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Regulation No. 134
(E.C. under 21-08-2024)
SELECTION PROCEDURES AND SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APIs)
IN RECRUITMENTS AND CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF
UNIVERSITY TEACHERS AND OTHER ACADEMIC STAFF.

1.0 SELECTION PROCEDURES

i.1 The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate in different relevant parameters
and his/her performance on a grading system proforma, based on Tables 1, 2, 3A, 3B,
4, and 5 of Appendix.

In order to make the system more credible, university will assess the ability for
teaching and/or research aptitude through a seminar or lecture in a classroom .
situation or discussion on the capacity to use the latest technology in teaching and
research at the interview stage. These procedures will be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in
the Regulations.

1.2 The university adopts these Regulations for selection committees and selection
procedures incorporating Tables 1,2,3A,3B,4, and 5 of Appendix at the institutional
level to be followed transparently in all the selection processes. The university shail
device self-assessment-cum-performance appraisal forms for teachers in strict
adherence to the Tables 1,2,3A, 3B, 4, and 5 of Appendix as specified in the UGC
Regulations and the amendments from time to time.

1.3 The Internal Quality Assurance Cell (IQAC) shall act as the documentation and
record-keeping Cell for the University, including assistance in the development of
Assessment Proforma based on the UGC Regulation2018.

1.4 The Assessment of the performance of University teachers for the CAS promotion
will be based on thefollowing criteria:

i Teaching-Learning and Evaluation: The commitment to teaching based on
observable indicators such as being regular to class, punctuality to class,
remedial teaching and clarifying doubts within and outside the class hours,
counseling and mentoring, additional teaching to support the university as and

when the need arises, etc. Examination and evaluation activities like
performing of examination supervision duties, question-papers setting for
university examinations, participation in the evaluation of examination answer
scripts, conducting examinations for internal assessment as per the schedule to
be announced by the University at the beginning of each Academic Session and
returning and discussing the answers in the class.

ii. Personal Development Related to Teaching and Research Activities:
Attending orientation/refresher/methodology courses, development of econtents
and MOOC's, organizing seminar/conference/workshop/presentation of papers
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and chairing of sessions/guiding and carrying out research projects and
publishing the research output in national and international journals etc.

iii. Administrative Support and Participation in Students’ Co-curricular and Extra-
curricutarActivities.

The following three-step process is recommended for carrying out assessment
for promotion under the CASat all levels:

Step 1:

The University teachers shall submit an annual self-appraisal report in the
prescribed Proforma based on Tables 1 to 5 of Appendix. The report shall be
submitted at the end of every academic year, within the stipulated time. The
teacher will provide documentary evidence for the claims made in the annual
self-appraisal report, which will be verified and forwarded by the HOD to the
University.

Step 2:
Aftar completion of the required years of experience for promotion under CAS

and fulfillment of other requirements as mentioned in the regulation, the
teacher shall submit an application for promotion under CAS.

Step 3:
A CAS Promotion shall be granted as mentioned in the Regulation.

For Assessment Criteria and Methodology: Tables 1 to 3 of Appendix are
applicable to the selection of Assistant Professors/Associate Professors/Professors/
Senior Professor in University and Colleges; Table 4 of Appendix is applicable to
Assistant Librarians/College Librarians and Deputy Librarians for promotion under
Career Advancement Scheme; and

Table 5 of Appendix is applicable to Assistant Directors/College Director of Physical
Education sports and Deputy Directors/Directors of Physical Education and Sports for
promotions under CareerAdvancement Scheme

The procedure as described above shall be applicable for both direct recruitment and
CAS

The constitution of the Selection Committees and Selection Procedure as well as the
Assessment Criteria and Methodology for the above cadres, either through direct
recruitment or through Career Advancement Scheme, shall be in accordance with the
University Act, Ordinance and Regulation.

The criteria for promotions under Career Advancement Scheme laid down under the
UGC Regulations shall be effective from the date of notification of the UG Regulations.

However, to avoid hardship to those faculty members who have already qualified or
are likely to qualify tifl 315t December 2024 as per the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic staff in Universities
and Colleges and other Measures for the Maintenance of Standards in Higher
Education, 2010, a choice may be given to them either for being considered for
promotions under the 2010 or 2018 Regulations. The date of eligibility shall be
retained as the date of promotion. On the date of submission of the application, the
candidate should fulfill alt eligibility criteria required for promotion.

A teacher who wishes to be considered for promotion under the CAS may submit in
writing to the university, within three months in advance of the due date, that he/she
fulfils all the requirements under the CAS and submit to the university the Assessment
Criteria and Methodoclogy Proforma as evolved by the university duly supported by all
credentials as per the Assessment Criteria and Methodology guidelines set out in the
Appendix. In order to avoid any delay in holding the Selection Committee meetings
for various positions under the CAS, the University should initiate the process of
screening/selection, and complete the process within six months from the receipt of
application. Further, in order to avoid any hardship, the candidates who fulfill all other
criteria mentioned in the Regulation, as on and till the date on which this regulation is
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notified, will be considered for promotion under the provision of existing Regulation
134 of the University.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be
conducted through a“Screening-cum-Evaluation Committee”, following the criteria laid
down in Tablel of Appendix.

The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one
level to the other higher level shall consist of:

The Vice-Chancellor shall be the Chairperson of the Committee;

The Dean of the Faculty concerned;
The Head of the Department/ Chairperson of the School; and

One subject expert in the subject concerned nominated by the Vice-Chancellor from
the University panel of experts.

The quorum for the committee shall be three which will include one subject expert/university
nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades
secured by the candidate through the Assessment Criteria and Methodology Proforma
designed by the university based on UGC Regulations and as per the minimum
requirement specified:

(a) In Appendix, Table 1 for each of the cadre of Assistant Professor;
(b) In Appendix, Table 4 for each of the cadre of Librarian; and
() In Appendix, Table 5 for each of the cadre of Physical Education and Sports

The Committee shall recommend to the Executive Council of the University about
the suitability for the promotion of the candidate (s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection
committee meeting, wherein the minutes are recorded and recommendation made on
the basis of the performance of the interview are duly signed by all members of the
selection committee.

CAS being a personal promotion to a teacher holding a substantive sanctioned
post, on his/hersuperannuation, the said post shall revert back to its original cadre.

For the promotion under the CAS, the applicant teacher must be on the role and
in active service of the University on the date of consideration by the Selection
Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she
fulfill the minimum grading specified in the relevant Assessment Criteria and
Methodology Tables, by submitting an application and the reguired Assessment
Criteria and Methodology Proforma. He/ she can do so three months before the due
date. The university shall send a general circular twice a year, inviting applications for
the CAS promotions from the eligible candidates.

If a candidate applies for promotion on completion of the minimum eligibility period
and is successful, the date of promotion shall be from that of minimum period of
eligibility.

If, however, the candidate finds that he/she fulfils the CAS promotion criteria, as
defined in Tables 1, 2, 4, and 5 of Appendix at a later date and applies on that date
and is successful, his/her promotion shall be effected from that date of the candidate
fulfilling the eligibility criteria.

The candidate who does not succeed in the first assessment, he/she shall have to be re-
assessed only after one year. When such a candidate succeeds in the eventual

assessment, his/her promotion shall be effected either from 1 January or 1% July
depending on the date of eventual assessment, as detailed below:
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If the eventual assessment is between 1 January and 30" June of a year, the
promotion shall be granted from 1st July of the year.

If the eventual assessment is between 1% July and 315 December of a year, the
promotion shall be granted from 1% January of next year.

The cases pending for promotions from one Academic Level/Grade Pay to another
Academic Level/Grade Pay under the Career Advancement Scheme provided under
the UGC Regulations on Minimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and Colleges and Measures for the Maintenance of
Standards in Higher Education 2010 and its subsequent amendments, the teachers
shall be given the option to be considered for the promotion from one Academic
Level/Grade Pay to another Academic Level/Grade Pay as per the following:

The teachers shall be considered for promotion from one Academic Level/Grade Pay
to another as per the CAS under these Regulations.

OR

The faculty members shall be considered for the promotion from one Academic Level/
Grade Pay to another as per the CAS provided under the UGC Regulations on
Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 and its amendments with relaxation in the requirements of Academic
Performance Indicators (API) based Performance Based Appraisal System (PBAS) up
to the date of notification of the Regulation.

The relaxation in the requirements of Academic Performance Indicators (API) based
Performance Based Appraisal System (PBAS) up to the date of notification of these
Regulations for the promotion from one Academic Level/Grade Pay to another under
CAS as provided in UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, is defined
as under :

Exemption from scoring under Category I, as defined in Appendix III of said

above mentioned UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments including
University Grants Commission (Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education) (4" Amendment), Regulations, 2016,
for faculty and other equivalent cadre positions.
Scoring in Category II and Category I1I for faculty and other equivalent cadre
positions shall be as provid for in the UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 with the
following combined minimum API score requirement for Category Il and Category 111
taken together, as mentioned below.

There shall be no minimum APl score requirement for Category Il and Category 11
individually.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
PROFESSORS/PROFESSORS

The entry-level Assistant Professors (Level 10) shall be eligible for promotion under
the Career Advancement Scheme (CAS) through two successive levels (Level 11 and
Level 12), provided they are assessed to fulfill the eligibility and performance criteria

as laid down in the Regulation.
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Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)Eligibility:

An Assistant Professor who has completed four years of service with a Ph.D.
degree or five years of service with a M.Phil./PG Degree in Professional
Courses, such as L.L.M., M.Tech., M.V.Sc. and M.D., or six years of service in
case of those without a Ph.D./M.Phil./PG Degree in a Professional course and
satisfies the following conditions:

Attended one Orientation course of 21 days duration on teaching methodology;

Any one of the following: Completed Refresher/Research Methodology Course/
Workshop/Syllabus  Up-gradation  Workshop/Training  Teaching-Learning-
Evaluation, Technology Programs/Faculty Development Programs of at least
one week (5 days) duration, or taken one MOOCs course (with e-certification)
or development of e-contents in four-quadrants/MOOC's course during the
assessment period; and Published one research publication in the peer-
reviewed journals or UGC-listed journals duringassessment period.

A teacher shall be promoted if;

He/she gets a ‘satisfactory' or 'good' grade in the annual performance
assessment reports of at least three/four/five of the last four/five/six years of
the assessment period as the case may be (as provided in Appendix, Table 1),
and; The promotion is recommended by the screening-cum evailuation
committee.

Assistant Professor (Senior Scale/Academic Level 11) to Assistant
Professor (Selection Grade/ Academic Level 12)

Eligibility:

Assistant Professors who has completed five years of service in Academic Level
11/Senior Scale. A Ph.D. Degree in the subject refevant/allied/relevant
discipline. Has done any two of the following in the last five years of Academic
Level 11/Senior Scale: Completed a course/program from amongst the
categories of Refresher Courses/Research Methodology/ Workshops/ Syllabus
Up-gradation Workshop/ Teaching-l.earning-Evaluation/Technology Program
/Faculty Development Program of at least two weeks (ten days) duration (or
completed two courses of at least one week (five days) duration in lieu of every
single course/program of at least two weeks (ten days) duration), or,
completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one
guadrant) minimum of 10 modules of a course/contribution towards the
development of at least 10 modules of MOOCs course/ contribution towards
conduct of a MOOCs course during the period of assessmen Published three
research papers in the peer-reviewed journals or UGC-listed journals during
assessment period.

A teacher shall be promoted if;

The teacher gets a 'satisfactory’ or '‘good’ grade in the annual performance
assessment reports of atleast four of the last five years of the assessment
period, (as prescribed in Table 1of Appendix) and; The promotion is
recommended by the Screening-cum-evaluation committee.

Assistant Professor (Selection Grade/Academic Level 12) to Associate
Professor (Academic Level 13A)Eligibility

Assistant Professor who has completed three years of service in Academic Level
12/Selection grade. A Ph.D. Degree in the subject concerned/allied/relevant
discipline.

Any one of the following during last three vyears: completed one
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course/program from amongst the categories of Refresher Courses/Research
Methodology Workshops/Syllabus Up-gradation Workshop/Teaching-Learning-
Evaluation Technology Program/Faculty Development Program of at least two
weeks (ten days) duration (or completed two courses of at least one week (five
days) duration in lieu of every single course/program of at least two weeks
(ten days) duration); or completed one MOOCs course (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 wmodules of a course/contribution towards
development of at least 10 modules of MOOCs course/contribution towards
conduct of a MOOCs course during the period of assessment.

A minimum of seven publications in the peer-reviewed or UGC-listed journals
out of which three research papers should have been published during the
assessment period.

Evidence of having guided at least one Ph.D. candidate.

CAS Promotion Criteria:

A teacher shall be promoted if; He/she gets a ‘satisfactory’ or ‘good’ grade in
the annual performance assessment reports of at least two of the last three
years of the assessment period as specified in Table 1, and has a research
score of at least 70 as per Table 2 of Appendix.

The promotion is recommended by a selection committee constituted in
accordance with the Regulation.

Associate Professor (Academic'LeveI 13A) to Professor (Academic
Level 14)

Eligibility:
An Associate Professor who has completed three ycars of service in Academic
Level 13 A.A Ph.D. degree in the subject concerned/ allied/ relevant discipline.

A minimum of ten research publications in the peer- reviewed or UGC-listed
journals out of which threeresearch papers should have been published during
the assessment period. Evidence of having successfully guided doctoral
candidate.

A minimum of 110 Research Score as per Table 2 of Appendix

CAS Promotion Criteria:
A teacher shall be promoted if;

He/she gets ‘satisfactory’ or ‘'good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period, as per Table 1, and at least 110 research score, as per
Table 2 of Appendix. The promotion is recommended by a selection committee
constituted in accordance with the Regulation.

Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS.
The promotion shall be basedon academic achievement, favorable review from
three eminent subject-experts who are not of the rank lower than the rank of
a Senior Professor or a Professor having at least ten years’ of experience. The
selection shall be based on 10 best publications during the last 10 years and
interaction with a Selection Committee constituted in accordance with the
Ordinance and Regulation.

Eligibility:

Ten years’ experience as a Professor. A minimum of ten publications in the
peer-reviewed or UGC-listed journals and Ph.D. degree has been successfully
awarded to two candidates under his/her supervision during the assessment

period.
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Career Advancement Scheme (CAS) for Librarians

The provisions apply only to those persons who are not involved in the teaching of
Library Science. Teachers of Library Science in a teaching department shall be covered
by the provisions given under section 3.0 of the Regulation.

The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and
Academic Level 14.

I.

II.

III.

From University Assistant Librarian (Academic level 10) to University
Assistant Librarian (SeniorScale/ Academic level 11):

Eligibility:

An Assistant Librarian who is in Academic Level 10 and has completed four
years of service having a Ph.D. degree in Library Science/ Information
Science/ Documentation Science or an equivalent degree or five years’ of
experience, having at least a M. Phil. degree, or six years of service for those
without a M. Phil. or a Ph. D. degree.

Has attended at least one Orientation course of 21 days’ duration; and Training,
Seminar or Workshop on automation and digitalization, maintenance and
related activities, ofat least 5 days, as per Table 4 of Appendix.

CAS Promotion Criteria:

An Assistant Librarian shall be promoted if:

He/she gets a ‘satisfactory’ or 'good’ grade in the annual performance
assessment reports of at least three/ four/ five out of the last four/ five/ six
years of the assessment period as the case may be as specified in Table 4 of
Appendix, and :

The promotion is recommended by a screening-cum-evaluation committee. .
From University Assistant Librarian (Senior Scale/Academic level 11)
to University AssistantLibrarian (Selection Grade/Academic level 12) -
Eligibility:

Has completed five years of service in that grade.

Has done any two of the following in the last five years: (i) Training/Seminar
/Workshop/Course on automation and digitalization, (ii) Maintenance and
other activities as per Table 4 of Appendix, of at least two weeks (ten days)

duration (or completed two courses of at least one week (five days)
duration in  lieu of every single course/ program of at least two weeks (ten
days) duration), (iii) Taken/developed one MOOCs course in the relevant
subject (with e-certification), or (iv) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four out of the last five years of the assessment
period, as specified in Table 4 of Appendix, and; '

The promotion is recommended by a screening-cum-evaluation committee.
From University Assistant Librarian (Selection Grade/Academic level
12) to University Deputylibrarian (Academic Level 13A)

Eligibility

Has completed three years of service in that grade.

Has done any one of the following in the last three vyears:
(i) Training/Seminar/Workshop/Course on automation and digitalization,
(ii) Maintenance and related activities as per Table 4 of Appendix, of at least
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two weeks’ (ten days) duration, (iii) Completed two courses of at least one
week (five days) duration in lieu of every single course/program of at least two
weeks (ten days) duration), (iv) Taken/developed one MOOCs course in the
relevant subject (with e-certification), and (v) Library up-gradation course.
CAS Promotion Criteria:

An individual shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least twoout of the last three years of the assessment
period, as specified in Table 4 of Appendix; and

The promotion is recommended by a Selection Committee constituted as per
these Regulations on thebasis of the interview performance.

From University Deputy Librarian (Academic Level 13A) to University
Deputy Librarian (AcademiclLevel 14)

Eligibility
Has completed three years of service in that grade.

Has done any one of the following in the last three years: (i)Training/Seminar/
Workshop/Course on automation and digitalization,(ii) Maintenance and related
activities as per Table 4 of Appendix, of at least two weeks’ (ten days) duration,
(iii) Completed two courses of at least one week (five days) duration in lieu of
every single course/program of at least two weeks (ten days) duration), (iv)
Taken/developed one MOQCs course in the relevant subject (with e-
certification), and (v) Library up-gradation course,

Evidence of innovative library services, including the integration of ICT in a
library.

A Ph.D. Degree in Library Science/Information Science/Documentation/
archives andManuscript-Keeping

CAS Promotion Criteria:

An individual shall be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two out of the last three years of the
assessment period, as specified in Table 4 of Appendix; and the promotion is
recommended by a Selection Committee constituted as per the Regulations on
the basis of the interview performance.

Career Advancement Scheme for Directors of Physical Education and
Sports

These provisions shall apply only to those personnel who are physical education not

involved in teaching and sports. Teachers of Physical Education and Sports in a
teaching department shall be covered by the provisionsgiven under section 3.0 of the
Regulation. The Deputy Director Physical Education and Sports in Universities shall
have two levels i.e. Academic Level 13A and Academic Level 14.

I.

From Assistant Director of Physical Education and Sports (Academic
Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11) ~

Eligibility:
Has completed four years of service with a Ph.D. degree in Physical Education
or Physical Education & Sports or Sports Science or five years of service with

an M. Phil. degree or six years of service for those without an M. Phil. or Ph.D.
degree.

Has attended one Orientation course of 21 days’ duration; and @
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Has done any one of the following: (a) Completed Refresher/ Research
Methodology Course/workshop,(b) Training Teaching-Learning-Evaluation
Technology Program/Faculty Development Program of at least 5 days duration
and (c) Taken/ developed one MOOCs course {(with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

He/she gets a ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least three/four/five of the last four/five/ six years
of the assessment period as the case may be, as specified in Table 5 of
Appendix; and The promotion is recommended by a screening-cum-evaluation
committee.

From Assistant Director of Physical Education and Sports (Senior
Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12)

Eligibility

Has completed five years of service in that grade.

Has done any two of the following in the last five years: (i) Completed one
course /program from among the categories of refresher courses, research
methodology workshops, (ii)Teaching-Learning-  Evaluation  Technology
Programs/Faculty Development Programs of at least two weeks (ten days)

duration, (iii) Compteted two courses of at least one week(five days)
duration in lieu of every single course/program of at least two weeks (ten
days) duration), and (iv) Taken/developed one MOOCs course in

the relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

He/she gets a ‘satisfactory’ or 'good’ grade in the annual performance
assessment reports of at least four out of the last five years’ of the
assessment period as specified in Table 5 of Appendix, and;

The promotion is recommended by a screening-cum-evaluation committee.

From University Assistant Director of Physical Education and Sports
(Selection Grade/Academiclevel 12) to University Deputy Director of
Physical Education and Sports (Academic Level 13 A)

Eligibility

Has completed three years of service in that grade.

Has done any one of the following during last three years: (i) Completed one
/program from among the categories of Refresher Courses, Research
Methodology Workshop, (i)  Teaching-Learning-Evaluation  Technology
Programs/ Faculty  Development Programs of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration
in lieu of every single course/program of at least two weeks (ten days)
duration), (iii) Taken/ developed one MOOCs course in relevant subject (with
e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

He/she gets a ‘satisfactory or’ ‘good’ grade performance assessment reports
of two out of the lastthree years of the assessment period as specified in 5 of
Appendix 11, and;

The promotion is recommended by a selection committee constituted as per

these Reguiations on thebasis of the interview performance.
z(_——————.—
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1V, From University Deputy Director Physical Education and Sports
(Academic Level 13A) to University Deputy Director Physical
Education and Sports (Academic Level 14)

Eligibility
Has completed three years of service in that grade.

Has done any one of the following during last three years: (i) Completed one
course/program from among the categories of Refresher Courses, Research
Methodology Workshop,(ii)Teaching-Learning- Evaluation Technology
Programs /Faculty Development Programs of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration
in lieu of every single course/program of at least two weeks (ten days)
duration), (iii) Taken/ developed one MOQCs course in relevant subject (with
e-certification).

Evidence of organizing competitions and coaching camps of at least two
weeks ‘duration.

Evidence of having produced good performance of teams/ athletes for
competitions like state/national/inter-university/combined university, etc,

A Ph.D. in Physical Education or Physical Education and Sports or Sports
Science.

CAS Promotion Criteria:
An individual may be promoted if;

He/she gets a ‘satisfactory’ or ‘good’ grade performance assessment repo‘rts
of at least two out of the last three years of the assessment period as
specified in Table 5 of Appendix, and;

The promotion is recommended by a selection committee constituted as per
the provision of the Act, Ordinance and Regulation on the basis of the
interview performance.

Discretionary award of advance increments for those who enter the profession .as
Associate Professor or Professor with higher merit, high number of research
publications of high quality and experience at the appropriate level, shall be within
the competence of the appropriate authority of the University based on the
recommendations of a selection committee while considering the case of individual
candidates in the context of the merits of each case, taking into account the pay
structure of other teachers in the faculty and other merit- specific factors.

Discretionary award of advance increments is not applicable to those entering the
profession as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports and to those who are entitled for grant of advance increments
for acquired a Ph.D., M.Phil. or M.Tech. and L.L.M. degree.

However, those entering the service as Assistant Professor/Assistant Librarian/
Assistant Director of Physical Education and Sports, having a post-doctoral
teaching/ research experience, after obtaining a Ph.D. degree and proven
credentials, may be eligible for discretionary award of advanced increments to be
given to the person, as decided and recorded by the Selection Committee in the
minutes of its meeting.

Cg—



Table 1

Appendix

Assessment Criteria and Methodology for University/ College

Teachers
' s.
No Activity Grading Criteria
., 1. | Teaching: (Number classes taught/ classes 80% & above - Good
rotal
i O,

assigned) x 100% Below 80% but 70% & above-Satisfactory ‘
Classes taugh €ssio lab 5
i(ncludes taught 2 53! ng?torials ab and Less than 70% - Not satisfactory ‘
other teaching related

; ~otivitioe) 4

2. [ Involvement in the University/College Good - Involved in at least 3 activities 3
aotl_vgt!es(research Satisfactory - 1-2 activities *
activities: ‘
(a) Adminisfcrative such as

(b)

(c)

(d)
(e)

(f)

(9)

Chairper'soo Dean/ Co—ordinator,

PP Ep—
Warden etc.

Examination and evaluation duties
the college/university or attending the

Examination paper

Student related co-curricular, extension
field based activities such as student
career counselling, study visits,
seminars and other events, culturai,
NCC, NSS and community

Organizing seminars/ conferences/
other college/university

Evidence of actively involved in guiding
students.

e e

Sponsored by national or international

Al least one single or joint publication in
reviewed or UGC list of
Journals.

Not-satisfactory - Not involved / undertaken anyi
of the activities ‘

Note:
Number of activities can be within or across the |
broad categories of activities

~ Overall Grading:

' Good: Good in teaching and satisfactory or good in activity at SI.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.

. Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such

periods of duration which have been spent by the teacher on different kinds of paid leaves such as

Maternity Leave, Child Care Leave, Study Leave, Medical Leave, Extraordinary Leave and Deputation
shall be excluded from the grading assessment. The teacher shall be assessed for the remaining
period of duration and the same shall be extrapolated for the entire period of assessment to arrive
at the grading of the teacher. The teacher on such feaves or deputation as mentioned above shall
not be put to any disadvantage for promotion under CAS due to his/her absence from his/her
teachina responsibilities subiectto the condition that such leave/deputation was undertaken with the

Cy—



Table 2
Methodology for University and College Teachers for calculating

Academic/ Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications,
profect sanction letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, etc.)

Fa_culty of Faculty of Languages
Scneqces ) / Humanities / Arts /
/Engineering Social Sciences / Library/
S.N. Academic/Research Activity Agriculture ) Education/ Physical
/Medical/Veterinary | Education / Commerce /
Sciences Management &  other
related disciplines
[ Research Papers in Peer-Reviewed or UGC |08 per paper 10 per paper
listedJournals
2. Publications (other than Research papers)
(a) Books authored which are
published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
-ditor of Book by National Publisher 08 08
(b)Translation works in Indian and
ForeignLanguages by qualified
faculties
Chapter or Resecarch paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching
Learning pedagogy and content and
development of new and innovative
courses and curricula
(a) Development of Innovative pedagogy 05 05
(b) Design of new curricula and courses 02 per curricula/ 02 per curricula/ course-
course
(c) MOOCs :
Development of complete MOOCs in 4 20 20
quadrants (4credit course) (In case of
MOOCs of lesser credits 05 marks/credit)
MOOCs (developed in 4 quadrant) per 05 05
module/iecture
Content writer/subject matter expert for cach 02 02
module of MOOCs (at least one quadrant)
Course Coordinator for MOOCs (4 credit 08 08
course)(Incase of MOOCs of lesser credits '
02 marks/credit)
(d) E-Content
Development of e-Contentcomplete 12 12
course/e-book
in 4 quadrants for a
e-Content (developed in 4 quadrants) per 05 05
module
Contribution to development of ¢-content 02 02
module incomplete course/paper/e-book
(at least one quadrant)
t-ditor of e-content for complete course/ 10 10
paper /e-book
4 (a) Research guidance




Ph.D. 10 per degree 10 per degree
awarded awarded
05 per thesis 05 per thesis
submittod submitted
M.Phil./P.G dissertation 02 per degrec 02 per degree
awarded awarded
{b) Research Projects Completed
More than 10 lakhs 10 10
Less than 10 lakhs 05 - 05
(c) Research Projects Ongoing :
More than 10 lakhs 05 05
Less than 10 lakhs 02 02
(d) Consultancy 03 03
b (a) Patents
' International 10 10
National Q7 07
(b) *Policy Document {(Submitted to an International
body/organization like
UNQO/UNESCO/World Bank/International Monetary Fund etc.
or Central
Government or State
Government)
International 10 10
National 07 07
State 04 04
(c) Awards/Fellowship
International 07 07
National 05 05
6. *Invited lectures/ Resource paper
Person/
resentation in Seminars/ Conferences/
ull paper
in Conference Proceedings (Paper
presented in
Senf1irl1|ars/ Conferences and also published
as fu
paper in Conference Proceedings will be
counted
only once)
International (Abroad) 07 07
International (within country) 05 05
National 03 03
State/Univaersity 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

1 Paper in refereed journals without impact factor

i) Paper with impact factor less than 1

in) Paper with impact factor between 1 and 2
iv) Papcr with impact factor between 2 and 5
v) Paper with impact factor between 5 and 10

vi)  Paper with impact factor >10

Two authors: 70% of total value of publication for each author.

- 5 Points

- 10 Points
- 15 Points
- 20 Points
- 25 Points
30 Points

More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30%

of totalvalue of publication for each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

Note:

Paper presented if part of edited book or proceeding then it can be claimed only once.

For joint supervision of research students, the formula shall be 70% of the total score for Supervisor

Note: and Co-supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

*For the purpose of calculating research score of the teacher, the combined research score from the
categories of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall

have an upper capping of thirty percent of the total research score of the teacher concerned.
The research score shall be from the minimum of three categories out of six categories.
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Table:3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant
Professors in Universities

S.N. Académic Record Score

1. | Graduation 80% & Above|60% les tha|{55% to |45 to
= 15 to s n |less %

80% = 13 than les than
60% <

10 55% =05

2. Post-Graduation 80% & Above|60% les tha|55% (50% in case of
=2 to s N
° 80% = 23 SC/ST/0OBC (non-

creamy layer)/PWD) to
less than 60% = 20

3. M.Phil. 60% & above|55% to less than 60% = 05
= 07

Ph.D. 30
NET with JRF 07
NET 05
SLET/SET 03

6. Research Publications ( 2 marks 10
for

each research publications
published

in Peer-Reviewed or UGC-
listed

Journals)
7. Teaching / Post Doctoral 10
Experience

(2 marks for one year each)#

8. Awards
International / National 03
Level

(Awardsgiven by  International

Organisations/ Government of
India /

Governmento Indi recognised
f a

National Level Bodies)
State-Level 02

(Awards given by State
L Government)

# However, if the period of teaching/ Post-doctoral experience is less than one year then the marks shall be
reducedproportionately.

Note:

(A) (i) M. Phil. + Ph.D Maximum - 30 Marks

(i) JRF/ NET/ SET Maximum - 07 Marks
(iif) In awards category  Maximum - 03 Marks

(Bj Number of candidates Lo be called for interview shall be decided by the university.

(©) Academic Score - 80
Research Publication - 10
Teaching Experience - 10

Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions

only



Table:3 B
Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

S.N.| Academic Record Score

I, Graduation 80% & Above = 21 60% to fess  than [55% to less{45% to

80% = 19 than 60% =|less than

16 55% = 10

2. Post-Graduation 80% & Above = 25{60% to less than 5%5% (50% in case
of

80% = 23 SC/ST/0OBC (non-

creamy

layer)/PWD)

to less than 60% =

20

3. M.Phil. 60% & above = 55% to less than 60% == 05

07

1. Ph.D. 25

NET with JRF 10
NET 08

SLET/SET 05
6. Research Publications ( 2 06
marks for

each research publications
published

in Peer-Reviewed or UGC-
listed

Journals)

7. Teaching / Post Doctoral 10
Experience

(2 marks for one year each)#

W

8. Awards

International / National 03
Level
(Awardsgiven by Internatiﬁ

na
Organisations/ Government of
India /

Governmento India recognisq
f
National Level Bodies)
State-Level 02

(Awards given by State
| Government)

However, if the period of teaching/post-doctoral experience is less than one year then the marks shall
be reduced proportionately.

Note :

(A)

(i) M. Phil. + Ph.D. Maximum - 25 Marks
(i) JRF/NET/SET Maximum - 10 Marks
(i) In awards category Maximum - 03 Marks

(B) Number of candidates to be called for interview shall be decided by the college.

(C) Academic Score - 84
Research - 06
Pubtications
Teaching t'xperience - 10
TOTAL - 100

SLET/ SET score shall be valid for appointment in respective State Universities/Colleges/institutions

" (&—



Table 4

Assessment Criteria and Methodology for Librarians

S. No. Activity Grading Criteria
1 Regularity of attending Tibrary (calculated] 90% and above - Good
in
terms of percentage of days attended to
the P g Y Below 90% but 80% and above - Satisfactory
total number of days he/she is expected
to
attend) Less than 80% ~ Not satisfactory
While attending in the library, the
individual
is expected to undertake, inter alia,
following items of
work:
Library Resource and QOrganization and
maintenance of books, journals and
reports. )
Provision of Library reader services
such as literature retrieval services
to researchers and analysis of reports.
Assistance towards updating
institutional website
2. Conduct of seminars/workshops reflated | Good - 1 National Tevel seminar/
to workshop  + :
library activity or on specific books or State/institution level workshop/Seminar
genre
of books. Satisfactory - 1 National level seminar/
workshop or 1 state
level seminar/ workshop + 1 institution level
seminar/
workshop or 4 institution seminar / workshop
Unsatisfactory - Not falling in above two
categories
Good - 100% of physical books and journals in
3. If library has a computerized database computerized database,

then
OR

have a
computerized

If library does not

database

Satisfactory - At least 99% of physical books
and journalsin computerized database.

Unsatisfactory - Not falling under good or
satisfactory.

OR

Good ~ 100% Catalogue database made up to
date

Satisfactory- 90% catalogue database made up
to date

Unsatisfactory - Catalogue database not up to
mark.

(To be verified in random by the CAS Promotion

Committee)




L4, Checking inventory and extent of [ Good : Checked inventory and missing book Tess

missing than 0.5% !
books Satisfactory - Checked inventory and missing book |
less than |

1% |
Unsatisfactory - Did not check inventory |
Or

Checked inventory and missing books 1% or more,

P5. (i) Digitization of books database | Good : Involved in any two activities
in

institution having no
computerized
database.

(i) Promotion of library network. Not Satisfactory : Not involved/ undertaken any

Satisfactory : At least one activity ‘

of the ‘
(iii)Systems in place for activities. |
dissemination of !

infoarmation relating to books and
other |
resources. f
|

(iv)Assistance in college

administration and ‘

governance related work including
work i
done during admissions, |
examinations and |
extracurricular activities. |
(v)Design and offer short-term . |
courses for j
users. :
(vi)Publications of at least one |
research ‘
: paper in UGC approved journals. 5’
. Qverall Good: Good in Ttem 1 and satisfactory/good in any two other items including Ttem 4. “
Grading Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other two items including
Item 4. |
: Not satisfactory: If neither good nor satisfactory in overall grading. [
" Note : |

It is recommended to use ICT technology to maonitor the attendance of library staff and _
compute the criteria of assessment.
The Librarian must submit evidence of published paper, participation certificate for refresher or|
methodology course, successful research guidance from Head of Department of the concerned
department, project completion.

The system of tracking user grievances and the extent of grievances redressal details may
also be made available tothe CAS promotion committee. ; i

g—



Table 5

Assessment Criteria and Methodology for Directors of Physical
Education and Sports

trainin? infrastructure with
scientific and

technological

inputs.

Developm an maintenance of
ent d

playfields and sports and
physical

Education facilities.

S. No. Activity Grading Criteria
1 Attendance calculated in  terms |90 and above - Good
percentage of days attended to i
number of days he is expected to Above 80 but below 30
attend. Less than 80 - Not
2. Organizing intra college competition Good -~ Intra college competition in
5 disciplines.
Satisfactory - Intra college
disciplines.
Unsatisfactory Neither good nor
satisfactory.
3. Institution participati — 1n extern] Good - National level competition
ng al in at least
competitio one discipline plus State/District
ns level
competition in at least 3
disciplines.
Satisfactory- State level
competition in at
least one discipline plus district
level
competition in at least 3
disciplines.
Or District level competition in at
least 5
disciplines.
Unsatisfactor - Neither good nor
Y
satisfactory.
4, Up- of spor and physic Gocd/SathFact'ory/Not-\Satisfactory
gradation ts al to be

assessed by the Promotion
committee.

(V3]
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(YAt Teast one student of the
institution

participati in stat  universi
ng national/ e/ ty

(for college levels only) teams.
Organizing

state/national/in university/inter
ter college

level

competition.

(ii)Being invited for coaching at state/
national

level.

(1ii) Organizing at least three
workshops in

a year.

Good: Involved In any two
activities.

Satisfactory: 1 activity

Not Satisfactory : Not involved/
undertaken

any of the

activities.




(iv)Publications of at least one
research

Paper in UGC approved

journal.

Assistance in coliege
administration and

governance related work
including work

done during admissions,
examinations and
Extracurricular college
activities.

Overall | Good: Good in Item 1 and satisfactory/good in any
two other items.

Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other
two items.
Not Satisfactory: If neither good nor satisfactory in
overall grading.

Note:

i) ltisrecommended to use ICT technology to monitor the attendance of sports and
physical education
and compute the criteria of assessment.

i) The institution must obtain student feedback. The feed-backs must be shared
with the concerned
Director of Physical and Education and Sports and also the CAS Promotion
committee,
i) The system of tracking user grievances and the extent of grievance redressal
details may also be
made available to the CAS Promotion Committee.
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Regulation No. - 135
(E.C. Under 14-09-2012)

LATE. SHRI NARESHCHANDRA DUBEY MEMORIAL GOLD MEDAL

Donor Smt. Nirmala Dubey,
C/o.- Shri Arvind Sharma,
L-24, Krishna Nagar, Danganiya,
Raipur (C.G.)
Mob. No. - 98271-60906

Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
B.No./R.No. 3694/64 Dated- 14-08-2012
Additional Amount
Rs. 10,000.00 (Rs. Ten Thousand Only)
B.No./R.No. 3694/65 Dated- 14-08-2012

Award - One Gold Medal

1 The Endowment shall be called "Late. Shri Nareshchandra Dubey Memorial Gold
Medal" and it shall be inscnbed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the awarg of

Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in M.Sc. (Chemistry) Examination of the Ft. Ravishankar
Shukla University, teaching department Raipur, provided that the candidate has passed
the examination in the first attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-Z2, such an examinee who 1s younger or youngest in age, shall be awarded the
medal.

4., The award of Gold Medal shall be effective from examination 2012.
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Regulation No. - 136
(E.C. Under 14-09-2012)

SMT. NIRMALA DUBEY GOLD MEDAL

Donor Smt. Nirmala Dubey,
C/o.- Shri Arvind Sharma,
LL.-24, Krishna Nagar, Danganiya,
Raipur (C.G.)
Mob. No. - 98271-60906

Value of Endowment - Rs. 50,000.00 {(Rs. Fifty Thousand Only)
B.No./R.No. 3694/66 Dated- 14-08-2012
Additional Amount
Rs. 10,000.00 (Rs. Ten Thousand Only)
B.No./R.No. 3694/67 Dated- 14-08-2012

Award One Gold Medal

1. The Endowment shall be calied "Smt. Nirmala Dubey Gold Medal" and it shall be
inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of

Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks among all Post Graduate Examinations of the Pt
Ravishankar Shukla University, Raipur, provided that the candidate has passed the

examination in the first attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the
medal.

4. The award of Gold Medal shall be effective from examination 2012.
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Regulation No. - 137
(E.C. Under 14-09-2012)

LATE. PROF. V.P. SHARMA MEMORIAL GOLD MEDAL

Donor - Prabhavati Shukla,
5.0.5. Psychology Department,
Pt. R.S.U,, Raipur

Mob.No. - ...t eeas
Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
B.No./R.No. 3707/25 Dated- 23-08-2012
Award - One Gold Medal
1. The Endowment shall be called "Late. Prof. V.P. Sharma Memorial Gold Medal" and it

shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utillized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in B.Ed. Examination of the Pt. Ravishankar Shukla
University, Raipur, provided that the candidate has passed the examination in the first

attempit.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who Is younger or youngest in age, shall be awarded the
medal.
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Regulation No. - 138
(E.C. Under 14-09-2012)

LATE. SHRI RAM ASRE TIWARI MEMORIAL GOLD MEDAL

Donor Dr. Shalabh Tiwari
Retired PG Principal and Ex. Executive Member
of Pt. Ravishankar Shukla University,
Raipur {(C.G.)
Mob. No. - 098453-78579

Value of Endowment - Rs. 50,000.00 {Rs. Fifty Thousand Only)
B.No./R.No. 3745/22 Dated- 12-09-2012
Additional Amount
Rs. 10,000.00 (Rs. Ten Thousand Only)
B.No./R.No. 3745/23 Dated- 12-09-2012

Award One Gold Medal

1. The Endowment shall be Cal[ed "LATE. SHRI RAM ASRE TIWARI! Memorial Gold
Medal" and it shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of

Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks M.B.A. Examinations of the Pt Ravishankar Shukla
University, Raipur, provided that the candidate has passed the examination in the first

attempt.

3. In the event of two or more examinees being eligible for the award under the provistons of
para-2, such an examinee who 15 younger or youngest in age, shall be awarded the
medal.

4. The award of Gold Medal shall be effective from examination 2012.
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Reguiation No. - 139
(E.C. Under 20-10 -2012)

PROF. C.5. SINGHROL MEMORIAL GOLD MEDAL

Donor - Shri Satish Singhrol,
G.E. Road, Infront of Ganj Complex,
Ganjpara,
Durg {(C.G.)
Mob. No. - 78797-380001, 94252-44513

Value of Endowment - Rs. 60,000.00 {(Rs. Sixty Thousand Only)
B.No./R.No. 3764/36 Dated- 27-09-2012

Award One Gold Medal

1. The Endowment shall be called "Prof. C.S. Singhrol Memorial Gold Medal” and it

shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in MA/M Sc. Anthropology Examination of the Pt
Ravishankar Shukla University, teaching department Raipur, provided that the
candidate has passed the examination in the first attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the
medal. |

4 The award of Gold Medal shall be effective from examination 2012.
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Regulation No. - 140
(E.C. Under 20-10-2012)

LATE SHRI J.V. KEKRE MEMORIAL GOLD MEDAL

Donor - Dr. Satish J. Kekre,
Near Gurukripa Balaji Mandir,
Anand Nagar,

Ratpur (C.G.) -
Mob. NO. - ...l
Value of Endowment - Rs. 60,000.00 (Rs. Sixty Thousand Only)
B.No./R.No. 3811/88 Dated- 04-10-2012
Award - One Gold Medal
1 The Endowment shall be called "Late Shri J.V. Kekre Memorial Gold Medal" and it
shall be inscribed on one side of the Medal.
2. The net income accruing from endowment every year shall be utilized for the award of

Gold Medal at the annual convocation of the University to the Student who secures
nighest percentage of marks in Post Graduate Examination 'Arts and Social Science
—aculty of the Pt. Ravishankar Shukla University, Raipur, provided that the candidate has
nassed the examination in the first attempt.

3. n the event of two or more examinees being eligible for the award under the provisions of
para-Z2. such an examinee who 1s younger or youngest in age, shall be awarded the
medal.

4. The award of Gold Medal shall be effective from examination 2012.
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Regulation No. - 141
(E.C. Under 20-10 -2012)

LATE SMT. M.J. KEKRE MEMORIAL GOLD MEDAL

Donor - Dr. Satish J. Kekre,
Near Gurukripa Balan Mandir,
Anand Nagar,

Raipur (C.G.)
Mob. NO. - i erane
Value of Endowment - Rs. 60,000.00 (Rs. Sixty Thousand Only)
B.No./R.No. 3811/89 Dated- 04-10-2012
Award - One Gold Medal
1. The Endowment shall be called "Late Smt. M.J. Kekre Memorial Gold Medal" and it

shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utiized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in M.Sc. Home Science Examination of the Pt. Ravishankar
Shukla University, Raipur, provided that the candidate has passed the examination in the

first attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-Z2, such an examinee who Is younger or youngest in age, shall be awarded the
medal.

4. The award of Gold Medal shall be effective from examination 2012.

FTIYNYS P TSI,
O}\k - ~
Cashslice]

g HHIS AT 37T, /2012 R, feqim O /11/2012
7 7o B AL 6

01 Sl WA . B, THRUT ATl AfeR & U, IHE AR, TP (BT
02. YT, WART Uidg defed #gideierd, U Xaeiey Yad fdeaiderer, R (o)
03.  HAX fawrr wgw, fazafaensra gemdfae d-,
04. WHEHE W /I EHH MuAE /fdE 3 [darq / JqRl ShR Jiarg gL,
05.  FuUfd @ g/ goavlzg & A6 wge,
4. YfIvier Yoo fvafdrem, SR (©7) o @Y U9 aavad dran! B

o \J2em

PLINECIDEI MG RN,
A Y

D7 shs O8/tikaramDB/ /402



SHAID O\ 4’ Qa /2013 WRAYR, i ' {--02-2013
| aﬂﬁqﬂm

SFERN— UgHHl €1 Hgled UHIE yved & g1 @ iid @ () seun uvey &
Wiy A, W0 g8 & YA | Faftg fifvaa +1, fovafarey fenuRye & ol afafy &
9o feHid 23.01.2013 U9 HAUREY & 98« ATG 24.012013 ¥, AT fpar mar 21 ue
WUl ggd HH 2011—12 9 fdvafdenea grRT emaifSia B.AMLS. - Prasuti Tantra and Stri Rog
gl o9 wd S ) @ wen § 4, fdvieR aa fQwafterey @ e engdl @ i) wut
USHh HHIUl HANE I Q&g AR A e & Srgm fafaw oate 142 & werruen
MR @ T8 ©

Regulation No. - 142
{E.C. Under 24-01-2013)

LATE (SMT ) KARUNA PANDEY

Donor Padmshri Dr. Mahadev Prasad Pandey
Aajad Chowk, Brahman Para,
Raipur (C.G.)
Mob.No.- ...

Value of Endowment - Rs. 60,000.00 (Rs. Sixty Thousand Only)
B.No./R.No. 3848/50 Dated- 17-12-2012

Award One Gold Medal

1. The Endowment shall be called "Late {Smt.) Karuna Pandey Gold Medal" and it shall

be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures

highest percentage of marks in B.A.M.S. - Prasuti Tantra and Stri Rog (gfd o9 d

Eil YMT) Examination of the Pt. Ravishankar Shukla University, Raipur, provided that the
candidate has passed the examination in the first attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the
medal.

4, The award of Gold Medal shall be effective from examination 2012.
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Regulation No. - 143
(E.C. Under 24-01-2013)

LATE (SMT) MANDAKINI SHARMA

Donor Shri Tarun Kumar Sharma,
E/13, Medical College Colony,
Medical College, Raipur,

Raipur (C.G.)
Mob. No. - 99264-99570, 99936-88876
Value of Endowment - Rs. 60,000.00 (Rs. Sixty Thousand Only)
B.No./R.No. 3199/21 Dated- 22-01-2013
Award One Gold Medal
1. The Endowment shall be called "Late (Smt.) Mandakini Sharma Gold Medal” and it

shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in M.B.A. Examination of the Pt. Ravishankar Shukla
University, Raipur, provided that the candidate has passed the examination in the first

attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the
medal.

4 The award of Gold Medal shall be effective from examination 2012.
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REGULATION No. 144

{As per Decision Supplementary agenda No. 01 of the Executive Council meeting dated 28-02-261 3)

PROCEDURE REGARDING ROLLING ADVERTISEMENT OF POSTS FOR THE PURPOSE -

1.

OF APPOINTMENT IN THE UNIVERSITY e
All temporary /regular/ permanent appointment (excluding daily wage, ad-hoc) to be made

upon all the posts / a post (teaching and nonteaching and of all class) of the University will

govern by this regulation from the date it is passed by the executive council.

The General Administration section of the University will ensure that for the purpose of

implementing the rolling advertisement procedure mentioned below a separate link/ page

exists in website of the University.

The General Administration Section of the University will continuously identify the post(s)
as mentioned above as and when lying vacant in the University and get it duly approved by |

‘the Registrar and the Kulpati for the purpose of rolling advertisement.

The General Administration Section of the University will prepare the list of the
qualification laid down and duly approved by the University authorities (related to it) for the

post(s) mentioned in para 3 above.

The General Administration Section of the University will prepare the list of the pay scales
corresponding to the post mentioned in para 3 with the qualification mentioned 1n para 4 du_l'y |

approved by the University authorities related to it.

The General Administration Section of the University will prepare advertisement draft (both
in hard and in soft copy) of the post(s) with the name, number, qualification and pay scale as

per para 3, 4, and 5 of the vacant post(s).

The General Administration Section of the University will ensure that the advertisement as

 per para 5 is uploaded on the website of Pt. Ravishankar Shukla University, Raipur

immediately (within a week) from the approval of the Registrar and the Kulpati and also sent

for publication to the news papers, if needed.

D;f shi 08/tikaram08/459 Cﬂﬂfd. N



8. The General Admmistration Section of the University will ensure that the st of the qualified
candidates is published on the website duly approved by the Registrar and the Kulpati after
due scrutiny made by the scrutiny commitiee constituted for that purpose soon after the last

date for the application received for the posts.

9. The General Administration Section of the University will also ensure that if the post(s)
mentioned in para 3, 4, 5, 6 and 7 above lies vacant after the appointment procedure is

- completed will be again uploaded as advertisement as mentioned above in the Pt.
Ravishankar Shukla University, Raipur website immediately within a week from the date it

remains fallen vacant as rolling advertisement.

10. The General Administrative section of the University will ensure that the page menti-b_ned in
para 2 displaying the advertisement of the posts for appointment as per para 3, 4, 35, 6, and 7
should contain all the necessary conditions including roaster and reservation policy of the

appointment for that purpose.
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Regulation No. - 145
{E.C. Under 23-04-2013)

SHRI KAILASH CHANDRA SHARMA GOLD MEDAL

Donor Shri Kailash Chandra Sharma,
Panchwati, Gokul Chandrama Mandir Marg,
Budhapara, Raipur (C.G.)
Office Ph.No. 4031773
Home Ph.No. 4003052 & 2537948

Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
B.No./R.No. 3928/97 Dated- 22-03-2013
Award One Gold Medal
1. The Endowment shall be called "Shri Kailash Chandra Sharma Gold Medal" and it

shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in Bachelor of Pharmacy (B.Pharma.) students of
University Institute of Pharmacy Examination of the Pt. Ravishankar Shukla University,
Raipur, provided that the candidate has passed the examination in the first attempt.

3. [n the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the edal.

4. The award of Gold Medal shall be effective from examination 2013-2014.
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Regulation No, - 146
(E.C. Under 23-04-2013)

SHRI KAILASH CHANDRA SHARMA GOLD MEDAL

Donor Shri Kailash Chandra Sharma,
Panchwati, Gokul Chandrama Mandir Marg,
Budhapara, Raipur (C.G.)
Office Ph.No. 4031773
Home Ph.No. 4003052 & 2537948

Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
B.No./R.No. 3928/98 Dated- 22-03-2013
Award One Gold Medal

The Endowment shall be called "Shri Kailash Chandra Sharma Gold Medal” and it
shall be inscribed on one side of the Medal.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in Master of Pharmacy (M.Pharma.) students of University
Institute of Pharmacy Examination of the Pt. Ravishankar Shukla University, Raipur,
provided that the candidate has passed the examination in the first attempt.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the
medal.

4. The award of Gold Medal shall be effective from examination 2013-2014.
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Regulation No. - 147
(E.C. Under 23-04-2013)

LATE SHRI RAMESHWAR SINGH GOLD MEDAL

Donor Shri Vijay Singh,
Clo.- Dr. Vibhuti Roy,
Senior MIG-94, Sector-4,
Pt. D.D. Upadhyay Nagar, Raipur (C.G.)
Office Ph.No. 4031773
Home Ph.No. 4003052 & 2537948
Value of Endowment - Rs. 50,000.00 (Rs. Fifty Thousand Only)
B.No./R.No. 3951/39 Dated- 05-04-2013
Award - One Gold Medal
1. The Endowment shall be called "Late. Shri Rameshwar Singh Memorial Gold
Medal" and it shall be inscribed on one side of the Medal.
2. The net income accruing from endowment every year shall be utilized for the award of

Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in Master of Library and Information Science
(M.Lib.Inf.Sc) Examination of the Pt. Ravishankar Shukia University, Raipur, provided
that the candidate has passed the examination in the first attempit.

3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the
medal.

4. The award of Gold Medal shall be effective from examination 2013-2014.
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Regulation No. 148

{E.C. Under 23-04-2013)
(Standard Operating PrDﬂedure for running Research & Development (R&D) projects in UTD)

‘1. The regulation is aimed at ensuring a proper execution, record keeping, monitoring, and
smooth running ol the research project(s) in the UTD.
2. The regulation will apply to all R&D projects sanctioned to individual or team.  or
Department or University.
For the purpose of proper functioning of the research project, it is the responsibility of the
P1/ Co PI/ Coordinator/ Director that: |

a. They will prepare a research proposal/ project in the format prescribed by the concerned
agency. |

b. A clearance may be taken from the respective ethics committee, wherever needed.

c. The proposal prepared by the individual must be duly signed and forwarded by the

Head/Director of the Department/Institute.

{42

d. The team/ department level project (for example, SAP and FIST efc.) must be approved
and forwarded by the Staff Council of the concerned Department.

e. Following the approval of the project by the SoS/ Institute and duly signed by the Hol)/
Chairman, Staff Council the project will be sent to the Grants Cell for further approval
of the Registrar/ Vice-Chancellor for institutional consent and signature of the Head of
the mnstitution.

f. A copy of the duly approved proposal must be provided to the office of the SoS and the
Gants Cell, separately for record and future use, prior to its transmission to the funding

agencies.

g. It will be the duty of the PI/ Co PI/ Coordinator/ Director to send a copy of the sanction
letter with the budgetary provisions to the Grant Cell and the office of Head of the
respective SoS/ Institute, after its approval by the tunding agency.

h. The PI/ Co PI/ Coordinator/ Director has to ensure that the expenditure is made as per
the provisions of the funding agency and recorded in a separate Register (Project Stock
Register) for such purpose.

i. The record of the expenditure will include (1) the amount sanctioned/spent, (2) its

“purpose; (3) name-of the item purchased,~(4)-date of the-expenditure incurred duly __

siened by the PI/ Co PI/ Coordinator/ Director with seal. All vouchers should be
maintained properly in a separate Guard file with paid and cancelled seal. All vouchers
should reflect the page number of its entry in the Project Stock Register. -

j. The equipments, books/ journals and other non-consumable items (which become the
property of host institution) have to be entered in the SoS Stock register before the
account 1s sent for adjustment.
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K. Annual statemem of expenditure shall be made available at the end of each year
regularly for utilization of the amount through the Head of the SoS/ Institute to the
Grants Cell. The Gramts Cell will forward the statement of accounts to the finance
Controller for scrutiny and approval by the Registrar/ Vice-Chancellor. It will be then
sent to the competent authority (CA/ Govt. agency) for external auditing and issuance of
UcC.

| The grant received must be kept in a separate saving bank account of the State Bank of
Indja branch of the University operated by PI and Co-Pl (if any) or Director/
Coordinator (in case of team project). The project amount will be transferred to this
account as soon as the amount is received by the University. However, the University
will deduct 20% amount from the Overhead budget of the project for maintenance of
records and for paying audit fees. The interest earned in the said account should be
reflected as income in the project.

m. On completion of the project a closure report of the bank account should be procured
from the bank and submitted to the Finance Section of the University.

n. The HRA and MA will be reimbursed to the Project Fellow/JRF etc. as per the norms of
the funding agency. S

o. The UC (Utilization Certificate), APR (Annual Progress Report) and FTR (Final
Technical Report)/ PCR (Project Completion Report) of every project must be provided
to the office of the Head of the SoS/Institute and the Grants Cell by the PI/ Co PI/
Coordinator/ Director before sending it to the concerned agency.

p. All the expenditures in the project and purchase of equipments shall be strictly made
following University rules. The appointment of research fellow/scholar/ staff in the
project will be made as per the guidelines specified by the Funding Agency. The
University norms will be followed, where no specific instructions are given by the
Funding Agency.

q. The PI/ Co PI/ Coordinator/ Director must ensure that the project reports and
publications made out of the project work are regularly submitted in the office of the

concerned SoS/ Institute in order to include those information in the annual report and
other documents of the University.

r. A professor of the University designated as Professor-in-Charge R&D Projects will look
after all affairs of the project.
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Revised Regulation No. 149

(E.C. under 25-02-2025)
The regulation specifies the conduct of examination of ATKT candidates,
method of internal evaluation, award of grade and credit point and other
miscellaneous provisions under the Ordinance 170.
(T'he provision of Ordinance 170 should be followed prior to application of this
regulation).
1. Schedule of Semester Examination:
e 'The Semester examination will be held twice in a year. The examination for
[/IIT  semester (odd semester) shall ordinarily be conducted in
November/December and examination for II/IV semesters shall ordinarily be
conducted in May/June of each year. ,
e A ATKT student who has to reappear in a paper prescribed for Semester /111
may do so only in the Odd Semester Fxaminations. A student who has to
reappear in a paper prescribed for semester 11/TV may do so only in the Even
Semester Fxaminations.
2. Passing criteria and reappearance of a candidate:

e A candidate shall be declared to have passed in each theory paper/ practical,
if he/ she secure not less 40% of marks (the internal evaluation and the
external evaluation put together), provided that he/she secures a minimum of
40% of marks secured in the external examination.

e However, a candidate who has sccured the minimum marks to pass in each
paper but has not secured the minimum marks to pass in aggregate will
reappear in any two of the theory paper/s of his choice in the concerned
semester in order to secure the minimum marks prescribed to pass the
semester in aggregate.

® The candidate shall appear only in the theory part and his/her previous marks
in practical/project/dissertation will be carried forward and accounted for if
he/she has already cleared the practical/project/dissertation.

3. Internal evaluation

Internal evaluation will be done in the semester in which a candidate becomes

eligible to appear in the concerned semester examination.

However, the internal assessment marks obtained by the candidate in the first

attempt shall be retained and considered valid for all subsequent attempts.

e C‘U,}__:;



Out of 30 marks allocated for internal assessment for each paper:
e 15 marks are to be assigned for class test
e 10 marks are to be assigned for assignment/seminar presentation.

e 5 marks are to be assigned for attendance.

The marks for attendance shall be as follows:

(1) | More than 75% but less than 80% 1 Mark
(i) | 80% or more but less than 85% 2 Marks
(ii1) | 85% or more but less than 90% 3 Marks
(iv) | 90% or more but less than 95% 4 Marks
(v) | 95% and above 5 Marks
4. Declaration of result during fourth semester:
If the candidate have opted a CBCS paper, his/her result of the fourth semester
shall be withheld until he/she clears the CBCS paper.
5. Inclusion of Grade and Credit Points (CGPA) in mark sheet of the students
of PG courses running under the Revised Ordinance 170.
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Regulation No. 150

(As per Ministry of Social Justice & Empowerment, Department of Disability Affairs, GOI, Office
letter No.F.No.16-110/2003-DD.IIT New Delhi. Dated 26.02.2013 u/s 6 (20) of the University Act)

1. Objective: The objective of this regulation is to provide facility to the differently-able

— —_———rar R —

exanminee durmg examination conducted by Pt. Ravishankar Shukla UmverSIty Raipur.

2. Scope: The scope of this regulation shall be limited to the examinee appearing in
any examination conducted by the University.

3. Definition of differently—able examinee: Differently-able examinee means here
after the examinee that is differently-able due to disability of 40% or more duly

certified by the competent authority.

4. Assistance to differently-able examinee: The facility of scribe/ reader/ lap

.. - ] . - - . ' R = . : -
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the University who is differently—able as per definition given in para 3 above. In
the case of emergency, also the examinee can change the assistant subject to
sutficient reason and permitted by the examination Superintendent.

5. Discretion of assistance: The examinee shall have the discretion of opting for his
own scriber/ reader /lab assistant at the University examination duly permitted by
the examination Superintendent of that examination.

LI T i ]

6. Restriction on assistance: There shall be no restriction upon differently-able
examinee to choose assistant with respect to educational qualification, marks
scored, or age. However, there shall be strict binding upon him/ her or his/her
assistant not to indulge In malpractices like copying and cheating during the

examination.

7. Option of Examination Mode: Differently-able examinee shall be given option
of choosing the mode for taking the examinations i.e. in Braille or in the computer
or in large print or even by recording the answers as the examiming bodies can
easily make use of technology to convert question paper 1n large prints, e-text, or
Braille and can also convert Braille text in English or regional languages.
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8. Computer use: Where ever use of the computer 15 needed, the examinee should

10.

11.

be allowed to check the computer system one day in advance so that the problems.
if any  the software/system could be rectified.

Examination form: In any case, examinee shall be require to mention at the time
of filling the examination from with necessary detail regarding the mode of
availing the scribe so that 1t 1s duly recorded for the purpose of examination.

Seating arrangement: The Centre Supernintendent of the examination shall ensure
the availability of question papers in the format opted by the candidate as well as
suitable seating arrangement preferably at the ground floor for giving examination.

Compensatory time: The word "extra time or additional time" should be known
as “compensatory time" and the same should not be less than 20 minutes per hour
ol examination for examinee who is making use of scribe/ reader/ lab assistant.

The differently-able examinee not availing the facility of scribe may be allowed

additional time of minimum of one hour for examination of 3 hours duration.

. Assistance device: The differently-able examinee should be allowed to use

assistive devices like calculator (in cases where calculators are allowed for giving
exams), tailor frame, Braille slate, abacus, geometry kit, Braille measuring tape
and augmentative communication devices like communication chart and electronic

P

devices.
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Regulation No. - 151
(E.C. Under 20-09-2013)

LATE. BELA KALIPADA DEB MEMORIAL GOLD MEDAL
Donor Dr. Manas Kanti Deb,
'‘Bela Villa', Sector-3, Kargil Chowk,
Shivanand Nagar, P.QO.-Khamtarai,
Raipur (C.G.)
Ph.No. 0771-4025039
Mob. No. 8425503750

Value of Endowment - Rs. £0,000.00 (Rs. Fifty Thousand Only)
B.No./R.No. 4024/51 Dated- 30-08-2013
Award One Gold Medal
1. The Endowment shall be called "Late. Bela Kalipada Deb Memorial Gold Medal" and it

shall be inscribed on one side of the Medat.

2. The net income accruing from endowment every year shall be utilized for the award of
Gold Medal at the annual convocation of the University to the Student who secures
highest percentage of marks in M.Sc. Environmental Science students of University
Examination of School of studies in the Pt Ravishankar Shukla University, Raipur,

provided that the candidate has passed the examination in the first attempt.
3. In the event of two or more examinees being eligible for the award under the provisions of
para-2, such an examinee who is younger or youngest in age, shall be awarded the edali.

4. The award of Gold Medal shall be effective from examination 2013-2014.
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