
provisions of the Indian Penal Code for production of false certificates,

9. Hel she will fill up the character and antecedent’s vorification form along with recent
photograph and will hand over the same to the Controlling Officer ! Principal concerned,



s

10. In case of any dispute or ¢laim against the Kendriya Vidyalayn Sangathan, in respect of
service or any contract arising out of or flowing from this offer of appointment, the Courts of
Dalhi alone shall have jurisdiction,

11. If heishe accepts the offer on the terms and conditions as mentioned in this offer, hafshe
should join the Kendriva Vidyalaya mentioned overleaf on or before 211272023, Necessary
proforma for the purposs are enclosed which should be submitted to the Principal concerned,
after getting the same duly completed at the time of joining.  1f the offer is not accepted or
the appointee does not report for duty at the above named Vidyalaya by 21/12/2023,
this offer of appointment will automatically stand withdrawn and no further
correspondence will be entertained from him/ her in this regard.

12, Suppression of any information will be considered a major offence for which the pumshment
may extend to dismissal from the services.

13. fhe will be Lisble to be transferred anywhere in India.

14. Hisher appointment will be subject to biometric vertfication at the time of joming which
will be taken up by the recruting agency,

15. Hefshe will not request for transfer before completion of tenure at the present place of
posting on initial appointment or ag per the transfer policy of Kendriya Vidvalayn Sangathan,

16, It is alzo made clear that représentation for changs in the place of posting will not be
entertained under any circumstances. At the same time extension of time to join the post (except
under exceptional eireumstances) will alse not be considered.

17. For subsequent promotion, the incumbent will have to acquire the requisite academic and
profeasional degree(s) from recognized University, as per the applicable rules and regulations.

18. The appointment is provisional and subject to outeome of following Court cases
on relevant matter before the Hon'ble Courts in India.

The selection/offer of appointment for the post of TGT shall be subject to the ontcome of WP
FIT32023

19, The following documents are required to be submitted mandatorly to KVS at the time of
joining and the appointment is subject to verification: (The formats are enclosed along with this
letter.); -

I.  Character and Antecedents verification form along with 03 recent photographs. The form
is to be eollected by the Principal of the KV who will send the same to the doncerned
authority/ DM of the District to which the candidate belongs. immediately to get it
verified. It may be ensured that the verification report is receivid at the earliest.

I1. Medical fitness certificate igsued by the District Medical Officer or & medical officer of
equivalent status or the Chief Medical Officer in respect of the candidates mentioned at
Para 2,
I1l.  Acceptance of Offer of Appointment.
IV. Oath of Allegiance,
V. Statement of movable and immovable properties and habilities. 5. b

(D MANIVANNAN)
DEPUTY COMMISSIONER

Shirk DILIP EUMAR

KRISHNA CHOWE, VILLAGE-PARTEWA

POST-DEORI, THE- RAJIM BOLCK-FINGESHWAR POST-DEDRI, THE- RAIM BOLCXK-FINGESHWAR GARIABAND
CHHATTISGARH 493002



Copy forwarded to: -

1. The Principal, KENDRIYA VIDYALAYA VIRUDUNAGAR .The date of joining of the
candidate may be intimated to the Regional Office concerned immediately after the candidate
reports for duty. In case he/she does not join by the stipulated date, this office should be
informed accordingly on e-mail. This appointment is further subject to production of certificates
etc., az per Article 46 of Edueation Code for Kendriva Vidyalayas. The eandidate be allowed to
join hig/ her duties only after verification of the eligibility and educational qualification et from
thieir original certificates, and on submission of requisite forme! statements duly completed in
all respects. Those appointed under SC/ST/OBC/PH/Blind quota may be allowed to join duties
only on production of original certificate mentioned in para 8 of the order.  Principals are also
requested to check the original certificates in respect of the qualifications of the appointee
employees and satisfy themselves that the appointee possesses requisite qualification for the
post hel she is appointed to.

2. The Principal, Kendriya Vidvalaya - In case ----.accepts the offer of appointment, he/she
should be relieved immediately with the instructions to join his'her new post under intimation
to the concerned Principal/RO, 1f the appointes 1= not working at present in this Vidvalaya, this
memprandum may be sent to the concerned Vidvalaya forthwith under intimation to RO and
Sangathan (HQ).

3. The Assistant Commissioner (Estt. ILTI), KVS (HQ) New Delhi for information.
4, Office order file.
{Hindi ver=ion follows) /

DEPUTY COMMISSIONER

Note: Formots to be submitted at the time of jolning availoble in website
“https://www.rochennal kvs.gov.in®



REGISTERED! SPEED POST

KENDRIYA VIDYALAYA SANGATHAN
(REGIONAL OFFICE)
CHENNAI

No. F. 17054/2023-24/KVS(Chor) [§<E0 (A-C ) Dated 30/11/2023

MEMORANDUM

SUB: -OFFER OF APPOINTMENT T THE POST OF Trained Graduate Teacher
(PEHE) .

With reference to hisher application, Shri DILIP KUMAR i= heveby informed that he/she
has been selected for appointment against a temporarcy post of Trained Graduate Teacher
(PEHE) in Keéndrva Vidvalays Sangathan in Level 7 in the pay matrix {Rs.44900-142400)
(72 CPC) and mitially posted at KENDRIVA VIDYALAYA VIRUDUNAGAR , CHENNAIL
Region. He/she will draw pay, allowances and other benefits as admissible to the emplovess of
Kendriva Vidvalaya Sangathan, This offer of appointment i subject to the candidate producing
Medical Certificate of ftness issued by a District Medical officer or a medical officer of
equivalent status,

Z.1f the eandidate ia & woman, she should certify that she 18 not in the family way at the time
of aceeptance of the appointment, [€ however, ghe is pregnant of twelve weeks standing or more
ag a result of medieal test at the time of acceptance of appointment, it will be open to candidate
herself to seek exemption from joining the appointed post for the duration till her confinement
1= over, if she demires go. Furthermore, such woman candidate, in such a situation, who
expresses her willingness to join, i# required to produce a certificate of fitness from Chief
Medical Officer (CMO) of Govt. Hoapital atating that ahe is fit to'carey out the azsigned work in
her presant state.

4. No TATA will be admissible while inttially joining the Sangathan as Trained Graduate
Teacher (P&HE) at the place mentioned in the first parn of this memorandum.,

4. He/she will be on probation for a peried of 02 years which may be extended. Upon suceessful
completion of probation, hefshe will be confirmed as per the rules of Kendriva Vidvalava
Sangathan,

5. During the probation and thereafter, until he/she is confirmed. the serviees of appeintee are
terminable, The appointing authority reserves the right to terminate the services of the
pppointes at any point of time during the probation period without assigning any reason theroof,

6. Other terms and conditions of service governing the appointment are as laid down in the
Education Code for Kendrivs Vidyalayas as amended from time to time and relevant rules of
Government of India. A Welfure Scheme namely Kendriva Vidvalays Sangathan Employvees
Welfare SBcheme has been introduced from 01.4. 2002 and joining thi= scheme is compulsory,

7. Helshe will be ehigible for the new Restructured Defined Contribution Pension Scheme only
as cireulated by KVS (HE vide cireular No.2-17/2005-04EVS(Budget) dated 08/12.03.2004 and
F. 2-172003-04/BV5(Budpet) dated 24.12.2004,

B, The appointment is provisional and subject to the verification of the certificate(s) of Scheduled
Caste! Scheduled Tribe/ Other Backward Classes/ Pwl) EWS candidates tssued by appropriate
Govt. agencies. If the verification reveals that the claim to SO 8TV OBC/PwD EWS category,
as the case may be, iz false, the servicea will be terminated forthwith without assigning any
further ressons and without prejudice to such further action as may be taken under the
provisions of the Indian Penal Code for production of false certificates,

9. Hel she will fill up the character and antecedent’s vorification form along with recent
photograph and will hand over the same to the Controlling Officer ! Principal concerned,
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10. In case of any dispute or ¢laim against the Kendriya Vidyalayn Sangathan, in respect of
service or any contract arising out of or flowing from this offer of appointment, the Courts of
Dalhi alone shall have jurisdiction,

11. If heishe accepts the offer on the terms and conditions as mentioned in this offer, hafshe
should join the Kendriva Vidyalaya mentioned overleaf on or before 211272023, Necessary
proforma for the purposs are enclosed which should be submitted to the Principal concerned,
after getting the same duly completed at the time of joining.  1f the offer is not accepted or
the appointee does not report for duty at the above named Vidyalaya by 21/12/2023,
this offer of appointment will automatically stand withdrawn and no further
correspondence will be entertained from him/ her in this regard.

12, Suppression of any information will be considered a major offence for which the pumshment
may extend to dismissal from the services.

13. fhe will be Lisble to be transferred anywhere in India.

14. Hisher appointment will be subject to biometric vertfication at the time of joming which
will be taken up by the recruting agency,

15. Hefshe will not request for transfer before completion of tenure at the present place of
posting on initial appointment or ag per the transfer policy of Kendriya Vidvalayn Sangathan,

16, It is alzo made clear that représentation for changs in the place of posting will not be
entertained under any circumstances. At the same time extension of time to join the post (except
under exceptional eireumstances) will alse not be considered.

17. For subsequent promotion, the incumbent will have to acquire the requisite academic and
profeasional degree(s) from recognized University, as per the applicable rules and regulations.

18. The appointment is provisional and subject to outeome of following Court cases
on relevant matter before the Hon'ble Courts in India.

The selection/offer of appointment for the post of TGT shall be subject to the ontcome of WP
FIT32023

19, The following documents are required to be submitted mandatorly to KVS at the time of
joining and the appointment is subject to verification: (The formats are enclosed along with this
letter.); -

I.  Character and Antecedents verification form along with 03 recent photographs. The form
is to be eollected by the Principal of the KV who will send the same to the doncerned
authority/ DM of the District to which the candidate belongs. immediately to get it
verified. It may be ensured that the verification report is receivid at the earliest.

I1. Medical fitness certificate igsued by the District Medical Officer or & medical officer of
equivalent status or the Chief Medical Officer in respect of the candidates mentioned at
Para 2,
I1l.  Acceptance of Offer of Appointment.
IV. Oath of Allegiance,
V. Statement of movable and immovable properties and habilities. 5. b

(D MANIVANNAN)
DEPUTY COMMISSIONER

Shirk DILIP EUMAR

KRISHNA CHOWE, VILLAGE-PARTEWA

POST-DEORI, THE- RAJIM BOLCK-FINGESHWAR POST-DEDRI, THE- RAIM BOLCXK-FINGESHWAR GARIABAND
CHHATTISGARH 493002



Copy forwarded to: -

1. The Principal, KENDRIYA VIDYALAYA VIRUDUNAGAR .The date of joining of the
candidate may be intimated to the Regional Office concerned immediately after the candidate
reports for duty. In case he/she does not join by the stipulated date, this office should be
informed accordingly on e-mail. This appointment is further subject to production of certificates
etc., az per Article 46 of Edueation Code for Kendriva Vidyalayas. The eandidate be allowed to
join hig/ her duties only after verification of the eligibility and educational qualification et from
thieir original certificates, and on submission of requisite forme! statements duly completed in
all respects. Those appointed under SC/ST/OBC/PH/Blind quota may be allowed to join duties
only on production of original certificate mentioned in para 8 of the order.  Principals are also
requested to check the original certificates in respect of the qualifications of the appointee
employees and satisfy themselves that the appointee possesses requisite qualification for the
post hel she is appointed to.

2. The Principal, Kendriya Vidvalaya - In case ----.accepts the offer of appointment, he/she
should be relieved immediately with the instructions to join his'her new post under intimation
to the concerned Principal/RO, 1f the appointes 1= not working at present in this Vidvalaya, this
memprandum may be sent to the concerned Vidvalaya forthwith under intimation to RO and
Sangathan (HQ).

3. The Assistant Commissioner (Estt. ILTI), KVS (HQ) New Delhi for information.
4, Office order file.
{Hindi ver=ion follows) /

DEPUTY COMMISSIONER

Note: Formots to be submitted at the time of jolning availoble in website
“https://www.rochennal kvs.gov.in®
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Jul 03, 2023
Dear KOMA! GUPTA
Congratulations and welcome to the Gandhi Fellowship Program, Batch of 2023-25!

The Gandhi Fellowship is the flagship program of the Piramal Foundation (hereinafter referred
to as the "Foundation”). This Program is among the most aspirational Fellowship programs in
the country, owing to our dynamic educational curriculum. Young people like you from across
the country embark on lifelong journeys of personal transformation as they lead our
interventions in the communities we serve. These experiences lead to deeper self-awareness,
the discovery of personal values and stronger leadership skills and life skills.

The Foundation is focused on improving the lives of the marginalized communities by
strengthening Government systems and leveraging the power of youth with a spirit of service
or Sewa Bhaava. We currently work across 24 states in partnership with the Central and State
Governments. Over the years, we have developed innovative solutions, a deep understanding
of our communities, and strong technical partnerships. These are pivotal in helping us continue
Lo serve our communities in partnership with government institutions across India.

The global Covid-19 pandemic deeply impacted the country. While we continue to be
committed to the well-being of the communities we serve. it is equally important for us to
ensure the safety and well-being of our team members.

Usually, the entire duration of the Fellowship 1s designed to be spent in the location where you
are placed. Given any unforeseen circumstances, or an epidemic or pandemic, your fellowship
Journey maybe a combination of working from Home and working from our program locations.
This is a critical choice we make to ensure your safety and wellbeing over the course of this
journey, with minimal impact on your transformational journey. Our leaders will share these

decisions with you periodically and will be made considering the muiltiple factors that impact
your safety, well- being, and learning journeys.

Other nuances of the duration of this Fellowship are detailed in the attached Annexures for
your reference Annexure A sets out the Terms & Conditions of the Fellowship, and Annexure B

stat_e_s the State you are assigned. We urge you to read through them, and if you have any
clarifications/doubts, please reach out to your account managers,

NAME_KOMAL GUPTA SIGNATURE % DATE_5-07.2023
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'..0 L Chihattisgarh green s
F.FOUNDATION _ C e summit

Letter No 322/20/08/2024
reetings From,

BEGYOR N.E. Foundation

ate - 20/08/2024

Mr. Aakash Sonkar

ibject: Appointment as Youth Coordinator

qar Mr. Aakash Sonkar,

> are pleased to inform you that after a thorough selection process, you have been appointed as the
uth Coordinator at VIBEGYOR N.E. Foundation For Chhatisgarh Green Summit effective From 20th

1gust.

. the Youth Coordinator, your primary responsibilities will include:

Jesigning and implementing programs aimed at Chhattisgarh Green Summit.
:ngaging with communities to promote youth initiatives.

;oordinating with team members to ensure smooth execution of projects.
lepresenting the foundation in events and outreach activities related to programs.

ur appointment will be governed by the terms and conditions outlined in the attached document. Kindly
view these carefully and return a signed copy as acknowledgment of your acceptance.

2 are confident that your skills and enthusiasm will greatly contribute to the mission of VIBEGYOR N.E.
undation. We look forward to working with you and achieving new milestones together.

Warm regards,

Shankhdeep Chowdhary
President
VIBEGYOR N.E. Foundation

‘/VJ V‘\ .,~.\\;\'."‘»-7“"‘ /U Lt cu\’“
J/ﬁl( vy “ )




: bilitation Fund

German Leprosy Relief Association Reha
‘ ¢
Ad

Chennai, Tamil Nadu—- 600030, India
15t October 2023

Registered Office: No.4, Gajapathy street, Shenoy Nagar,
e

m Website : www.glraindia.org

I
Tel: +91 44—26643?24/3184/’35685352 £-Mail ; rfglra@gmail co o
Under Section B0G of the Income Tax Act. 1961, Notification

Donations are eligible for Deduction from Income Tax
ard of Direct Taxes, New Delhi vide approval with Unique No.AAATG3105CF20219 dated 14.10.2021
istration Act XX of 1860 vide Registration No.: 273 of 1977

By Central Bo
of Tamil Nadu Societies Reg

Registered under section 4

Ms. Nikita Koushik

LIG 874,5ec-5

Housing Board colony,
Saddu, Raipur
Chhattisgarh 490023
koushiknikita @gmail.com

Dear Ms. Nikita,

|
ion of ‘Project Coordinator”

| With reference to the above mentioned subject matter, GLRA Rehabilitation Fund (A unit of GLRA
India) is pleased to offer you the position ‘Project Coordinator’ under Healthcare Services for
Truckers and Allied Population in Raipur funded by Apollo Tyres Foundation (ATF)'. A detailed job
| description will be provided when you assume your position with GLRA Rehabilitation Fund. We
understand that you'll join us by 3™ October 2023.

Re: Offer Letter for the posit

|
The offered position is purely on temporary basis and subject to the receipt of the grant to this

project.
Further we would like to inform you the following:

1. Your Gross salary will be Rs.20,000/- per month. This salary shall be liable for payment of
statutory obligations such as Income Tax, Profession Tax deductions based upon relevant

laws and rules.

The duration of this employment will be from 1% October 2023 to 31* March 2024.

Your current posting will be at Raipur. However, your services are liable to be transferred, at
the sol'e discretion of Management, in such other capacity as the organization n;ay
determlnef to any department / section, location, associate, sister concern or subsidiary, at
any plz_ece in India, whether existing today or which may come up in future. In such a ca‘se
you will be governed by the terms and conditions of the service applicable at the neu:

placement location.

4. You will be reporting to the Proje i
pobiorenin ject Manager, on day to day basis and will closely work with

5. Y i i
t ;: :;:LE; ;r;tr:ttlzc:' ;c;hl d:v (f?r every completed month) of paid leave during the term of
e time for such leave to be determined b
EMPLOYER and EMPLOYEE as per Rules and Regulations. V mutual consent between

o
90 lfead o \Norke
: 5OC\0\U{§\’.T'E... G

SEEARETN

L



6. This Employment demands full time attention and the Employee cannot take any other part
time or contractual or remunerative job of any kind.

7 Your working days are from Monday to Friday, with 8 hours of work each day. Additionally you
work for 4 hours on Saturdays, making it a half-day. The list of Holidays already approved can be
maintained until 31% Dec. 2023. Decisions regarding holidays for the year 2024 will be made in

consultation with Donor at a later date.

8. This Employment may be terminated by either party on 30 days written notice or salary in lieu

of notice.
Your work in the organization will be subject to GLRA Handbook/Service Rules and regulations

9,
as are in force at present or as may be introduced or amended or extended or rescinded from time to

time.

10.
Courts of Chennai alone.
You are requested to submit attested copies of Resume, Job applications, Educational

11.
certificates, previous employment details, PAN & Aadhar Card, Blood group, cancelled cheque leaf and
Bank account details for verification at the time of joining with GLRA Rehabilitation Fund.

All suits in respect of any disputes arising out of this Employment shall be instituted in the

This offer letter may be treated provisional, subject to reference check. Please do not hesitate to
contact us, if you require any further clarification.

We would appreciate, if you could confirm your acceptance at your earliest convenience.

Yours sincerely,

For GLRA Rehabilitation .Fund

\/Aw/:ai’"

/

Shibu George
Secretary

| as an employee read the terms and conditions of this letter and confirm my acceptance of the

same.
Nikita Koushik Yy \/V\
At -,\\‘.\‘0“\{'
3 ‘(\07\‘\.‘ 50 )
00D e v
“\%g:)\‘\ A\




Jun 08, 2024

Dear ANKITA VERMA,

and welcome to the Gandhi Fellowship Progran, Batch of 2024-26!

Congratulations
he Piramal Foundation (hereinafter referred

The Gandhi Fellowship is the flagship program of t _ .
to as the "Foundation”). This Program IS among the most aspirational Fellowship programs in

the country. owing to our dynamic educational curriculum. Young people Jike you from aCross
the country embark on lifelong journeys of personal transformation as they lead our
nterventions in the communities we serve, These experiences lead to deeper self-awareness,
the discovery of personal values and stronger leadership skills and life skills.

The Foundation is focused on improving the lives of the marginalized communities by

strengthening Government systems and leveraging the power of youth with a spirit of service
or Sewa Bhaava. We cu ith the Central and State

rrently work across 24 states in partnership wi
Governments. Over the years, we have a deep understanding

developed innovative solutions,
of our communities, and strong technical partnerships. These are pivotal in helping us continue
to serve our communities in partnership with government institutions across India.
e Fellowship are set out in Annexure-A; and, the State and Big bet
d in Annexure B. We urge you to read through them, and if you
please reach out to your account managers.

To confirm your participation as a Gandhi Fellow in the Gandhi Fellowship Program, Batch of
2024-26, please sign a copy of this letter along with each page of the Annexures and share it
with us within 5 days of receiving this Fellowship Letter. After that, our offer for you to join the

Fellowship will stand withdrawn.

The terms & Conditions of th
you are assigned is mentione
have any clarifications/doubts,

porting to the final location as communicated te you in your

This offer is subject to your re
dically fit, along with the medical test reports

location allocation and being certified me
Eubmitted at the time of joining.
|

Yours sincerely,

|

it et

g'!jr'r ._»"\,".

A i
behanja-w Roy :
Director - Gandh Fellowship Program
e Akl -
NeME LRI 10 VEHMBIGNATURE (LA’ DATE 11062024 ?
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1 extend out Mt'm_yw_k?n\e to you and wish '?W 'ﬂffllziuttm u.ynu 'nm_ha'r.ﬁ on Uﬂs J '
ot el discovery and self development as you transtarm the natlon in impraving the Lves of
margialized commynities by strengthening Govt systems and continuing further on your
pumey 25 3 Nation Builder :

| ook forward to seeing you at tht__Olitntltioﬂ

seciare that ali the documents, data, and information | provided are correct. f understand that

any faise declaration or information provided by me could lead to the termination of the Offer
Letter and the opportundty to pursue the Fellowship. e g

neme KT 1T YeHmD SIGNATURE 4&{) DATE n! 06 ,Z”‘”‘ '
'G&‘:ﬁf ki g f*r" ﬁw HE P : .
ke “ W

| pave carefully read and u_ndc_'rfs:ood the terms and conditions of the Gandhi rgnmh;p
Program as has been setaed hereinabove and the Annexures hereto, | agree to il the terms
anditions and undertake to abide by the same during the Fellowship Program. | also

|
|

s R e

I




Annexure A < Terms & Conditions

Canﬁ!ﬁ Fellowship Program: Terms & conditions

Y offer s Svt‘é&l to your teporting to the final location as communicated to you in your

pasation aliocation apd being cortified medically it along with the medical tes! reports

T utmitedt at the tme of joining

s Tng Fellowsh Progiam 2024-20 18 for a period commencing from Jun 26, 2024 to 315t May

:@"6

3 Feliows would have to report for Central Induction at the assigned place. The mitial travel
coxt for reparting to the Induction location has to be borne by the Fellow. From there, the
Program team wi i assign the Location for the further official move. Once the Fellow reaches at
the assigned lacation and post that if any transfer or location change happens, the organization
wi tace care of the travel cost, ; _

2 Faliows are advised to get their medical tests;done:befere repo" ing for the induction. If any
“elow fails to get their tests done, then the or ti 2 € the medlcal tests at the
zsogned lnduct cn venue and the Fgﬂz}w wﬂi"be' the cost for the ) Z

renniored in your Application Fomi

Tr= foundabion is an empathetnc :
rzaln. Fellows are no exception. Th Cowd_
ry other disrupunn resurface w hide
rgznisatonzl protocols governing the same,

<
-

nj

r‘l

£. You may be placed at any locatic
experience for learning. Such ct !

Foundztion and any of the entities under the aegis of the Plramal Foundatl
f sungdztion for Education Leadership / Kaivalya Education Foundation / Plramai Swasthya
1 znagement & Research Institute/ Enab!ed Health Society & Piramal Water Pvt Ltd.

7. The Fellomsnip program is transferable, and during the Fellowship progra 1, he Fellows may
be trar.sferr=9 across Eocatmns or :mtiatwﬁ§ depending on the needs of ¢ oundation, You

instructions, Thf— Fcundauon will feimbl.ifﬁi‘.‘ the reasanab___ cost. or such relocauon as per the
00 ’r guigelines of the Foundation, However, transfer requests initrated by the Gandhi fellow to
ary lation will not be entertained by the organization during the fellowship program.

fou wi lI have to strictly abide by the instructions of the Fellowship Program with regards to

Lhe Location/ activity assigned Lo you,

““‘JM/JJ Vestig sIONATURE Lﬂha/ DATE 1) o
e ] NG

_ fumre should fLor -
orms as well as any :




0 You shall be eligible fo a Honorarium durin
wining the Fellowship, which s as follows:

A (Applicable only In Palghar, Aspirational Bharat Coliaburativel
All-lnclusive Consolidated Feilowshlp Honorarium amount of Rg
(1) If the old mode| strateq

organization to support an

-0ld Mode|

18,800 per month
¥ s followed, the Fellow wil|

_ receive the following amount from the
d sustain

e paid to the
personal needs like food, pe

al the Fellow may have to spend gn
othing, fuel and tommunicatian,

1P honorarium amounting to 37000/-( Rupees Seven Thousand
d Fellowship honorarium amount,

B) Self-Management Model (depending upon what location and Program you are assigned with

)
All-Inclusive Consolidated Fellowship Honorarium amaunt of Rs. 24500 per month
I If the new model/Self Management M

odel is followed, the Fellow will receive the following
amount from the organization to suppoert and sustain,

I An amount of 2 17500/ (Rupees Seventeen Thousand Five Hundred only) will be paid to
the Fellow on a monthly basis. This covers the amount that the Fellow may have to spenc! on
personal needs like food, personal medicines, personal clothing, fuel, rent for accommodation,
buying items for the living quarters for the Fellowship period, payment of ut_ility bills
(gas/electricity | mobile phone/water etc.), cooking and cleaner, cleaning materials, local
conveyance/fuel for two-wheelers that may

be provided for use during the Fellowship; repairs
and maintenance at the living quarters and including assets (such as a tablet) etc.

rsonal medicines, personal cl
(i) The balance monthly Fellowsh

Only) will be retained as & deferre

Iil. The balance monthly Fellowship honorarium amounting to ¥ 7000/-(Rupees Seven Thousand
Only) will be retained as deferred Fellowship honorarium amount.

The total deferred Fellowship honararium accrued and due amount as per the Fellowship Rules
(provided in clause 15 below) will be paid to you in lump sum at the end of the Term of your

Fellowship Program ending on 31st May 2026 after rec overy of or adjustment of any advances
aiven to you and the confirmation that you have settled all the dues

: parts of the country, PENCE we suggest you apply for tnving beense on
Tre fellowshop involves extensive travel into the interion paits of the o o d ! ’
priority 1 you don'l have

e T —

g the course of the Program from the date o your




[

" q0.ftyou

are quidcd to move Lo a location, the Foundation will take care of Lving requiretnent
ol the Fellowship Design principles, elther in rented accommadation or in the Foundatios
ity mmadel renl s 1

ity iF‘uamal School of Leadership) provide you with an henorotiy
y I

(Al of Clause g

O n fad

R
provide you with an honotranum model mentioned in (B) of clause 9 wihen you moye to you
sssigned program location tor living expenses 1o help you take care of your living reguirem

on VOur own as per the Fellowship Design principles

ause O for the New Model/ 5¢ If Manaqgerr

The amaunt as mentioned above in (B) of ¢l
like rent for accommodatic

roquirements will addiess basic suslenance needs

LB ]
id
Model for hving

buying items for the lwving guarters for the Fellowship period, payeent of utily
gasfelectnaty / mobile phone/water etc.), cook and cleaner, cleaning materials lora
C

nceffuel for 2
d including assets (such as a tablet) wnich meay U

Lidad to vou for use during your Fellowship period; andfor any other such or 5 rmilz’
expenses. lrrespective of the type of living arrangement, you are expected to man3ge your
fiving expenses within the said Total Fellowship Honorarium by prudently managing the 53

=r3 “ollowing the Design tenets of the Fellowship.

CaAMa
> B

Tneresgre, the total Fellowship Honorarium amount will vary depending on the location, the
pro.ect/program, and the kind of living arrangement you are made part of.

~hne detaile about the various options of living arrangements/nonorarium model snall o=
he locations which we will guide.

SR e

cammun cated to you closer to the time of moving to

12 - Tra honorarium amount will be calculate

<2 you are expacted to complete the Fello

2ce the Fellowship is terminated by th

idinc
priar 1o the completion of the Term of the owship
- ororzmium shzll be payable subject to the

g) it you any reason ’Jvhic_;_r is accepted by the Fellowship
Mznzgement then a minimum of 13 days' notice is expected to be served.

you ext pefore completing 12 months in the Fellowship, you will net te ehgible or entitlec
12 pe paid any oeferred Fellowship honorajum amount. The said amount shall stana forfaitec

NAME, j_ﬁ"ﬁhﬁ ;{c-m,smrmmke -A{_?Z;_*__ DATE __}y lg gw

Bl you g

JoJL~10L7

> wheeler that may be provided for use during the Fellowship, repairs and

—_— =
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¥
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but before 315t May 2026, you will be I
ship honorariurm amount for12 ||
int will be paid to you only 4!

arlyant et

er completing more than 12 months,
d to be paid the cumulative deferred Fellow

the said deferred Fellowship honorarium amot
in June 2026, after recovernng afy

d all dues at the location.

B you Xt al
“_B ¢ and entitle
- nths. However.
; ,r,,: conclusion of the Fellowship Program, 1.€.

;;_\,Cﬂ to you and cenfirming that you have seltle

found physically or mentally unfit for the fellowship prograrm.
e paid the entire cumulative deferred
i.e. Rs, 7000 # Completed Fellowship
f any advances given 1o you,

a) if you e
¢! If you complete your Fellowship tenure, then you will b
fellowship honorarium amount for the completed tenure
Tenure i june 2026 after your graduation ceremony, recovery 0
and confirmation that you have settled all dues at the location.

gitions for deferred Fellowship are illustrated in the table below.

Tre above Con

. [ Deferred ‘
Dateof | Payable deferred <k I
Scenario ® Program | uavinathe | Fellowship Honorarium fellowship i
o start date “’Pa""?g e /| Fejowsaip ontor Honorzrum | I

! MLl Mg payment month | |

| ek within12 months) [EIEREES SiMaamste e W
'I #2 o
| (left after 12 months but | 1-ul-2024

Amount equivalent to :
31-Dec-2025 kil Jun-2026

;_befnre 31st May 2026) ;
Amount equivalent to i

£3 it completed tenure in |

' (completed the Program) 1-Jul-20214 31-May-2026 the Jun-2026 |
Fellowship program - |

hip honorarium will be prorated as set out above based i

Note- The amount of deferred Fellows
on your actual date of leaving after con

g 3ft firmation; and, it will be subject to you having settled all |
your dues at the location and recovery of or adjustment of any advances or assets given to '
you. Your failure to return/ submit Organisation assets at the time of exit will impact the payout ;

!

of the deferred amount and may also tea‘d_tq-r_lecessary legal action against you.

ez, g L Vo SIGNATURE




- ic\mu will be covered under the following as per the terms applicable as on date from your
- ate of loining the Fellowship

. Group Medical Insurance Policy lor Rs, 2 lacy
b. Group Term Lite lnsurance Policy for Rs. 10 Lacs
¢. Group Personal Accident Policy for Rs. b lacs

The terms and conditions of the above shall be explained separately during your induction

16. As the Fellowship Program is a full-time learning/educational prograrn, you are not
pernutted to engage yourself in any other activity, including but not himited to pursuing any
ther educational course during the period of the Fellowship.

17. You undertake to follow the Fellowship DeSign_principIes that would be explainec to you,
the Code of Conduct of the Fellowship, and you commit to respect the commuriity that you gt
10 bve in as part of the Fellowship. This is integral to the Fellowship.

5 ou undertake to ensure that the "Use and Return” assets given to you during the
gliowship are used for the Fellowshap purposes only and are managed and maintained in 2
zood state. Lo :

"‘I '

g, The Fellowship will be awarded on"an objective and non: iscriminatory basis.

20. The Foundation does not act as ah empioyer wlth respect to you i.e., the Fellows under this
Fellowship. The terms and cond:tmns of this Fellowship shall in no manner be construed as an
employer-employee reiatlonship between the parties, 2

21. The Foundation does nat qu \tee ar y{future empio 'ent wlt"’ t or |t5 aﬁrllates

2. The Foundation dues ot take any Ilalg ty financial
p,y the Fellowship honozanum as set ou 'eremabuue

, 0 :_t_\_he_.FeIlow. except to

23. You will be award
Program. '

24. The Foundation reserves it
time during the Term of thi 'cause To illustrate, if you commit an
3¢t of misconduct deemed by the Faundatmn'-to bein breach of the values and ethos of the
Fellowsh p or are found to be medically unfit or remain wﬁlfull;r absent or are olherwise unable
1o perform the assignment entrusted to you, in such a scenario, the Foundation reserves the
right to terminate this Fellowship arrangement with you forthwith, and your deferred Fellowship
ronorarium amount will stand forfeited,

NAME ggiﬂ (/.;Ifg j/_@{gﬂ;,w.;fmrtjlu .
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~3 You wili be governed by all the rules and regulations as enforced by the Foundation from

cme to time. The cunrent applicable rules & regulations are available on our intraret. The
geciston of the Foundation on all such matters shall be Tinal and binding

25, Al cocuments declarations and undettakings signed by you separalely shall be construed
as part and parcel of ths Ofter Letter.

-7, The Terms and Conditions of the Fellowship shall be governed by and construed in
accordance with Indian laws. The Foundation and the Fellows irrevocahly subrit to the
wrisdction of the courts at Mumbai to settle any disputes in connection with these terms ard

T ]
condtians.,

8. You will be eligible to apply for the Social incubation and Enterprise Program after
coccessiully graduating from this Fellowship Program.




ANNEXURE - B

Name: ANKITA VERMA

8ig Bet assigned to: Aspirational Bharat Collaborative .

tate assigned to: Bihar

",

The location assigned to: Program team will allocate the final location during Induction.

b el Wy

I'm committed to completing the fellowship program fully and agree to not leave the fellowship
oragram in between without completing the full duration. ' .

| have carefully read and understood the Lerms and condmans of the Gandhi Fellowship
Program as has been detailed hereinabove. | accept 3ll the terms and cundltmns as well as the
zllocation of the location and the initiative I  which | will be workmg

confirm that I'm of sound medlcal heaith and.have got my parental consent (who are also of
sounc medical health) to join the Gandhi Felluwshrp Program fE s i

t‘l

v the signing of this offer letter | agree to all org gundelmes as per the Imk

provided below:-

Link for policy
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Jun 19, 2023

Abhiram Tiwary
House No. R-2, Pragati Vihar Colony
Amleshwar, Durg Chhattisgarh 491111

Dear Abhiram,

This has reference to your application for employment and the subsequent interviews you had with us. We are pleased to
offer you as Assistant Manager with TACO EV Component Solutions Pvt Ltd, Charger Unit in Grade D1, on the following
terms and conditions:-

You will be on probation for a period of six months from the date of commencement of your employment. Such probation
shall be confirmed in writing by the company subject to satisfactory performance during this period.

At present you will be posted at Pune location. However, your services are liable to be transferred to any other
department, work sites, offices, branches, factories associate or group companies anywhere in India/outside India
depending upon the exigencies of work.

Matters pertaining to your remuneration are treated in strictest of confidence by the Company and the same is expected
on your part. You shall maintain complete confidentiality in all the information herein disclosed to you. Any inconsistent
action by you involving a disclosure of these details will attract strict disciplinary action.

Your appointment is subject to your being certified fit by our Medical Officer and clearance of Background verification.

You will join the Services of the Company on or before 7" Aug 2023. You are requested to bring the following documents
along with you, at the time of joining.

(a) A photocopy of Certificates each of proof of Age, Qualification and Experience.

(b) Five copies of your recent Identity Card size & one copy of stamp size color photograph.

(c) A photocopy of Relieving letter from your previous Employer.

(d) Photocopy of documents showing account number of Provident Fund & Family Pension Account if any.

Please contact HR Department at 10.00 a.m. on the date of joining, to complete the joining formalities.

Please sign and return a duplicate copy of this letter in token of your acceptance of the terms contained herein and let us
know the date on which you will join our services.

We look forward to having a long-term association with you.

Yours faithfully,
FOR TATA AUTOCOMP SYSTEMS LIMITED

Shraddha Chudiwal

General Manager — Human Resources

I have read and understood the terms and conditions mentioned above and in the annexure | and Il.I undertake that there would be
no breach of this confidentiality agreement. | hereby accept the engagement on the said terms and conditions. By accepting this
offer, | authorize TATA Autocomp Systems to verify the documents from an outside Background Screening Agency, which includes my
current/previous Employment history, Educational / Professional Credentials and my Criminal background check.

Signature and name: Date:

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN1995PLC158999
Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-Il, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India
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Annexure |

SERVICE CONDITIONS FOR EMPLOYEES IN STAFF AND EXECUTIVE GRADES

INTRODUCTION AND SCOPE

The Service Conditions are intended to give a clear understanding of the conditions and regulations of employment at
TATA Autocomp Systems Limited and its group companies. Some parts of this annexure are descriptions of standards
and expectations and are intended to guide employees. Other parts are rules and regulations governing the
employment in the Company. In the spirit of continuous improvement, the service conditions may be modified at any
time. In this event, all concerned employees will be communicated about the same from time to time.

These conditions are applicable to all employees in the Staff and Executive grades working in TATA Autocomp Systems
Limited and its group companies /offices in India.

LEAVES AND HOLIDAYS

All employees are eligible to avail leave as per the leave rules applicable to the business unit / office to which they belong
to. Employees are entitled to 8 paid holidays during the Calendar Year. The paid holidays for a calendar year will be
announced prior to the commencement of the calendar year.

SHIFT TIMINGS, HOURS OF WORK & WEEKLY HOLIDAY
The working hours and the weekly offs depend on the business unit / office to which the employee belongs to.

DUAL EMPLOYMENT
The employees are expected to be in full time employment of the organization and therefore shall not engage in any
other profession or business unless it’s consented by the company in writing.

TERMINATION OF EMPLOYMENT

Depending on the category of employment of an employee, such employment is terminable by issuing a notice of one
month for a) trainees during the training period or b) probationers in the grades B1 / C 1 to D3 or c) confirmed
employees in the grades B1 / C1 to B3 / C3 and of three months for confirmed employees in the grades D1 and above
or payment of Basic Salary in lieu thereof. In case an employee affects such termination by resignation, the employee is
required to serve complete notice period before he / she can be relieved from the services of the company. However,
relieving from the company will take place after the company is satisfied that proper handing over of papers,
documents, information, and assets is completed.

The company will not be liable to pay notice pay in case the appointment is terminated on grounds of (i) Breach of
confidentiality (ii) Gross negligence (iii) Violation of law or willful non compliance of law (iv)Misconduct (v) Violation of
the TATA code of Conduct or (vi) Providing false information at the time of appointment.

UPKEEP AND MAINTENANCE OF ASSETS

The employees are responsible for safe keeping and return in good condition and order the company’s property and / or
equipment which they may be given or handed over for official use. The employees will return forthwith, as and when called
upon to do so, in good condition and order, all property and / or equipment which may have come into their possession
during the course of the employment.

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN1995PLC158999
Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-Il, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India
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LOCATION OF POSTING AND TRANSFERABILITY
An employee is liable to be transferred to any department, work site, office, branch, factory, associate or group
companies within India / outside India depending upon the exigencies of work.

CONFIDENTIALITY AND NON-DISCLOSURE

An employee shall not disclose without written consent, any trade secret or confidential information concerning the
financial arrangements or position of the Company or any of the dealings, transactions or affairs of Company’s
business. Without prejudice to the generality of this clause, the confidential information of the Company includes
information concerning client lists, business, databases, marketing plans and strategies, sales, pricing and margin
information, and everything else marked “Confidential” or which is otherwise indicated, explicit or implicit to be subject
to an obligation or confidence.

Any commitment given by the Company, to third parties including collaborators, customers, and suppliers regarding
confidentiality of information available to an employee will become automatically binding on such employee. This
confidentiality obligation will be applicable during the employment and also beyond cessation thereof. Employees will
have to give an undertaking to the company to ensure Protection of Intellectual Property Rights and Confidentiality
provisions as mentioned above.

An employee may publish any articles or deliver any talk or be associated with any organization pertaining to his / her
profession only with a prior written consent of the company.

INTELLECTUAL PROPERTY

It is a condition of the employment that the Company is the owner of all copyright and all other intellectual property rights
of whatever nature in work, computer programs, and other projects incorporating intellectual property, which are created
or developed by the employees during their employment.

To the extent that, by law, the employee does not have any legal or equitable interest in any work, including any computer
program, databases, documents, artwork, film, or sound recording created or developed pursuant to the employment
with the Company, the employee hereby irrevocably and unconditionally assigns to the company all intellectual property
rights including copyright, in all such works.

RETIREMENT AGE
All employees shall retire from the services of the company on attaining the age of 60 years. Any extension to the
employment beyond the age of 60 years shall be with mutual consent and on terms and conditions as agreed.

POLICIES AND PROCEDURES
All employees are liable to conform to Company policies and procedures, rules and regulations, discipline and general
work practices, which are subject to change from time to time.

TATA CODE OF CONDUCT
All employees are required to adhere to the Tata Code of Conduct. The employees are required to sign a declaration in
the requisite format undertaking adherence to the Tata Code of Conduct.

JURISDICTION
Any disputes arising out of and / or relating your employment with the company shall be subject to the jurisdiction of
city of Pune only.

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN1995PLC158999
Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-Il, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India
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Guide to the structure of compensation and benefits in the grade D1

Following are the components included in the compensation and benefits structure in D1:

BASIC SALARY

The Basic Salary is the most important component of the compensation structure. The employer’s contribution to the
Provident Fund, Superannuation and provision for the Gratuity are calculated based on this amount. This component is
also linked to the House Rent Allowance, Medical Allowance, Leave Travel Allowance and Performance Incentive.

HOUSE RENT ALLOWANCE

House Rent Allowance (HRA) is the component of the compensation structure which is aimed towards providing the
employee with an amount capable of meeting the payment of monthly rents. In the compensation structure, the
employee’s eligibility is 30% of the employee’s Basic Salary.

CONVEYANCE ALLOWANCE
This is an amount which the employee can use for commuting between residence and the work place. Income tax
exemption will be applicable per the present Income tax rules.

MEDICAL ALLOWANCE

This is an amount which is provided to the employee as an advance amount to meet the expenses for medical
treatment of the employee or the dependent family members. The employee is required to submit original bills as a
proof of having incurred the expenses to be eligible for exemption from Income tax. As per the current income tax rules
such expenses incurred by the employee up to Rs. 15,000 per annum are exempted from Income tax. In the
compensation structure, the employee’s eligibility per annum is Rs.15,000.

LEAVE TRAVEL ALLOWANCE

Leave Travel Allowance is an amount which the employee can claim towards reimbursement of expenses incurred in
travel to and fro a place where an employee went on vacation. The taxability of this allowance is as per the applicable
Income Tax rules. In the compensation structure, the employee’s eligibility per annum is equivalent to one month’s
Basic Salary.

PERFORMANCE INCENTIVE

The Performance Incentive amount reflected in the compensation structure is a mid-point value. This is amount is
normally two times the monthly Basic Salary. The actual incentive paid out will depend on the performance of the
individual and that of the business unit and can be an amount between zero to four times the monthly Basic Salary. The
Performance Incentive will be paid subject to an individual being on the payroll of the Company as on 31* of March.

Performance Incentive will not be paid in case where an employee has been terminated in accordance with terms and
conditions of employment or has a total service of less than one year or has a tenure of less than six months in the
applicable financial year or has not served the notice period in full in accordance with the terms and conditions of
employment.

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN1995PLC158999
Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-Il, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India
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PROVIDENT FUND CONTRIBUTION
This amount indicates the employer’s contribution to the Employee’s Provident Fund account and the Family Pension
Scheme. Such an amount is typically 12% of the employee’s Basic Salary

GRATUITY CONTRIBUTION

This amount is the employer’s provision towards gratuity. Such an amount typically is 4.81% of the employee’s Basic
Salary. The benefits to the employee will be as per the employer’s Gratuity Scheme where available, which is built
based on the rules of Payment of Gratuity Act or as per the Payment of Gratuity Act, where employer’s scheme does
not exist.

AMENDMENT TO THE COMPENSATION AND BENEFITS STRUCTURE
The company reserves the right to modify the structure time to time depending on need. The employee shall be
intimated about the changes as required.

Apart from the above compensation structure, the company provides additional benefits. A few of them are listed
below:

- Medical Insurance, which the organization is paying an external agency for the insurance coverage for
the employee, the spouse, two children.

- Group Personal Accident Insurance, which the organization is paying an external agency for the
accident insurance of the employee.

- Any other insurances taken by the company on behalf of the employee.

- Any other welfare measures undertaken by the company for the benefit of the employee.

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN1995PLC158999
Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-Il, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India



INDIAN INSTITUTE OF TECHNOLOGY DELHI
HAUZ KHAS, NEW DELHI - 110016

DEPARTMENT OF ENERGY SCIENCE AND ENGINEERING
No. IITD/Admission/PhD./2024-2025/ Date: 07-Jun-2024 04:06:23 PM

Subject:  Offer of Admission to DOCTOR OF PHILOSOPHY (PHD) Programme as Full-Time (Teaching A/ship) Student for
1st Semester 2024-2025

Mr./Ms. Ankita Sao
(Application No PG-242501-39794)

Dear Candidate,
It gives me pleasure to inform you that you have been selected for admission to the DOCTOR OF PHILOSOPHY
(PHD) in ENERGY STUDIES on Full-Time (Teaching A/ship) basis subject to the following terms and conditions:

1. You need to deposit the first installment of Institute dues amounting to Rs. 29900.0/- (For GEN) through the payment link
provided on the application portal, latest by 14-Jun-2024, failing which the offer of admission will automatically stand
cancelled and the seat will be offered to the next candidate on the panel

2. Your Admission is provisional subject to :-
a. Production of the qualifying Degree Certificate and Mark Sheets showing the required percentage of marks /CGPA by
18.07.2024/31.10.2024*
b. Production of proof of having appeared/passed in the qualifying degree examination
c. Production of GATE/NET/DST/INSPIRE/National Exam Certificate
d. Production of OBC/EWS/SC/ST/PwD Certificate ( for respective category candidates )
e. Production of Relieving Certificate from Employer ( for working professionals )

* Only in case of students who are in final year of qualifying examination
If you are in the final year of your qualifying examination, you must inform Academic (P.G.) Section, IIT Delhi in writing
about the requirements of your qualifying degree including Viva-Voce are not met on the date of registration. Failure to

inform the Academic (P.G.) Section about non-completion shall result in the forfeiture of the entire fees deposited by you,

in addition to cancellation of admission.

3. You will have to produce a Medical Fitness Certificate in the prescribed format (available on application portal). The
admission is subject to your being found medically fit.

4. You will be required to give an undertaking to the effect, inter alia, that you would not leave the programme midway or
appear in any competitive examination etc., without the prior permission of the Institute.

5. You will be governed by the Rules and Regulation of the Institute in force from time to time.

6. You must submit your documents and attend Orientation on a dates as per Schedule to be notified through the Institute
Webpage (https://home.iitd.ac.in/pg-admissions.php ). If for unavoidable circumstances, you cannot do so by the given
dates, you may, with the prior permission of Dean Academics, approved in writing, register until the last date of Late
Registration for Semester 1, 2024-2025, given on the Institute calendar (https://home.iitd.ac.in/academic- calendar.php).
Failing this permitted “late registration”, the offer of admission would automatically stand cancelled, even if you have
already paid the Institute and/or Hostel dues.

Page 1 of 3



7. You will be required to renew your registration every semester which is done centrally, normally in July and
December every year. On your failure to do so, your registration as Institute Student will stand terminated.

8. You are required to open an Account with the State Bank of India/Canara Bank (in case you don't have one) and
intimate your Account number to the J.R. (Accounts).

9. In case, you have already been selected for admission in any other Deptt./ Centre / School/ Programme of this Institute,
you will have to resign from the Deptt./ Centre/ School/ Programme before joining this Deptt./ Centre/ School/Progamme.

For Full Time Students Only
10. Note: This offer of admission does not guarantee on-campus accommodation.

The Institute will strive to provide a hostel seat (on sharing basis only) to selected female candidates, candidates with
special needs (SwD - Students with Disabilities, formally admitted as PwD) and foreign nationals, to the extent possible,
only on application and subject to availability. Male students are not eligible for hostel accommodation generally before
completion of 1 full academic year. Later they may be considered for offering of seat (on sharing basis only) subject to
availability. For any query in this regard, contact adhm@admin.iitd.ac.in, Tel. 011-26591784.

Full time PhD students may be eligible for House Rent Allowance as per rule, if they do not avail on-campus
accommodation (including non-allotment after application). For this they may contact drpgsr@admin.iitd.ac.in

11. All candidates admitted with Assistantship / Scholarship will be required to render 8 hours of work per week outside the
normal academic work as per advice of the respective Department/Centre. Their assistantship/scholarship will be notified
by the Academic (P.G.) Section on submission and verification of the documents mentioned in para 2 above.

For Sponsored Full Time/Part Time and all other Part Time Students only

12. The conditions prescribed for your admission to the said programme on Sponsored (Full-time)/Part-time status shall
continue to be fulfilled by him/her during the entire period of his/her study at this Institute. In case, you change your
employer during the period of study at this Institute, you will immediately inform the HOD of the same and furnish "No
Objection Certificate"/Sponsorship Certificate" afresh from your new employer.

13. You will not be provided hostel accommodation by the Institute.

For all Ph.D. Research Scholars

14. You will be governed by the Ph.D. Ordinances and Regulations in force from time to time.

15. The duration of the Ph.D. Programme is five years under normal circumstances. This period may be further extended up
to a maximum of seven years on the merit of each case. On failure to submit the thesis within this maximum period, your
registration as Institute student will automatically stand terminated. The minimum period of registration for those who have
an M.Tech. Degree or its equivalent shall be two years and for those with B.Tech. or its equivalent would be three years.

16. You will apply for registration of topic of research and for the appointment of research supervisor(s) on the prescribed
form within 3 months of registration /joining the Department/Centre/ School/ IDP.

Page 2 of 3



Remarks:

Remarks: Further information will be circulated in email as and when required.

HEAD DEPARTMENT OF ENERGY SCIENCE AND ENGINEERING
Copy to: D.R. (Academics)

"Note: This is a system generated Offer Letter and it does not require the Head's signature to be considered valid."

Page 3 of 3



5.
P
]
Dffer Lettes
; A d
Dt \k. Sapchite SIAgEd. "
”
Tris has mefenence I© \éu apphcation and subsedquent perzonal inte v ¥t boad Wil
;x;-.-.swqm extend the hlm'ir\r offer of employment o you on behp!f of Greenfinily Powanta: ;
Lia. )
W‘:al; ased to ofier L’ou tht post of sals and marketing i our business Al . aarasct B T s
Tagr &-ﬁce mw on tt:tms and condltions mutually agreed betwekn us
e ; ;
Yob: wl(/eauc;'»tctcw pin tha du’des Iotest by 3™ June 2024, Your monthly 1 g U FLE R
1 unﬂ—frwefuequmd rupees only). . e e AR | ;
LM w‘ﬁssue ;mne;;uiar apgti:ntmem Jetter with Wetalls on zctual date ef your. ointng ars s 9 |
Lbps ‘&?&- ar&mqﬁes‘tﬁd mremm dupilcate cogy of tms offer as 2 10¥En of ¥ Jur QLI - |
c.wimnihn ¢.:a'hﬁateso§y0§lr§0{mng our r:.rgamzauon\ S ¢
: gasw@uurmanda: r\f"nedtczi._te_;;ts'{ii.:ac_;u_fen} ard rEts
: , "ﬂ_lf_ia'ib:;ts'o_;}{w.. . "red T

] ;g-wrm you thefcﬂcwxg documems ﬂie rime af joiRing yIur ot

Ty ) ’!,'.os:de’ cﬁ z-d p t;a‘ndf pquesslomi qual.- cau_bgs and expgne_r.cg partiicares
o ' i the present employer. - s
_ _' prt of date af it/ reslderre
| § 1

2 "\n‘&flptnt mmam *c«‘! wur mng anﬂ happv aﬁociancn w.th Graeniinity fox::-‘*r_'tea T S
! Q‘_.-r)fi'.,,"aﬁfl? wau have quesmns or r.pncenb

' *JluWﬁ

TR g
e L e Vo O SETD Acceplances .
,,_l'_.‘-,, ¢ 0F ; i'\ ' j pawe rees me-J-}u_&» Wt Ay AL S AR 4 U
’ L . J’.' - Y ‘,1 I
bl ,gfﬁf}iﬂ?a b i nereby auree o thasar S
(R 0 s
G AR S
52 4
vien et :

“‘“"“"-“"""‘i’“ nnui-‘-u‘—--wm;w L .-.-..-,.(-..' --rq—-\ e A e Ay g '
GPEENF im'?”' ‘»'O‘HEQ'T i.rl F’H' ::: L LYy

A L2
e i AT g ¥
il ] T :- Way

.‘-.J—r Sened ,_,,;‘li. s ’Ei

VREH-




i3

Date: 26.08.24

Dear Sandhya Ranade,

We are pleased to confirm our offer of employment to you with Frien
referred to as “Empleyer”) as Admin and Sales Exccutive (Trainec), effective 26 August, 2024,
The details of our offer, including the terms and conditions of your employment, are allacn2d

Schedule “A."

career v

We look forward to welcoming you to our team and wish you a successful and rewarding
us.

Name ARHISHEK SHARMP
Designation QRATVCH MAVAGERL.
Friendly Footprints LLP

25

bt

L Sandhya Ranade (hereinafter referred fo as “Employee”), acknowledge that [ have rzal

understood and accept this offer and the terms and conditions contained in the attached Schsc ./
and agree to be bound by the terms and conditions of employment as outlined therein.

Sandhya Ranade

- Designation: & T
Signature: Signature: (SWIA=s
Dm-2$}o£]zﬁ, A Date: 25/'8,:‘: _.

HO: 612, Neptune Edge, Neptune Campus, Alkapurl, Vadodara, GJ - 390020 | M: 95107 'Basl
BO: 321, Golden Trade Center, New Rajendranagar, Raipur, CG — 492001 | M: 9825095801
E: infosolar@friendlyfootprints.in | W: www.friendlyfootprints.in

dly Footprints LLP (licre inafter
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The following outlines the

notice.

NERGY Schedule A

Friendly Footprints LLP
Terms and Conditions of Employment

terms and conditions of employment with Friendly Footprints LLP

Fricndly Footprints LLP reserves the right to change these terms and conditions as necessary, with due

B Title

| Admin ;ESE_L!S Executive (T rainee)

Date of commencement
of employment

August 26, 2024

Respousibilities

é}“
e
A a1y

Salary

BER

Lead calling and follow-up and updating lead sheets

Prepare quotations and other MIS reports as required

Follow up with customers for documents and paymen:s
Preparing purchase orders, sales invoices, vouchers eic zs
necessary for day to day accounting

Submission of online application and all portal related work
Complete office administration

Team building and training associates as per company
policies and practices.

All other ancillary roles and duties as required on a day to dzv
basis.

b=

New

In carrying out these duties and responsibilities, the Emplcyee shall
comply with all Employer policies, procedures, rules and regulations,

both written and oral, as are announced by the Employer from tuimea
to time.

It is also understood and agreed to by the Employee that his/mer
assignment, duties and responsibilities and Teporting arrangemens
may be altered/ added by Employer in its sole discretion without
causing termination of this agreement.

It is further understood that Employee shall be subjected 10
immediate termination of employment and/or legal proc

required) in case of breach/ misuse of data made avail
course of employment.

eedings (if |

able n the

P

s

'y

Monthly CTC salary amounting to INR 8,000 per month

The salary shall be paid on.monthly basis and be subjected o
statutory deductions as prescribed by relsvant provisions of law

The salary shall be reviewed on annual basis

HO: 612, Neptune Edge, Neptune Campus, Alkapurl, Vadodara, GJ - 390020 | M: 951077642 ¢
BO: 321, Golden Trade Center, New Rajendranagar, Ralpur, CG — 492001 | M: 982509830
E: infosolar@friendlyfootprints.in | W: www.friendlyfootprints.in
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All rensonnb!orc_nFc.:ns;B}.i;ﬂ\i;_c)t_araf:r;ﬁi:yrra—é;t_;ﬁaIl_5;: -
reimbursed nssuming the same have been authorized prior (o beiny
incurred and with provision of appropriale receipts

Probation Period

i
|

The Employee will be under a probationary period of 3 monihs
from the date of joining, during which their performance wil! be
evaluated by the management.

Working Hours

The working hours are from 10:00 AM to 7:00 PM, Monday 1o
Saturday

Tormination

(A) The Employee may at any time terminate this agreement and his

employment by giving not less than 60 days written notice o the
Employer. '

(B) The Employer may terminate this agreement and the Employ 22"
employment at any time.

(C) The Employer may temporarily layoff the Employee. The
Temporary layoffs, may last from days to several months. The
Employer may set a temporary layoff period, during which the
Employer may recall laid off employees to resume work.

Where the Employer recalls the laid-off employee, the Emgploye=
can either:

a. Return to employment in the same or similar position; cr
b. Officially resign from thé employment.

The Employee may resign from his/her employment with &=
Employer at any time by providing written notice at leas: 50 225
prior to the effective date of resignation.

However, if the Employee fails to serve the required notics pe—cd
before leaving the employment, the employee will be requirec o ~ay
“potice pay” in lieu of failure to serve the notice period.

The “notice pay” for the purpose of this agreement shall cover the
amount of salary otherwise due from the employer for the notice

period not served.

Confidentiality and
Intellectual Property

Confidentiality and Non-disclosure:

as an independent contractor (“Contractor”, will give the Einplovee
Contractor access to proprietary and confidential informaton
belonging to the Employer, its customers, its suppliers and

HO: 612, Neptune Edge, Neptune Campus, Alkapuri, Vadodara, GJ - 390020 | M: 9510776451
BO: 321, Golden Trade Center, New Rajendranagar, Raipur, CG —492001 | M: 9825098801
E: infosolar@friendlyfootprints.in | W: www.friendlyfootprints.in
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Employment with the Employer as an Employee or an enzagerient
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[ others (the proprietary and confidential information is collectively

referred to in this Agreement as “Confidential Information”)

Confidential Information includes but is not limited to customer lists.

marketing plans, proposals, contracts, technical and/or financial

information, databases, software and know-how. All Confidential

[ Information remains the confidential and proprietary information
of Friendly Footprints LLP

This Employment Agreement has been duly executed and deliversd
by the Employer and each constitutes its legal, valid and binding
e obligation enforceable against it in accordance with its terms, except |
: ’ as the same may be limited by the terms of this Agreement or by '
|

T
£ e | Enforceability

applicable bankruptcy, insolvency, reorganization, mOratorium or
similar laws affecting the enforcement of creditors' rights generally |

and general equitable principles regardless of whether such enforce-
ability is considered in a proceeding at law or in equity.

Jurisdiction When a dispute arises out of an employment agreement or coni 21
and for resolving such legal disputes one party may prefer o go =
for an arbitration or for judiciary to adjudicate the matter.
Accordingly it is hereby clearly specified that the judicial cour: or
forum which will have the right to resolve the legal dispute between
the Employer and Employee in relation to the employmm=ct
contract/agreement shall be of the state where the dispute shall arise.

-~

1\

HO: 612, Neptune Edge, Neptune Campus, Alkapuri, Vadodara, GJ - 390020 | M: 9510776491
BO: 321, Golden Trade Center, New Rajendranagar, Raipur, CG — 492001 | M: 9825098301
E: infosolar@friendlyfootprints.in | W: www.frien dlyfootprints.in
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Offer Letter
Aug 29, 2024

Dear Mr. Vinit Sahu,
s my

ence to your application and subsequent personal interview you had with us,
on behall of Greenfinity powertech P

This has refer
ployment to you

pleasure to extend the following offer of em

Ltd.
usiness development department

er you the post of sales and marketing in our b

We are pleased to off
ally agreed between us.

at our head office in Raipur on terms and conditions mutu

3 june 2024. Your monthly remuneration wills CTC INZ

You are expected to join the duties latest by

13,000/- (Thirteen thousand rupees only).
e of your joining and salary brezk-

th details on actual dat
ce anc

we will issue you regular appointment letter wi
e copy of this offer as a token of your acceptan

ups. You are requested to return the duplicat

confirm the exact date of your joining our organization.
This offer is contingent upon your passing our mandatory medical tests (if required) and verification of

your documents.

This offer stands cancelled in case of any deviations in Information presented to us or if you fail to repot

to on or before pre decided date.
You are requested to bring with you the following documents at the time of joining your duties:
1- Three passport size photographs.
2- Copies of educational/ professional qualifications and experience certificates.
3- Relieving letter from the present employer.
4- Certificates in support of date of birth/ residence.
We look forward for your long and happy association with Greenfinity Powertech Pvt Ltd. feel free to

call us on 8956485039 if you have questions or concerns.

Acceptance:
| have read the above terms and conditions and
| hereby agree to the same and accept the o'i=r.

Warm regards
Mr. Amitesh Sharma

o, GREENFINITY POWERTECH PVT. LTD

Director

I GREENFINITY POWERTECH P -
3% Progressive Point, Lalpur Rerpur (CG) 492001 | T 0771-2411778 IRL:':‘TE le.l.'iﬂw |
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Aug 01 2022

Mr. Yash Chandrakar
Kutela, Raipur
Chhattisgarh- 423341

en

Sub: Appointment Letter far the Post of “Asst. Enginaer - Destgr”

Dear Mr. Yash

the management is

With reference Lo your appiication and subsequent interview you had with us,
following terms and

pleased to appoint you as "Asst. Engineer - Design” in our organization, on the
conditions.

1. Thatyour appointment witl be subject to the service rule of the company. You will paid a CTC
of Rs. 32133 /- ( Rupees Thirty Two Thousand One Hundred Thirty Three Only) Per month,
as Gross Remuneration. Tha bifurcation of saic remuneration is attachea with this letter.
Other than this amount, you will not be entitled any other amounts / benefits.

2. You will be on a probation period of six months. This period can be extended to further six
months at the sole discretion of the management. If, your work is not found satisfactory and
unless given in writing, your services will not be confirmed automatically. During the
probation period your service can be terminated by giving One (1) ¢ay natice by either side.
Once you confirm, services may be terminated by giving Two nMonth prior notice oy either
cide. The future increments will be based on your performance.

3. That initially your posting will be at our office situated at 285/192 SVFM Compound
industrial Area, Aishbagh Lucknow-226004, but the management have reserves rights to
transfer your service in any other units/ departments / branch / sites /other subsidiary
company/ other group campany (ies), any part of the country at any time in future, as and
when required without your consent.

4. That your appointment is subject to you being medically fit and you're continuing to be
medically fit. The company reserves the right to get you medically examined by a Medical
Practitioner at the time of your joining / at any time during your services period.

5. That during the period of your employment with the organization, you will not take any
other assignment or take-up any other business or agency even on part time basis without

the written permission of the company.
W

HFM Solar Power Private Limited i [
2§5f!‘?2. SYF 4 Compound, Industrial Area, 25 g
Aithbagh, Lucknow - 226004 Eﬂbégm\t;rg o
ew Deltv = 110019 '
www himsolareom | +91522 2662925 | solarponet@himgroup nel CIN U403200L
o 2008PTCI72113
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6. That if any time, during the service with the ccmpany, it is found that the particulars/
information given by you in the application and personal data form are incorrect, your
service will be liabie (o be terminated witkout any further notice / compensation.

N

That you will not take / accept directly or indirectly any present, commission , advance or
any kind of gratification in cash or kind from any person, party or firm having dealing with
company,

o

That the company shall at any time during the currency of your service be entitled to
terminate your service wit'out any notice, if tha company finds that you wil' {ully disobey or
fail to perform or to gavers the rules & regulations or to comply with the lawful instructions
given to you by the company and fail to observe proper discipline or commit breach of any
conditions and stipulation or the services rules or to guilty of misconduct including neglect of
duty, late coming, dishonesty, insubordinatian, fracd or any other offences.

w

In case you will found absant upto 7 cansecutive days without any lawful permission or
authorization, it shall be deemed by the management that you have abandoned the job on
your own accord and thereof, your name would struck off from the muster roll of the
company.

10. You will automatically retire on attending the age of 58 years.

1. You will abide by all the rules / regulations cf the company has made applicable in the
company from time o time. If any changes in your address, qualification etc., the same will
be intimating in writing to us within seven (7) days of the change.

12. You are advised to join your duty, at address given above, on or before 07'" August 2022,
thereafter, this offer shall be automatically cease.

This letter is being issued in duplicate. Please return the duplicate copy to us duly signed on all
pages, as token of yaur acceptance of the above terms and conditions.

We welcome you as part of this esteemed organization.

Thanking you, 1
Yours faithfully
For HﬂVL clar Power Private Limited

/@)ﬁr /
Authorized Signatory

¢ have read and understand the terms and conditions mentioned above and the same is acceptable

to me.

Ii\

(Yash C é drakar)

HFM Solar Power Private Limited
?85/192, SYFM Compound, Industrial Area,

Registered Office:
1504, Hemkunt Tower, 98 Nehru Place,
New Dehi - 10019

Aihbagh Lucknow - 226004 CIN U40300DL2008PTCIT2113

—
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285/192 SVUF
Aishbagh_ Ly
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AFMSolar

Name: Yash Chandrakar

Amount (Rs) Amount (Rs) Remarks
Per Manth Per Annum
Basic 16166 193992 [ ,J
HRA 3083 96996 ’
Other Allowanc 1823 21876 :
B:’ﬂirsn i 1380 16560 payable as per policy _|
Gratuity 881 10572 payable as per policy |
PF Deduction Employee 1900 22800
PF Deduction Employer 1900 22800
Ex Gratia 4 [
Total (Rs) 32133 385600
For HFM Solar Power Private Limited
\
W
Authorized Signatory
W
ceptance

HFM Solar Power Private Limited
285/192, SVFM Compound, Industrial Area,
Aishbagh, Lucknow - 226004

Registered Office :

1508, Hemkunt Tower, 93 Nehru Plaze
New Deimi=Ho019

werw himsctyr com | +9) 5222662925 | solarpower@hlmgroup net CiN 'UJDBOODL;’OOEI’ICWID
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Dear Ms.Monika Sahu,
Date: 25/03/2023

Sub: Offer of Appointmeat for the Fost of Jr.Engineer Design

Thank you for your interest in working for our organization. It is my pleasure to extend the following

offer of employment to you on behalf of URON Energy. If you accept this offer you will be
designated as Jr.Engineer Besian and you will join us at our Ahmedabad Office.

The overall CTC offered to you is R5.20,000/ - basic per month for 1%t Six months post which

a revision may be considered. This offer of employment with URON Energy is subject to the
successful verification of information provided by you.

The terms and conditions of service will be as fallows:

1. In the first instance you will be on probation for a pariog of Six (6) montns from the d‘ate of your
joining. Where after the probation period may be either extended at the discretion of th_e
management or may be dispensed with either earlier or on completion or thereaf‘tgr till
confirmation. Unless confirmed in writing, you will be deemed as probationer after the expiry of
the initial or extended period of probation. Your services are liable to be terminated without any
notice or wages in lieu thereof during the initial or extended period of probation.

2. Your place of posting will, at present, but not iimited to be at Gujarat region. You are liable to be
transferred to another branch, shift, post of or place or to sister concern whether in existence or
which may come into existence hereafter. When required to work in the sister concern during
your normal working hours, no additional payment will be made for such work. Also, the
management can shift the place/places of working anywhere in India and in that event, you will
have to make compliance for working at the new place of work and your salary and other
benefits will remain in fact. Also, the management can shift the premises anywhere in India and
you will report for work at the shifted place. On transfer. You will be paid wages as per the
minimum rates either fixed and / or revised oy the prescribed authority under the Minimum

Wages Act of that State which may be lesser or higher than your wages being drawn at the time
of transfer. '

- You shall bear your own taxes that shall be deducted from your salary and/or other dues. For

going on duty outside place or employment, you shall be governed by TA/DA rules of the
company, if applicable in your case.

. After confirmation, your services are liable to termination at one month’s notice on resignation
or forfeit one month’s wages. In case you are incapacitated by reasons of illness, accident or
any other cause and cannot perform your duties, the Company may at its option grant leave for
reasonable time on full pay or half pay or without pay or terminate your services.

- You will work under the supervision of such officers as may be decided upon by the
management from time to time. You shall diligently and satisfactorily carry out instructions given

to you by your superiors in connection with the work assigned to you to the best of your skill
and ability.

R, +9197125 50632

=4 info@uronenergy.com R www.uronenergy.com

o A 404 Privilon, B/h Iscon Temple, S G Highway, ABad, Gujarat - 380054, INDIA
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10.

11.

12.

13.

14.

15.

uron

. " 8 @

You will strictly observe punctuali i
e the ez ty, However, in exceptional circumstan i
il shgifr:c?tnt; eshaa;:l altlac(;w a.g!'ace period upto 10 minutes atcetfmeeigftsi? caisiss
D e el Ae dBcent InOW to join -dthIE‘S later than one hours of the startin ytci:ur o
s, your-ce des léav c?’se you will come later than 10 minutes on threegdamse'and
T o Y <toresaid. The t:_ s_I all be deducted for every such three days on which yyoul?viﬁ
I | al privi ege of the grace period is not accumulative. Besides deducti
ove, disciplinary action for habitual late coming can also be initiated —

You wi i

i (1) 2 ;ahrg pcl)crayay::\ci::rf‘elf efﬁ;ter]tly to the best of your ability, will devote your whole time to the

452 e ?n an?; 122 r\?ize v::]; ;ot t.?rlqac‘;e yourself directly or indirectly either honorary or on

' ; e, business, vocation or occupation (includi

insurance company Or in advisory capacity) Also i i g
f ) . , you will not appear In any examinati

attended classes without prior and written approval of the management. . =

period of 8 days including absence when leave though applied for but
stayed for a period 0 u to lose your lien on
shall automatically come ithout any notice or €even

| draw an irresistible presumption that by

the Management wil
you have abandoned your job.

Absence for a continuing
not granted and when over-
the service and the same
intimation. In such an eventuality,
remaining absent continuously and una uthorizedly,

from time to time in

les and regulations enforced by the management,
s or any matter relating to service conditions which

You will be bound by ru
relation to conduct, discipline leave, holiday:
will be deemed as rules, regulations and orders in the part of these terms of employment. The
Management reserves the right to modify, after or delete the existing service rules or to
introduce fresh service rules which wil be binding upon you-
nure of service, you will keep your e
and will treat all information coming
contained in all d papers an
ivulged by you to any er than those
i romotion and demotions will depend at the sol
;g;trerug?;;%%r::ts/gour efficiency, intelligence, rajgu!ar attendance sens
and also subject to the prosperity of th

good behaviour
i i t res
resignation; the Management ™
.o : you will not Join

from other members of this
ictly confidential and the
d other matters relating to the company
of the management.

puring the te
organisation
information

will not be d
e discretion of the management

e of disciplin€, loyalty and

erves the right to accept it with immgdigte
and organization without written permission

That in €as : b
effect whereas during that period,
of the Management. _ ’
i '« advance noticé an
. from the job, you will be required to gwehTwc"qsgsgtr;:'r\]f;} :the S emet
That on reSleﬂt":‘QEe month’s salary in lieu of notice will be at the d
acceptance © r . 4 remaining medically,
ation of your service i subject to YoU' peing found 2
The continuatio |
- 4 mentally fit: _ anding 25 1
physm"y a i Rules/ReguIatlons‘ or s _
il abide i thelser\'lce from Ui to time. The se;r;g
F e jssue tanding OrderS wh ch wi

: nditions, you Wi

Besides above C© ffice © ers which @' Certified S

operation l;essdes o < nodifi 4replace py the

Rrules/RegY
D

DA Info@uronenergy,com
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By accepting this offer YCu are alen confirming that: -

|
y [ inak
1. You have torm Nated your Smployment with You:;

" previous employer in compliznce with
their terms and conditions,

2. There are no contractual obligations With respect to your earlier contracts that would prevent
you from delivering your responsibilities with the Company or taking up this position with this
Company.

3. URON Energy LLP is not fizpl- for any past dues cwed by you as part of termination of any
previous employments,

4.

You are not bringing in any Intellectual Property that you do not have sole ownership of.

This offer will be valid for 2 weeks from the date of this letter. If this offer of employment is
acceptable to you, please let us know vour acceptance of empioyment by confirming via email within
1 week of receiving this letter ang

providing a signed copy of this document by post. If we do not
hear back from you within this pe

riod this offer will be deemed to be cancelled and we are not
obliged to hold the position open for you.

ﬁca;t.ion.
1, Relieving Letter from your previous employers,
2 Photo ID issued by the Government of India.
3 Salary slips or salary certificate from most recent employer.
4, Experience Certificate from all previous employers.,
5. Proof of Academic Qualification,
6.

Photographs (2 copies).

+9197
& 9197125 50632 B4 Info@uronenaren cam
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our Organization and sincerely hope that your period of
f mutual benefit. We are confident that you will play 2
al and international markets. We hope you will find

the URON Energy-

We take great pleasuré in welcoming you to
service with us will be long, pleasant and 0
key role in our company's expansion into nation
this offer acceptable and wait to welcome you to

Best Regards,

ACCEPTANCE & DECL&RATION
1 have read/ understood the above terms & conditions and agree t0 abide by them-

Gignature
Ms. Monika Sahu

-+ mming 50632

h
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Date:3oth Aug, 2022
To,
Mr. Indrakumar Maheshwari,
Subject: Offer for the positionas an Employment at Tropical Solar Energy
Pvz. Lad,
Dear Mr, Indrakumar Maheshwari,

It is with grear pleasure that we induct you to our company “Trapical Solar Energy Py, Ltd. (TSEPL)"
with the following roles and responsibilities,

Positise: Oeration Site Evanuthve

Gross Remuneration: As per Contract

Iotairg Dite: 1st S2pt, 2022

Location: Ahmedabad [ As needed

Reporting Hours: Monday to Saturday (6 days a week excepe public holidays)
Timings: Typicallv 29:00 AM to 06:30 PM {specific to this position)

Holidays: 1 P2id laaves per month culminating every year, 0.5 casual leave per
ottt alter probation period end

| Appu-i:l;_ ' | Bi-innual appraisal based on successful performance

Your expenience and enthusiasm wiii be an asset to our company. You will be entitled to a probation

period of & months from the date of Joining during which your performance will be vetted for a
Fermasent posiden.

Hease review the Consultant 'En) ployment Contract outlining your Roles and Responsibilities,
Femunerarion, Payment, Salary and Benefits, Conduct and Discipline of TSEPL: and sign where
indicatad. 2eturnin the enclosed envelope ar your earliest convenient time within a week.

Sincerely,
Mr. Dbvanit Pathak
Director & CEOQ

e$S




Switchsol Systems and

Services (OPC) Pvt. Ltd.
SWITCHSOL

Date 01-02-2023

Mr. Khumendra Sahu

't Ravishankar Shukla University
Raipur (C.G)

Subjeet: internship Letter

Dear Mr Khumendra Sahu

This is in response to your appheation for six months internship with Switchsol Systems And
Services (OPC) Pvt. Lid. we would like to extent heartiest congramlations on your selection for
intemship with Swicchsol Systems And Services (OPC) Py Ltd. based at Raipur (C.G) for a duration.
of six mouths. Your intemship will stert from February 1st, 2023 and will complete on July 31st,
2023, You will be required to report to Mr. Chitrakant Patel on vour date of joining at 10 am. Office
[imings are 9.30am to 6:30pm

During your internship, you will be involved in Solar Power Plant (O&M) Installation and
aarkenng acrivites. The consentration will be en helping you understand the theeretical concepts
with their practicality and impheations 0 help you connect your classrodn knowledge and on-ficld
expericuiee. We will be happy to train you 10 learn new skills which are extremely helpful in the
professional world

Given below is the address where you have to report for intemship:

Switchsol Systems And Services (OPC) Pvt. Ltd.
Add Om Vihar, Beside Sona */atika. Airport Rood, Fundhar Chowk. Rarpur (C.G.) 492006

Once again. congratulanions to you 0 yOur selection and 21l the best for your endeavours.

Best Wishes

i
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. ® Urmila International
Services Pvt. Ltd.

We Grow Together—

Appointment Letter

Date: 01.08.2024 Ref No : UIS/NSSO/RAI/0086

Name: GURUCHARAN SAHU

Employee ID- UIS/NSSO/RAI/0086

Dear GURUCHARAN SAHU

We are pleased to appoint you as a SURVEY ENUMERATOR with effect from 01-03-2024 on following terms and
conditions :

Your contract employment will commence from 01-03-2024 and expire on 28-02-2025 during which you
will render services to our Client NSSO Raipur RO and SRO Raipur .At their premises at subject to the
terms and conditions herein and in accordance with the instructions received by you from Company or
any other authorized person and will be bound by our rules and regulations. The company may at its sole
discretion extend your term of employment as per requirement by issuing written notification.

EMPLOYEE COMPENSATION

Your salary and other allowances shall be as under w.e.f 01-03-2024

Annexure-A
Compensation Break up:

Monthly
Basic 21000
HRA 5490
Special Allowances 1950
Gross Salary 28440
Employee PF 1800
Net take home 26640
Employer PF 1950
CTC 30390

*The above compensation is exclusive of statutory deductions viz. TDS, Labor welfare fund,

Professional Tax etc., as and when applicable (depending on the state ).

NOTE: You are required to submit Rs 15000/- as a Refundable Security Fee via Demand Draft through
any Nationalized Bank within a week at our Urmila office premises, Patna so that you can get

confirmation on your mail

POWER AND DUTIES:

Reg. Office : TstFloor, New Incubation Building, Software Technology Parks
of India, Rajeev Nagar road, Patliputra Colony, Patna - 800013,

Email : info@uistech.in | PH No.: 0612 - 2540193.
Corp. Office: A-44, Block A, 2nd Floor, Connaught Place, New Delhi - 110001
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* You shall exercise such powers and perform such duties in relation to the business of the Company or
any associated Company as may from time to time be vested in or assigned to you by the Company.
* You shall work such hours as may reasonably be required for the proper performance of your duties.
You shall devote the whole of your time, attention, and abilities during working hours towards carrying
out your duties in a proper, and efficient manner.

* During your employment, you may have to travel to such places as the Company may from time to

time require.
* Your normal place of work shall be as follows:

LEAVE POLICY:

Leaves shall be considered based on the applicable Leave Policy formulated by the Company from time
to time.1 Paid leave is applicable every month. More than one leave will be adjusted from salary.

RELATIONSHIP WITH COMPANY:

The nature of your relationship with the Company will be that of a contract employee for a fixed period.
By executing this appointment letter neither does the Company offer you employment with the
Company nor do you become an employee of the Company. Upon expiry or termination of the Work
Assignment, your employment with UIS shall stand terminated forthwith unless otherwise notified.

TERMINATION BY THE COMPANY: The Company may terminate your services with or without cause
under the following conditions:

With Cause: The Company may, immediately and without notice, terminate your services with "Cause".
The term "Cause" shall, as used in this Document, mean (1) the commission of a crime involving moral
turpitude, theft, fraud or deceit; (2) conduct that has an adverse effect on the Company s reputation; (3)
substantial or continued unwillingness or inability to perform duties assigned to the EMPLOYEE; (4) gross
negligence or deliberate misconduct; (5) any material breach of terms and conditions specified in this
letter; (6) Un-authorized absence from work for a period of three or more consecutive days without due
consent or notifying your superior officer. (7) Providing any false information to the company.

Without Cause: In the event that the employment is terminated without Cause, the EMPLOYEE will be
provided with 30 days written notice prior to such termination.

TERMINATION BY EMPLOYEE: If you wish to leave the services of the Company, a clear written notice of
30 days has to be given to the Company In case of failure to give such written notice within the
prescribed ti me, you are bound to make good the loss suffered by the Company and any other
charges/liabilities Company incurs consequent to the failure to give required written notice

However, due to exigencies of business the Company may at its sole discretion reject the salary in lieu of
notice and ask you to serve the entire or part of the notice period.

With the foregoing, in case you tender resignation and serve the notice period, you shall be eligible for
salary till the last working day as per timesheets approved by client. You shall not be eligible for any kind
of benefits, pay post last working on employment of Company.

COMPANY RULES & POLICIES: You must:

(@) Comply with all the internal policies and procedures from time to time issued by us, which are not

inconsistent with the terms of this Letter.
(b) Comply with all laws and industry codes and practices relevant to your role:

Reg. Office : TstFloor, New Incubation Building, Software Technology Parks
of India, Rajeev Nagar road, Patliputra Colony, Patna - 800013,

Email : info@uistech.in | PH No.: 0612 - 2540193.
Corp. Office: A-44, Block A, 2nd Floor, Connaught Place, New Delhi - 110001
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(c) Obey all lawful directions given to you by or under the authority of the company.

(d) You cannot be in dual employment/freelance while working for the company.

(e) During your employment, you may assign and deputed/transferred to such places and/or clients
as the Company may from time to time deem fit at its absolute discretion. All internal procedures
and policies issued by the Company from time-to-time shall be deemed to be part of this
Agreement and binding on you. Your agreement to be bound by this clause is a condition of your

employment.

All internal procedures and policies issued by the Company from time to time shall be deemed to be part
of this Agreement and binding on you. Your agreement to be bound by this clause is a condition of your

employment.
General Terms of Employment

It has been instructed to follow 6 working days per week policy.

NON-DISCLOSURE & NON-CIRCUMVENTION

For the purposes of this clause "Confidential Information" means, without limitation and in relation to the

Company and any Associated Company:

(@) Trade secrets,
(b) any inventions or improvements which you may from time to time make or discover in the course

of your duties

() lists or details of suppliers, their services, or customers and the services and their terms of business,
(d) prices charged to and terms of business with clients,

(e) Marketing plans and sales forecasts, any of their businesses or any part thereof,

) Any proposals relating to the future of the Company or any associated company or

(9) Details of employees and officers and of the remuneration and other benefits paid to them,

(

h) Any information relating to any client or customer or proposed client or customer of the Company
or any associated companies.

(i) any information received by the Company or its employees in confidence,

)] information relating to business matters, corporate plans, management systems, finances,
marketing or sales of any past, present or future products or service, processes, inventions,
designs, know how, pitch lists, discoveries, technical specifications and other technical information
relating to the creation, production or supply of any past, present or future products or service of
the Company or any associated company, any information given to the Company or any
Associated Company by clients/customers, suppliers or other persons and any other information
(whether or not recorded in documentary form, or on computer disk or tape) which is confidential

or commercially sensitive and is not in the public domain, and
(3] any other information which is notified to you as confidential.

. You shall not, either during this employment or at any time thereafter, except in the proper course
of your duties (or as required by law), use, divulge or disclose to any person any trade secret or
any other Confidential Information concerning the business or affairs of the Company or any
associated company, or any information of their clients or customers, which may have come to
your knowledge at any time during your employment by the Company or any associated company.
This clause will cease to apply to information which enters the public domain other than (directly

Reg. Office : TstFloor, New Incubation Building, Software Technology Parks
of India, Rajeev Nagar road, Patliputra Colony, Patna - 800013,

Email : info@uistech.in | PH No.: 0612 - 2540193.
Corp. Office: A-44, Block A, 2nd Floor, Connaught Place, New Delhi - 110001
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or indirectly) through any act, omission, negligence, or fault committed by you.

. You shall not at any time without our prior written consent: -

(@) Use any of the Confidential Information otherwise than for any purpose authorized by us.

(b) Disclose any of our information to any person other than to our employees who are required to
evaluate that information or to provide services for purposes authorized by us.

() Disclose to any person the fact that our clients have made available any information to us/ you, or
that discussions or negotiations are taking place concerning any transactions contemplated by or
connected with our business.

. You shall use the same means as you would use to preserve, safeguard and protect your own

confidential information to
(@ Prevent the disclosure, and.
(b) Protect the confidentiality of information concerning our clients and us.

. For the avoidance of doubt (& without Limiting the generality of this paragraph you have agreed
not to use any of the Information gathered or gained of company's name or its clients for your
own or your future employers’ purposes or benefit for research into or development, production

or marketing of any product or service or software.

. You will perform and abide by all security practices and procedures as laid down from time to time
by the Company for its employees for the purpose of protecting the Confidential Information and
will take steps to ensure that he is fully familiar with all such security practices and procedures in
force from time to time.

AVOIDANCE OF CONFLICT OF INTEREST:

During the term of this Agreement you shall not (unless otherwise agreed in writing by the Company)
undertake any other business or profession or be or become an employee or agent of any other firm,
company or other person or assist or have any financial interest in any other business or profession
which is or may be carrying on a business competing or tending to compete with the business of the
Company or any associated company, provided that this clause shall not prevent you from holding a
reasonable part of your assets in any company whose shares are listed on a recognized stock exchange.
In the event where an employee is in breach of this clause, the company will seek damage & pursue legal

remedy against the employee.

OWNERSHIP OF EMPLOYEE DEVELOPMENTS

. For the purposes of this clause the following words and phrases shall have the following meanings:
"Works" means all works, documents, records, databases, designs, innovations, inventions,
improvements, processes, get-up, trademarks and trade names. "Company Works" means all
Works authored, originated, conceived, written or made by you alone or with others (accept only
those Works which are legally authored, originated, conceived, written or made by you wholly
outside the course of your employment). "Intellectual Property Rights "means any and all patents,
trademarks, signs and services marks, rights in designs, trade or business names or signs,
copyrights, database rights and topography rights (whether or not any of these is registered and
including applications for registration of any such thing) and all rights or forms of protection of a
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the world

. The parties foresee that you may create and make Works, during the course of your employment
and duties with the Company and that all Company Works shall vest in and be owned by the
Company immediately upon their creation. It shall be part of your normal duties at al | times to:

(@ consider in what manner and by what new methods or devices the products, services, processes,
equipment or systems of the Company with which you are concerned or for which you are
responsible might be improved; and

(b) promptly disclose to the Company full details of any invention or improvement which you may
from time to time make or discover in the course of his duties including, without limitation, details
of all Company Works; and

(c) Further the interests of the Company's undertaking with regard thereto with the intent that
subject to the applicable law the Company shall be entitled to the sole and absolute ownership of
any such Company Works and to the exclusive use thereof free of charge and any third-party
rights.

. To the extent such rights do not vest immediately in the Company you hereby agree to and
irrevocably and unconditionally assign to the Company all of your right, title and interest in the
Company Works together with all of your right, title and interest in any and all Intellectual
Property Rights which subsist from time to time in the Company Works.

. To the extent such rights do not vest immediately in the Company, you hereby agree to assign to
the Company all future copyright in the Company Works and the parties agree that all such future
copyright shall vest in the Company by operation of law pursuant to section 91 of the Indian
Copyright, Act, 1957.

. You hereby irrevocably and unconditionally assign, in favour of the Company, its licensees and
successors-in-title any and all rights conferred on you under the Indian Patents Act, 1970 (as may
be amended from time to time) in respect of any Company Works for good consideration, receipt
whereof is hereby acknowledged. You agree to execute such other documents, as may be
required by the Company, for recording the Company as the owner of an invention under the
Indian Patents Act, 1970 at the Company's cost and expense.

. You shall not knowingly do anything to imperil the validity of any patent or protection or any
application therefore relating to any of the Company Works but shall at the cost of the Company
render all possible assistance to the Company both in obtaining and in maintaining such patents or
other protection.

. You shall not either during your employment or thereafter exploit or assist others to exploit any of
the Company Works or any invention or improvement which you may from time to time make or
discover in the course of your duties or (unless the same shall have become public knowledge)
make public or disclose any such Company Works or invention or improvement or give any
information in respect of it except to the Company or as the Company may direct.

. You hereby irrevocably authorize the Company for the purposes of this clause to make use of your
name and to sign and to execute any documents or do anything on your behalf (or where
permissible to obtain the patent or other protection in the Company's own name or in that of its
nominees in relation to any of the Company Works).

. You shall forthwith and from time to time both during your employment under this contract and
thereafter, at the request and expense of the Company, do all things and execute al | document

necessary or desirable to give
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* Effect to the provisions of this clause including, without Limitation, all things necessary or conducive to
obtain Letters patent or other protection for any invention or improvement relating to any of the

Company Works in any part of the world and to vest such letters patent or other protection in the

Company or its nominees.

RETURN OF MATERIALS:

. For the purposes of this clause, Materials means keys, mobile phone, if any (including BlackBerry),
computer equipment, security access cards, all lists of clients or customers, memoranda, notes,

records, drawings,

. manuals, correspondence and all other documents, papers and records (including, without
limitation, any records stored or maintained in any form including by electronic means, together
with any codes or implements necessary to give full access to such records), system designs,
software designs, software programmes (in whatever media), presentations, proposals or
specifications which may have been prepared by you or have come into or passed from your
possession, custody or control in the course of employment.

. You shall promptly whenever be requested by the Company and in any event upon the
termination of your employment deliver up to the Company all Materials of the Company or any
associated company and you shall not be entitled to and shall not retain any copies thereof. Title
and copyright therein the Materials shall vest in the Company.

. UIS will deduct the cost of any unreturned materials from the Full & final Settlement. In the event
that the employee's salary does not cover the cost of materials, UIS will seek legal action to

recover the cost of unreturned materials.

NON-SOLICITATION:

During the term of this agreement and for a period of | year subsequent to the termination of this
agreement, you shall not, without the prior written consent of the Company, directly or indirectly, solicit
or assist in soliciting any business from or provide any services related to the business of the Company to
(a) any direct or indirect customer or client of the Company; or (b) any prospective client or customer
with whom you had any contact or exposure during your employment with the company. You shall not,
for yourself or any third party, solicit, divert or attempt to divert from the Company (or any affiliate
thereof) any business or solicit or interfere with any of the Company's actual or potential customers or
vendors. Both parties agree that these are fair and reasonable restrictions. The Company will be entitled
to pursue all remedies available in law including injunctions and damages should any attempt be made

to violate these restrictions.

NON ITERFERENCE WITH PERSONNEL RELATIONS

During your employment with us and for a period of twenty-four months thereafter, you will not directly
or indirectly solicit, entice, or persuade any other Company employee or any employee of our sister and

associate companies to leave our services to join any competitor company for any reason.
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BACKGROUND CHECK VERIFICATION AND REPORT

The company shall conduct your background check through a third-party background verification vendor.

Your employment with the Company and client will be subject to clear results of background check to
the satisfaction of Company and/or client. In the event your background check report is not clear and
satisfactory to the satisfaction of Company and/or client, Company and/or client may release you
without incurring any liability. The foregoing background check clearance to the satisfaction of Company
and/or client shall take precedence over any other term hereof.

MISCELLANEOUS:

This Agreement, including Company rules and Regulations issued by the Company from time to time,
along with the Employee Proprietary Information Agreement supersedes all prior and contemporaneous
agreements, undertakings, covenants, or conditions whether oral or written, express or implied, to the
extent they contradict or conflict with the provisions hereof. You expressly warrant and acknowledge
that you are not entering into this Agreement in reliance on any Representation not expressly set out
herein. This agreement is governed by the laws applicable in force in India. Courts in the Union Territory
of Delhi have exclusive jurisdiction although nothing in this clause shall impede the right of the Company
to obtain any injunctive relief from any court with jurisdiction. The terms of this Agreement may only be
altered by both parties in writing.

We are delighted to have you join our company. Please indicate your understanding and acceptance
of the above terms and conditions by signing and returning the original of this contract to us.
Yours sincerely,

For Urmila International Services Private limited

Authorized Signatory

ACCEPTANCE

| confirm that | have read and understood the above-mentioned terms and conditions as stated above and
accept them as a consideration of my employment.

Agreed and accepted by:

Witnessed By
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